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Academic Calendar -2021-2022

Declared HSC Result

Re-opening of the college-Admission open

Junc 15™ June First Term Start &StalT Mceeting(UG)
2021 18" June Departmental Meeting
21th June International Yoga Day
1* July 1™ term Start & Stall Meeting(PG)
2'(‘)”;‘ 1% Weck IQAC Meceling
Last Wecek Inauguration of All Department
August 15" August Independence Day
2021 3" \Week Internal Evaluation — 1(UG)
(Unit test 1Y)
1" Week Internal Evaluation — 2(UG),1(PG)
(Unit Test 2™)
5™ September Teacher’s Day
ch{(;‘;:bcr 10" September — 19" Ganpati Mahosthav
September
24" September NSS Day
Last Week Internal Evaluation -3(UG),2(PG)
(Term End Exam)
2" October Mahatma Gandhi Jayanti
OSE)(;IJICI 2™ Week Semester Exam Start(UG)
o 15" October Vachan Prerna Divas(Inspire Read Day)
20™ October First term Conclude & Staff Meeting(UG)
15" November Children’s Day & 2™ Term Start & Staff
November Meeting (UG)
2021 Second Weck Internal Evaluation — 3(PG)

(Term End Exam)

15 Week

Semester Exam Start(PG)




Jagtik Apang Din

December 3" December
2021 6™ December Mahaparinirwan Din
10" December Manvi Hak Din
December 11" December I Term Conclude &Staff Mecting (PG)
%
el 20" December Gadge Maharaj Punythith
24" December Grahak din
Last Week NSS Special Camp
I January 2" Start & StafT Meeting(PG)
ke January Krantijyoti Savitribai Phule Birth
' . Anniversary
: ‘;;)L;lzly 7h g 1o Days & Gathering
12" January Yuva Din
26™ January Republic Day
3" Week Internal Evaluation — 1 (UG)
1" Wecek Internal Exam (Online)
11" February SDO Workshop
2" Week Internal Evaluation — 2(UG),1(PG)
February 19" February Chatrapati Shivaji Maharaj Birth
2022 .
& Anniversary
27" February Marathi Rajbhasha Day
28" February Science Day
Last Week Convocation Ceremony
1** Week EVS Theory Exam
) 13 Week Oral/Practical Examination
March
2022 3" March — 9" March NSS Camp
10" March Savitribai Punyathithi
2" Week Internal Evaluation -3 (UG),2(PG)
I* Week Prepare Academic Calender 2022-23
7" April Blood Donation Camp & Girl’s Hemoglobin
April Testing
2022 2™ Week Collection of Online Feedback & Semester

Exam Stant(UG)




Last Week

IQAC Meeting & Internal Evaluation-
PG Term End Exam)

30" April

2% Tem End & Stafl Meeting (UG)

I May

Maharashtra Din & Kamagar Din

May g = = 3
2022 2™ Week Semester Exam Start (PG)
20" May 2™ Term End & Stafl Meeting
I
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