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MNo.36011/6/2010-Estt.(Res)
Government of India
Ministry of Personnel, P.G. & Pensions
Department of Personnel & Training

Naorth Block, New Delhi
Dated: the 25" June, 2010

OFFICE MEMORANDUM

Subject: lssue of instructions on Reservation for the Scheduled Castes,
Scheduled Tribes and Other Backward Classes in services undér

the Government of India.
[ rY ]

The undersigned is directed fo say that instructions on Reservation for the
Scheduled Castes, Scheduled Tribes and Other Backward Classes in services
under the Government of India are contained E¥/various OMs issued from time
ta time by the Ministry of Home Affairs and this Department. Some of the
instructions so issued have become outdated and are not in operation at present.
I has, however, been observed that some appointing authorities are continuing
to lmplcm:nl su::h Dlltdﬂted a.mi non-existent instructions. l{eephg all these

- " LI T k]

Mo 3600 162010-Esit.(Res)
Gaovernment of India
Ministry of Personnel, P.G. & Pensions
Department of Personnel & Training

Mortl Block, Mew Delhi
Dated: the Jume, 2010
DRAFT OM

Subject: Instructions on Reservation for the Scheduled Castes, Scheduled Tribes and Other

Backward Classes in services under the Government of India,
@i

The undersigned is directed to say that it has been brought to the notice of the Government

that there is ot of confiusion amongst appointing authorities and others about the pelicy on
Reservation for the Scheduled Castes, Seheduled Tribes and Other Backward Classes in services
under the Governmen! of India. i bas plso been observed that though a number of Instoactions
issuzd by the Minstry of Home Affalis and tus Department on the subject have become

otildated and are no more in operation, some Ministries/Departments ete. continue to follow such
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Appendix to DOPT 0.0 No. 3601 1/6/2010-Esti{Res) dated  June, 20010

COMPENDIUM ON RESERVATION

FOR THE SCHEDULED CASTES, SCHEDULED TRIBES
AND OTHER BACKWARD CLASSES IN SERVICES

Given below are the instructions poverning Reservation for Scheduled Castes (SCs),
Scheduled Tribes (STs) and Other Backward Classes (OBCs) in Services of the Government of

India.

2 Reservation in Direct Recruitmen;

()

(k)

(£

(e}

There shall be a reservation of 13 per cent for the members of the Scheduled
Casles, 7.5 per cent for the members of the Scheduled Tribes and 27 per cent for
the members of the Other Backword Classes in the matter of appoiniment by
dircol recruitment to ¢ivil posts and civil services on all India basis by open
competiticn.

There shall be a reservation of 10,66 per cent for the members of the Scheduled
Castes, .5 per cent for e members of the Scheduled Tribes ond 25.84 per cont
far the members of the Other Backward Classes in the matter of appointment by
direct recruitasent to civil posts and civil services on all Indiz basis otherwize than
by open competition.

Except in Delhi, reservation for the Scheduled Castes and Scheduled Tribes in
case of direct recroitment to' Group C and Group D postz normnlly atirecting
candidates from o locality or a repion 15 gererally fixed on the baziz of proportion
of their population in the respective States/UTs. Reservation for DBCs in such
cases 15 fixed keepimg in view the proporiion of their population in the respective
States/LITs and the fact that it is not more than 27%-and total reservation for SCs,
8Ts and OBCs does not excesd 505, Quantum of reservation fixed for 5Cs, STs
and OBCs in such cases has been indicated in Annexure 1.

Where recruliment is made Tor zones or ciecles or regions ¢onsistiing of more than
one State, the perceniages of reservation for 5Cs and STs is generally fixed on the
basis of the proportion of 5C3 and 5Tz in the respective zones/circlesregrons and
reservation for OBCs 15 fixed keeping in view their propofion in the population
of the respective zongsicircles/'régions and the Tact what it s not more than 27%
and total reservation for SCs, STs and OBCs does not excoed 30%:.

IMustration: Suppose diccct recruitment ooa Growp C post in an organisation is
made on the egionsl basis for the region consisting of the & States of the Morih
Easl namely, Assam, Amnachal Peadesh, Manipur, Meghalaya, Mizoram,
Hagaland, Tripura and Sitkkim. Totzl population of these States and population of
the Bcheduled Castes and Scheduled Tribes in these Siates as per Census 2001 is
38,257,269, 24856474, and 10,465,808 respectively. . Thus, the proporiion of
Scheduled Costes and Scheduled Tribes in the region 15 6.39% and 26.53%
Estimated popuiation of Ciher Backyward Clisses in the region is more than 275
of the total population of the region. Kecping all aspects in view percentage of
reservation for Scheduled Castes, Scheduled Tribes and Other Backward Classes
for the region may be fixed as 6%, 27% and 17% respectively.




Note 1: The expression 'by open compelition’ means all recruitments by UPSC whether through
written examination of by imterview or by both; and recruitments made by other authorities
including Staff Selection Commission or any other appeinting authority through written
competitive examination or tests (but not by imerview alone), Any recruitment not made by the
W.P.E.C. or not made through writlen compefitive 1est held by any other awthorry would mean
direet recruitment otherwise than by open competition

Mote 21 In coses of recreitments on localfregional‘zonallcirels basis, SC/ST/OBC candidates not
belonging Lo the concemed localiny/region’ Stale/ ®onef circle shall also be eligible to get the
benefit of reservation,

i Creamy Laver amongst ORCs:

The members al the O1her Backaard Clazsges who fall in creamy [ayer shall not gel the
benefit of reseryation. Criterion for determining coeamy layer stamus amongst Other Backward
Classes 15 piven in Annexure 1L

d. Rese matinn:

There shall be a reservation of 15 per cent for the members of the Scheduled Castes and 7.5
per cenl for the members of the Scheduled Tribes in the matter of appointment by promotion to
the grades of civil posts and civil services in which element of direct recruitment, if any, does not
exceed 75 per cent and when posts are filled by promotion;

(al through Limited Departmental Competitive Examination in Group B, Group € and
Group D posts;

{5} by zelection from Group B post to a Group A post or in Group B, Group C and Group
[ posts; and

() by non-selection in Group A, Group B, Group Cand Group D pests.

5. Concessin Promoftions withi A

There is no reservation in case of promotions by selection from a Group A post to
amother Group A post.  But when promotions by selection are made from & Group A post 1o @
Group A post which carries am uitimaie salary of Rs.[8,300/- (pre-revised), or less, the
Scheduled Caste and Scheduled Tribe Officers, who are senior enough in the zome of
consideration for promotion so as e be within the number of vacancies for which the select list
has to be drawn up, would be included m that list provided they are nol considered unfit for
prometion, Their position in the select list weuld, however, be same &8 assigned to them by the
Departmental Promotion Commutiee on the basis of their record of service.

Note: Fitness of the SC/ST officers in such cases would be assessed keeping in view the duties
and responsibilities attached to the post and not on the kasis of benchmark, if any, prescribed for
prommolion 1o the post.

&. Ezemptions from Reservation:

4.1 Reservations do nol apply to posts filled by deputation or pbzorption, but whenever a
Ministry/Department’Atteched  OfficeSubordinate Office elc. propose o depule in public
interest officers serving in or undsr them 10 a posi in or under another Ministry/Department lc.,
the Scheduled Caste/Scheduled TribefOBC  employess serving in or  wnder  the
Ministry/Department ete. centerned, who are eligitle (0 be sent on deputation should alse be
considered along with other eligible employees lor such deputation. The Ministrics/Depariments
under whese control the posts to be filled by deputation or absorplion arise should alzo, in turn,
while selzcting persons for such posi(s) 1o be fillzd by depuiation or abscrption, duly consider

————r e R



the cases of eligible Scheduled Caste, Scheduled Tribe and Other Backward Class emplovees
whose names have been forwarded by ether Mmistrics/Departments alongwith the other eligible
employees, for appointment on depulation or absorplion to those posts. Where the number of
posis 10 be filled on deputatien or absorption by any employing Minisiry or Office is fairly
substantial, the emploving Minsing/Head of Oifice concerned should endeaveur te see that a fair
proportion of such posts are Glled by emgployees belonging to Scheduled Castes/Scheduled
TrbesORCy, subject of course, to availability from the feeder categories of qualified persons
belonging 1o these communities.

6.2 Reservalions alse do aol apply to:

(i} Temporary appointments of less than 45 days duration;
(it}  Those work-charged posts which are required for emergencies like flood relief
work, aceident restoration and relief ele,

7. eserval 5 o '

7.1  Reservalion for Scheduled Castes, Scheduled Tribes and Other Backward Classes apply
to appointments made o "scientific and technical” posts upto &nd including the lowest grade of

Group A 1n the respective services.

742 Such "scientific and techrical' posts which satisfy all the following conditions can be
exempted frorm the purview of the reservation orders by the Minigtries/[epariments:

(1) The posts should be in grades above the lowest grade in Group A of the service
concerned,

{m They should be clzssilied as ‘scientific orlechnical' in terms of Cabingl Seeretariol
{Department of Cobinet Affairs) O.M. E5/1 LCF-61(1) dated 28-12-1961
according to which scizntific and technical posis Tor which qualification in the
natural sciences or exsct sciences or applicd sciences or in technology are

sbed and the incumbents of which have to use that knowledge n the
discharge of their duties.

{iif} The posts should be 'for combscling research’ or 'for organising, pukding and
directing research’.

7.3 Orders of the Minister concermed should be oblained befose exempling any pPosts
satisfying the above conditions from the puarview of the scheme of reservations.

T4 In the case of scientific and techsical posts required for research upto and inclusive of
lowest grade of Group A of & service which are not exempt from the purview of reservation

ordecs, reservation should be provided for Scheduled Castes, Scheduled Tribes and Other

Backward Classes as per the scheme of resarvations, except that:

i cegarved vecancies in such posts need be advertised only once and not mwice,

{ii} in the event of non-availability of candidates belonging 1o Scheduled Cagles,
Scheduled Tribes and OBCs, vacancies in such posts may be dereserved by the
administrative  Ministry/Tepariment  concerned,  However, the Mational
Commission for Scheduled Castes oc 1he National Commission for Scheduled
Fribes or the National Commission for Bockward Classes, as the casc may be, and
the Depariment of Personpel and Training should be informed about the
dereservation together with the detnils and reasons necessilating dereservation,



Iisirial Waorkers:

The mdustrial csablishments of the Government af Tndia and the posts and grades in
such esablishiments, wheter these have been clsslied oy proup Ay B, O and [ or nod, are

covemsd by the scheme of reservanion for Scheduled Castes, Schieduled Tribes and Ohher
Backwinrd Classes

k¥, eservation ln Work-

wmreed Fosts:

The prinwiple ef reservation Tor Scheduled Castes, Scheduled Tribes and Other Backward
Classes should generally be suitably applied 10 the extent possible, 1o work-charged posts alse
excepl those required for emergencics like fleod relief work, sccident restoration and reliel sic.

The percentages of reservation in such appeintments may comespond to what is applicable 1o
Group C and Group D posts.

1% Reservation in Appolntments of Daily Rated Staff:

While it may not be practical te apply the teservation orders in (ole in respect of daily
rated staff, it should be ensured that persons belonging 10 the Scheduled Castes, Scheduled
Tnbes and Other Backward Classes are recraited in such manner as their overal] representation

dewes not go below the preseribed percentage of reservation for the Scheduled Castes, Scheduled
Tribes and Other Backoward Classes respectively,

11, A i nsual Waorkers to Rerular Posts:

Appointment of casual workers against regular posts will be o case of dircel reeruitment.
Hence all statutory requirements relating 1o filling up of posts by direct recruitment should be
followed while regularizing the services of casual workers,  General orders relating 1o
reservation for persons belonging 1o SCe/ST</OBCs will be applicable in cases relating to
regularization of casual workers. Vacanciez meant for these categories of persons should be
filied up by casual workers of respective reserved categories and the balance, if any, may be
filled up by outziders belanging o these categories, whe are nol casual workers, Casual workers,

whiy da not belong to the reserved ealegonies, can be appointed against unreserved vacancies
only.

12 Reservation in Now isfitutel Services:

If according 1o the relevant Service Rules of a newly constituled Service, appointments at
the initial constitislion of the Service are 10 be made only rom out of the departmental candidates
who might have been holding posts which nre now incorporated in the new Service, reservation
for Scheduled Castes, Scheduled Tribes and Cther Backward Classes would not apply to such
appoiniments. However, where such initial constiition of 3 Service dlse makes a provision of
recruitment from cutside sources, Le. oiher than the incambents of the gervice which is
recanatined or of the posts which are encadred i one form or another in the new service, (e
recmitmenl from oulside sowees would be akin o dircel reemitment and would, thecefore,
attract the osders providing for reservation for Stheduled Castes, Scheduled Tribes and Oulser
Backwaord Classcs in respect of such secruiiment. Exch case of initinl cosstitution of a service
should be considercd scpamtely on s meriis with o view o determine whether the reservation
for Scheduled Castes, Scheduled Tribes and Cther Backward Classes would apply. Whenever It
i5. proposed 1o coostitule o new All Indis or Ceniral Service under the control of o
Ministry/Depariment, the question of opplicability of the orders regarding reservation for



Scheduled Castes, Scheduled Tribes and OBCa at the inilial constitution of that service shonld be
considered in consultation with the Department of Personnel and Training.

13, Reservalion in Adloc Promotions:

The basic approach of this Depariment is that adhoe prometions should be minimized, il
not climinated altogether. However, if adhoc promotions are 1o be made in exceptional
circumstances, such as during pendency of court cases, protracted seniority disputes, non-
framing of recruitment rules, unforeseen delay in direct recruitment or convening of DPCs for
reasons bevond the control of the appointing authorities eic., the following guidelings may be
followed on every occasion when adhec promotions are resorled to so as (o ensure that the
claims of chgible officers belonging 10 Scheduled Castes’Scheduled Tribes ere also duly

considered:

(i) In cases where reservation orders for 5Cs and STs are applicable, the number of
vecancies falling to the share of SCs and STs would be the same if the vacancics
were 1o be filled on regalar basis,

(i)  Since adhoc promotions are made on the basis of senicrity-cum-fitness, all the
Scheduled Caste/Scheduled Tribe candidates covered in the relevant seniority [ist
within the tolal oumber of such vacancies against which adhoe promotioas are o
be made, should be considered in the order of their general senionty as per the
eradation list, on the principle of seniority-cum-fitness and if they are not
adjudged unfit, they should all be promoted on adhoc basis,

(i) If the number of SC/ST candidates found fit within the range of acmual vacancies
iz less than the number of vacancies identified as falling to their share if the
vacancies were filled on a regular basis, additional SC/ST candidates to the cxtent
required ghould be located by poing down the seniority list, provided they are
eligible and found fit for such adhoc appomitment.

{iv) Al adhoc appointees have to be replaced by regular incumbents at the earliest
opportunity. When regular promotions are made subsequently, reversion of the
adhoc appointess should take place stnetly in the reverse order of seniority, the
junir-maost candidate being reverted first, No special concessions are to be given
te SC/ST candidates at the time of such reversion.

{v)  There is no need for maintaining any separate formal register or roster register {or
adhot promotions. The concept of dereservation, camying forward of reservalion
ete, will also not be applicable in 1he case of adhoc appointments,  However, 8
simple register called Adhoc Promotions Register may be maintained for different
catepories of posts for which adhoc appointments are made to facilitate a record
being kept of the adhoc appointments and for ensuring reversion in the proper

order on regular promotions being made to the posts in question.

14, Reservation in case of 2 Single Yacancy:

In cazes where only one vacancy ocgurs in the initial recruitment year and it falls on point
reserved for Scheduled Castes or Scheduled Tribes or OBCs, it should be treated as unreserved
and filled accordingly and the reservation should be carried forward to subsequent recruitment
vear, In the subsequent recruitment year, even if there iz only one vacancy, it should be treated as
“reserved” against the carricd forward reservation from the initial recruitment year, and a
acheduted Casted Scheduled Tribe/OBC candidate, if available, should be appointed in that
vacancy, althovgh it may happen to be the anly vacancy in that recruitment year. This provision
applics to direct recruitment as well as promotion, In the years of carry forward of reservation,
the normal procedure of filling up of reserved vacancics should be followed.



1% sarvm i lisn e

Bistoee Lo contadmedd do tlos 00 celie b revervation Tor Schodubed Crostes, Scheduled
Trilvzs aoned Ol Waockswvand Clwgses o prospiasorvices ander lae Crovernmment of bielia, Tl FPulilic
sector Ulndlartnk mges, Stutory miml Sensb-Ciovermnl Dooies, Avionao g BodiesdInstitaibons
il hiesps Bdvndeepn | Corgrnntions, Cospreroieve Tostiobiee, Elniversitios el ancder e conlrol of
e Chvversient, oy nake rescovation T Sehesboled Costes, Selweduled Tribes and Other
Bavckwmrd € lsses b i sevvices on the bines ol e pesereinbions (o seevices aomder € overmmaant,
The Department of Palslee Entesprises, Minkiey of [eavy lndastries ond Poblic Enerprises may
nrrmge For issoe ol suitdde directives it worions pablic seetor amlerakings, through (e
acliunistrative Minestnes concerned o making seservidions Tor Seheduled Costes, Scheduled
Trilies ool Onler Fhvckswirnd] Classes in ther services. The Ministrcs/Depariments shooald take
suibide metion o puovide o regervalaong o Schediled Costes, Schedubesd Tribes amd Other
Hnckwardl Chuscy o e gervices of Ure suleaocmoedy bodiesfinstilotiony wlich ane receiving
gariis-imi=coid Feowny e Cioweermosent oF Indi by 4:||:|I:i1:gg, suttable provision in 1he relevant staiules
or in the Articles of Assovintion of (e respective o,

I Bt eserva i bom D Volunin el ey

Lol ‘The Ministies/Departiments should insist os n pre-condition 1o the sanction of grants-in-
nitl from Central Giovermment 1o the voluntary agencics ete. that they shall provide reservation to
the extent of 15% 1o 8Cs, 7.5% to 8Ts aml 27% 10 OBCs in eise of direct recruitment on all
Inilin bosis ol o8 shown in Annesure | in oise of direct recruitment 1o posts nomally sitracting
comdidaties Trom n lowliny or repion wiiers:

{m)  the recipient body employs mone thin 20 persons on o regular hasis mnd at least 50
percent of s reeorring expenditure s med from granis-in-aid from the Central
Ciovernment;

(i) the boddy is o registercd socicty or @ cooperative istitution and isin roceipt of a
peneal  pipose aonual  grass-in-nid of Bs.2 lakh and above from  the
Comsolidoted Fond of Diadin,

162 A classe providing lor reservalions in the services under the voluntary agencices should be
meluched in the terms andd conditions under which such voluntary agencies forganisations ete, are
given graniz-in-aid by Government, somewhal on the [ollowing lines: -

e e (Name of Crpanisation’ Agency cle.) agrees 1o make reservations for
Scheduicd  Castes, Scheduled. Tribes amd Other Backward Classes in the
postefservices under ils conirgl on the Lnes indicated by the Government of
[ridia"

163 While sanclioning prants<in-aid lo varions voluntary agencies the propress made by such
agencies in employing Scheduled Caste, Scheduled Tribe and Other Backwand Class candidaies
in their services should be kepl in view by the administrative Ministrics/Departments, The
voluntary agencics ele. should be informed that the progress in respect to the employment by
them of Bcheduled Costes, Scheduled Tribes aml OBCs in the scrvices under them would be
taken into account by Governmoent while sanctioning future prants-in-aid to them,

17. Pedermingtion of Reservation Quota

I7.0  Bumber of posis reserved for Scheduled Costes, Schodubed Tribes and Other Backwar:
Classes in o eadre having mere than 13 pests shall be determined by mulliplying the codre
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o £ I mezervalion I'!I'E.’-El“ihi'!d for respective cate 1 Wha X
fi .E y the percentage o : :
ractions, if any, shall be ignored. P categones e daoing so.,

Mustralion : Suppose a grade in a service where reservation in promofion is available
]msft total of 600 sanctioned posts, S0% of which are filled by direct recruitment on all
India basis by open competition and 30% wre filled by promotion by non-selection.
Mumber of poste reserved for Scheduled Castes in case of direct recruitment wonld be
equal 1o 300x 157100 which comes to 45, Mumber of posis reserved for scheduled Tribes
would be aqual to 300x7.5/100, which afier ignonng the fraction comss to 21 and
number of posts reserved for Other Backward Classes would be equal to 300x27/100 je.
1. Similarly, the number of posts reserved for Scheduled Castes and Scheduled Tribes
in case of promotion would be 45 and 22 respectively. It may be noted that the number of
reserved posts for Scheduled Tribes comes to 22 5 in case of direct recruilment a3 well as
promotion. Exact rumber of reserved posts is arrived at by ignoring the fraction.

17.2  If the number of posis in a cadre is 2 or more than 2 but less than 14, reservation shall be
provided by rotation on the basis of [4-point rosters given in Annesure 111. Thera shall be no

resarvation in single post codres,

Note 1: The ferm ‘cadre strength’ used in relation to ealeulation of reservation/
maintenance of reservation registers frosters means number of pests required o be filled by a
particular mode of recnutment in terms of the applicable recruitment rules, In n grade comprising
200 posts, where the recritment rales preseribe a ratio of 40:40:20 for direct recruitment,
promotion and deputation/absorption respectively, the cadre strength for direct recruitment shall
be B0 and cadre strength for promotion shall be B0, Since there i no reservation in case of
deputation/absorption, 40 posis will not bee subject Lo reservation,

Note 2. Where the recruitment is made vacancy based, it is possible that at any given point of
time share of direct recruiiment may increase and share of promotion may correspondingly
decrease of viee-versa. In such cases cadre stirength for direct recruitment and gadre strength for
promotion may change frem year to year. Conssquently, number of reserved posts in-direct
recruttment guote and number of resenaed posts in promofion quota would changs from yrar 1o
vear, Likewise, if there is any increase or decrease in the cadre strength for any other reason, the
number of reserved posts shell increase or decrease secordingly.

Noife 3: Excess or shortfal] of reservation, which may arise due to change in cadre strength, shall

be adjusicd/made up in subsequent recruitments.

18.  Determination of Reserved Vaeancies

18,1  While filling up of vacancies in a year, efforts shall be made to make up the shenfall of
reservation for oll the thres catcgories, namely, &0 STs and OBCs subject, however, 10 the
condition that total number of vacancies reserved for 5Cs, &Ts and OBCs is not more han 50%

of the vacancies of the year.

filling of reserved vacancies would apply only 10 the
ad the backlog reserved vacancies of 5Cs, STs and
ed vocancies of $Cs and STs in case of

82  The ceiling of 50% reservation on
vacancies which anse in the current year a
OBCs in cage of direct recruitment and backlog resery cie:
promotion of caclier years, would be treated 25 a separate and distinet group, and wauld not be

considered together with the reserved vacangies of the year in which they are filled for
determining the ceiling of 5050 cegepvalion on telal number of vacancics of that year
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Note 1: Shortfall of reservation of o poarticular reserved category in a cadre means the difference
beiween the 'Tolal number of reserved posts for that categery in the cadre’ and “the number of
persons of that category appointed by reservation and holding the posts in the cadre’.

MNole 2 : Backlog reserved vacancies of a category are (hose vacancies which were earmarked
reserved Tor thal calepory in an carlier recruitment yenr but remained unfilled in the previous

reeruitment atlempt on account of noen availability of suitable candidates belonging to that
category and are still lying wnfilled.

183 Given below is an illustration which would ciarify the method of earmarking reservation
for 3Cs, 5Ts, and ORCs,

Miustration:

(1)

(ii}

1

Buppose there iz a cadre having o 1otal aumber of 1000 posts which are filled
by direct recruitment on all India bagis by open competition. The number of
g0, ST end OBC employees appointed by reservation in the cadre should
ideally be 150, 75 and 270 respectively when zll the posts are filled.

Suppose ell the 1000 posts stood filled in the year 2006 but the number of 3C,
ST and OBC employees sppointed by reservation was (30, 75 and 100
respectively, There was, thus; o shortfall of 20 8Cs and 170 OBCs in the cadre
in that year, though all the posts were filled.

(@) Suppose 200 vacancies oceurred in the cadre in the recroitment year 2007,

of which 20 were vacated by SCs, 10 by STs and rest by unreserved category
candidates. After vacation of these posts, shortfall of SCg, 8Tz and OBCs in
the cadre became 40, 10 and )70 respectively., Thoupgh there was & big
shortfall of 5Cs, 5Ts and OBCs in the cadre, only 100 of these vacancies
conld b carmarked reserved because all the 200 vacancies were current
vacancies and limit of 50% on reservotion i a year would apply on these
vacancies.

(1) Shortfall of SCz and OBCs was more than 15% and 27% respectively of
the cusrrent vacancies. Therefore, 15% of the current vacancies were
straightway earmarked reserved for SCs and 27% for OBCs ie. 30 vacancies
were earmarked reserved for SC3 and 34 for the OBCs, Shontfall of STs was
10 which is less than 7.5% of tofal vacancies. Therefore, only 10 vacancies
were earmarked reserved for 8Ts Applying the above principle, 34 vacancies
were earmarked reserved, This lefi mom for & {100-(30+54+100] more
vacancies to be earmarked. reserved to make up the shorifall. These 6
vacancies were apponiencd between 3Cs and OBCs I the mtio of percentage
of reservation prescribed for these categories viz. 15: 27, ie. 2 for 5Cs and 4
for OBCs (fractions rounded off to the nearest whole oumber). However,
while making tuch distribution, it has 10 be kept in view that the number of
vacancies earmarked reserved for any category is not more than the shorttall
of that category. Thus, final earmorking of reservation in respect of the
vacancies for the year 2007 was 32 for 3Cs, 10 for STs and 53 for OBCs.

{£) Suppose only 20 5C candidates, 5 5T candidates and 50 OBC candidates
could be appointed in the recruitment year 2007 against the vacancies
reserved for them. Thus, 12 vacancies of SCs, 5 vacancies of 8Ts and 8
vacancies of OBCs which were earmarked reserved could not be filled ond
remained vacant These 12 vacancies of SCs, 5 vacancics of 5Ts and 8
vacancies of OBCs which were earmarked reserved but remained vacont in
the recruitment atempt will be treated as backlog reserved vacancies for the
subsequent recruitment year. Afler the recruitment process for the year 2047
was over, total number of posts filled was 975, of which 130, 70 and 150
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were held respectively by SCs, 8Ts and OBCs, Tt may be nated that shortfall
of reservation of SCs, STs and OBCs at this stage was 20, 5 and 120
respectively. However, number of backlog reserved vacancies of SCs, 5Ts
and OBCs was 12, 5 and § respectively.

{iv) Suppose 200 vacancies oceurred in the recruitment year 2008 of which 20
were vacated by $Cs, 10 by STs and 20 by OBCs. At this stage shorifall of
SCs, STs and OBCs wae £0, 13 and 140 respectively. Total vacancies in the
year were 200+12+5+8=225, of which 200 were current vacancies and 25
backlog vacancies. While earmmrking reservation, 25 backlog reserved
vacancics of 505, 5T: and OBCs will be treated as o separale and distincl
growp and will be  kept seserved-12 for SCx, 5 for STs and 8 for OBCs, OF
the 200 current vacancies, not mare than 100 can be earmarked reserved. By
applying the same principles as in the year 2007, out of 200 current
vicancics, 28 were earmarked reserved for 8Cs, 10 for STs and 62 for OBCs.
Thus the number of vacancies reserved for SCs, 8Ts and OBCs in the
recruttment year 2008, including the backlog reserved vacancies, were 40, 15
and 70 respectively, If only 35 §Cs, 12 8Ts and 50 OBCs become available 1o
fill up the reserved vacangies, 5 vacancies of 5Cs, 3 vacancies of STs and 20
vacancies of OBCs will be kept vacant and will be treated as backlog reserved
vacancies for the subsequent recruibment Year.

184 In case of cadres where reservation is given by rotation, number of reserved vacancies
will be deterrined as per roster points. It would hove 10 be kept in view thai not more than 50
per cent of current vacancies of a year are reserved and total reservation in the cadre does mot
exceed the limit of 50%. If at any stage, filling up of a vacancy resulls into more than 3P4
reservation in the cadre, reservetion shall be skipped.

19, Giroupin wsiss

19.1 In the caze of posts filled by direct recruitment, small cadres may be grouped with posts
in the same growp for tie purpose of reservation order taking inte account the status, salary and
qualifications prescribed for the posts in question.

19.2  The posts of Sweepers shouid not be grouped for the purpose of reservation, with ether
categories of Group D posts, even though the number of posts of Sweepers may not be large in
an office /establishment.

19.3  Proposals for grouping of posts should be referred o the Department of Personnel &

Training for prior approval together with full particulars of the posts proposed to be grouped
together in the following respect:

(i) Dresignation and number of each post,

(i) Group to which the posts belong i.2. Group A, Group B, Group C or Group I,
(i)  Scale of pay of cach post.

(iii)  Method of recruitment for each post as provided in the recruitment rules.

(iv)  Minimum gualifications presenbed for direct recruilment Lo each post.

19.4  While rezarvations would be made according to the groups as provided abowve, the total
reservation in any of the poste'services so grouped should mot exceed 5 per cent of the
vacancics 1o be filled in it i.e in the particular post'service, in a recruitment vear, The total
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eservation for 3Cs, 5Ts and OBCs in any post or service should also not exceed 50 percent of
the total number of posts in the parlicular post/service,

20, valion Repisiers /) Roster Regicior

20.1  In ease of eadres having more than |3 posts, all appointing authorities should maintain
reservalion registers in the format given in enre-TV.

20,2 Reservation rosier registers will be maintained in format given in Annexure ¥ in cadres
having legs than 14 posts,

20.5 Following principles shall be followed for preparation and maintenance of reservation
regicters and reservation rosler regisiens:

(a} Separate registers/ roster registers shall be maintained for appointments made by
direct recruitment and promotion, In case of promotion, separate registers ( roster
registers shall be maintained for cach mode of prometion viz. hmited compelitive
exarnination, seiection, non-selection, elo.

(b} A common register | 7oster register sball be maintained for permnancnt
appointments and temporary appoimiments likely to become permanent or to
continue indefinitely.

(=) A separate register [ rosier register shall be mainiained for purely temporasy
appointments of 45 days or more but which have no chance whatever of
becoming permanent or continuing indefinitely.

(d)  Immediately after an appointment is made, the particulars of the person appointed
shall be entered in the register { roster register in the appropriate columns and the
entry signed by the appointing suthority or by an officer authorized to do so.

(e} No gap shall be left in completing the register / roster register,

(n The register { roster register shall be maintained in the form of 8 unning account
year afier yvear. For example if recruitment in a year slops at point 6, recpaitment
in the following vear shall begin from point 7,

{g)  If reservacion repister becomes unwigldy or diffieult 1o manage, a fresh register
may be started by applying the melhod of initial preparation of registers.

(h) In case of cadres whers reservation is given by rotation, fresh cycle of roster shall
be started after completion of all the points in the roster.

(i) Since reservation does not apply 1o depuationfabsorption, where the recruitment
rules prescribe a percentage of posts lo be filled by these meihods, such posts
shall be excluded for determining reservations.

i) After every recruitment year, an sccount shall be noted at the end of the last cotry
of the year in the reservalion register indicating representation of Scheduled
CastesScheduled Tribes/Other Backward Classes and details of backlog reserved
Vcancics eis,

“ote - Reservaticn registers / roster repisters are only an aid 1o ensure that Scheduled Castes,
geheduled Tribes and Other Bockword Classes gel quoia regerved for them, They are nof to
determine seniorty.

21 Initial ¥ rati { Resery n Regisier / Roster:

211 [In order to prepare the reservation register initially, names of all the candidates holding
the post as on the date of starfing the reservation register may be entered in the register starting
with the earliest appoiniee who was in the cadro s on the date of start of register. If an
appointes in the cadre is a Scheduled Caste candidate, SC may be entered in column 4 of the
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repister mgninst his namee. 1T think eandlnle wis appoinicd by peservilion, 5C may be wrillen in
column § abso but if e wis appointed on lis own merit, TR will e wtlen i column 5, 17 ghe
nexi appeintes is 0 general catepory eandidate, peneral stadl be writien in column 4 against his
nemie and UR in eolunin 5, and so on 1 al) the appointiments are adjwsted,  Afler making enfries
as indiented above, detnily about the number of SC, ST aml OBC candidales  appointed by
regervation, backlop reserved vacancies, iTany, may b indicated in ‘Remsarks' columan,

2.2 Afer initial preparation of the register, the names of persens appointed hereafier may be
pulded by filling up the columns as sioted above,

213 Rosier registers shall be maintained for cadres with 2 1o 13 posts. For preparing roster,
pames of all the incumbents In the cadre as on 2.7.197 may be entered in the rejgster staring
from the carliest appomige, 1M an appointee in the cidre 15 a Scheduled Caste candidate, SC may
b emiered in column 5 of the register agninst lis nume, 18 that candidale was appointed by
reservation, SC may be wriltten in column 6 also but if he was appoinled on his own mierit, UK
will be written in column 6. 1 the next appointes 34 o peneral category cindidate, peneral shail
be writlen in colomn 5 against his name and UL in eolumn 6, and so on UL all appaintments anc
adjusted.  In daibg &0, o general calegory candicte may appear on @ reserveld point and an
SCYSTYOBC candidate may appear against an unreserved point,  IF pame- of an 3C/STIORC
candidate nppointed by reservation is entered against & pencral poind, entries may be mads in
remarks column against that point and elso againsl acarest point reserved for SCa/STaOBCE, as
the cose may be, 10 the eifect that such a candidate is to be treated 1o have been adjusted against
the relevant reserved point.  Likewise, cntrics will be made in remarks column for candidates
who ore appointed as peneral category candidates but whose names appesr against reserved
points. Similar adjustments will be made in respeet of SC candidates appearing sgainst a point
reserved for STs or OBCs and o on, Afier ell the |4 points are consumed, fresh cycle of the
roster may be started. As many roster poists may be treated to have beea consumed on the date
of start of the roster register as many emplayees occupy the roster points as on the date of start af
the register. From that peint onward, vacancics may be filled as per roster points subject b
adjusiment of reserved cptegory candidates appoinicd by reservation and general catepory
candidates as explained ahave,

Tlsedr Orvwn Meril:

721 SC, ST and OBC candidates in case of direcl recruitement and S5C and 5T candidates in
case of promotion, appoinied on their own merdl and rol owing 1o reservation should net be
shown against reserved quota. They will be adjusted against unreserved queta.

222 If an unressrved vacaney orises in o cadre and there iz any SC/ST candidaie within the
normal zone of considerstion in the feeder grade, such SC/ST candidate cannot be denied
promotien on the plea thet the post is not reserved, Such a candidate will be considered for
prometion alongwith other candidates treating him as if he belongs 1o general category. In case
he is selected, he will be appointed to the post and will be adjusted against the unreserved point.

213 Only sech SC/STAOBC candidates who are selected on the same standard as applizd 10
general candidates shall be treated a3 own merit condidates, T any SCATOBC candidate s
selected by petting any relaxation in age limit, experience qualification, number of permitied
chances in wrilten examination, zone of consideration etc., hefshe shall be counted against

reserved  vacancies. Such a candidate cannot be considered for appointment against an
uareserved vacangy,
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324 SCY/ST candidntes appointed on their own merit (by direct re-:nu'lmm_ﬂ or pwﬁnn] and
adjusted against wnreserved points il retain their status of SCST and will be eligible 10 get
benelit of repervalion in futura/further promotions, iT any.

375 S0% Yimit on Teservation will be compuled by excluding such reserved category
candidates who are appointed/promoied on their own menil.

916 Since in case of promotions by non-selection, menit is ne the eriterion for promotion,
candidates promoted by non-selection will not be treated as own meril candidates. However, a
Scheduled CasteScheduled Tribe candidate canmol be ignored for the reason that there is oo
vacancy reserved for them, If representation of SCs/STH exceeds ihe reservation provided to
them, such excess representstion may be adjusted ngainst reserved vacaneies arising in fisture,

X3, Adjastment of Compassi arplas © intoes:

531 I an SCYST/OBC candidate  is appointed on ecompassionate grounds or on
recommendations of the Surplus Cell against an unreserved vacancy, such appoiniment shall not
be adjusicd against reserved point ccowring in futurs racruitment yvears. For example, if an
unreserved vacaney is filled by en SC candidate on compassionate grounds, the 5C candidate’s

appointment against unreserved vacancy shall not be admsted against reserved vacancy which
miny ocewr in future,

232 Ifa reserved vacaney Tor 8Cs is filled up by & compassionate or a surplus cell appointes
whe happens to be an SC candidate, the reservation will be deemed to have been consumed.
Even if such o reserved vacaney happens to be the single vacancy of a year, it will not be treated
az unreserved but, in view of beneficiary being in fact an S3C member, will be treated as reserved.
Likewise for reserved vacancies for 5Ts and OBCs.

233  When general category candidaic(s) arc appeinted on compassionale grounds OC ©n
recommendations of the Surplus Cell against reserved vacancies, peservabion would be
completed in the subsequent recruitment year, When the initial reserved vacaney against which a
compassionate or surplus cell appointment has been made, the subsequent vacancy would be
rreated a5 reserved, even if it happens to be a single vacancy in thal recruitment year.

24, A athon in i rullment?

The maximum age-limit prescribed for direct recruitment to a service or post shall be
imcreased by 5 years in the case of candidates belonpging 10 Scheduled Castes and Scheduled
‘Tribes and by 3 years in the case of candidates belonging 10 OBCs.

25, Ape Relaxation in Promotion:

Where an upper age-limit not exceeding 50 yems is prescribed for prometion to a
service/post, it shall be relaxed by 5 years in the cose of candidates belonging 1o Scheduled
Castes and Scheduled Tribes, This however, would not apply te pests which have arduous fisld
detics or are meant for operational safety and to posts in para-Military Organizations.

26, Concession in Fee:

The candidates belonging to Scheduled Casies and Scheduled Tribes will not be required
1o pay any fees for admission to any recreilment examination/gelection,
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37.1  Where some perind of experience is preseribed as an essential qualification for dincet
recruitment to o post, and where, in the opinion of the Ministry/Department concerned, the
relaxation of the experience qualification will not be inconsistent with efficiency, a provisien
should be inseded under the *Essential Qualification” in the relevam Recruitment Rules as al ()
o (h) below to enahle the Union Public Service Commissioncompetent authority o relax the
“experience’ gqualification in the case of Scheduled Casle/Scheduled Tribe/Other Backward Class
candidates in the circumsiances mentioned in the provisions:-

{a} Where the post is filled by direct recruitment through the Union Public Service
Commission the provision 1o be inserted will be:

“The qualification regarding éxperience is relaxable at the discretion of the
Union Public Service Commission in the case of candidates belonging to the
Scheduled Castes or Scheduled Tribes or Other Backward Classes, if at any
stage of selection, the Union Public Service Commission is of the opinion that
sufficient number of candidates from these communities possessing the
requisite experience are not likely 1o be available to fill up the vacancies
reserved for them. The appointing suthority shall record the reasons for
relaxing the qualifications regarding experience in writing whils doing s0."

(b}  Whers the post is filled by direct recruitment otherwise than through the
Union Public Service Commission, the provision to be inserted will be:

“The qualification regarding experience is relaxable at the discretion of the
competent authority in the case of candidates belonging o the Scheduled
Castes or Scheduled Tribes or Other Backward Classes, if at any stage of
selection the competent authority is of the opinion that sufficient number of
cindidates from these communities possessing the reguisite experience are
not likely to be available to fill up the vacancies reserved for them. The
appointing authority shall record the reasons lor relaxing the gualifications
regarding experience in writing while doing so0.”

372 When any vacancies reserved for Scheduled Castes, Scheduled Tribes and Other
Backward Classes are advertised or infimated to the Employment Exchange, it should be
specifically mentioned in the advertisementirequisition that the period of experience prescribed
iz relaxable, al the discretion of the Union Public Service Commission or he competent
authority, as the case may be, in the case of Scheduled Caste/Scheduled Trbe/Other Backward
Class candidates as provided in the Recruitment Bules. This is intended to ensure that the
aspirams who may fall slightly shert of the requisite experience come 1o know about the
posaibility of relaxation in this regand,

28, i itability in i -

78.1 In direcl recruitment whether by examination or otherwise, if suflicient mumber of
Qeheduled Caste/Scheduled Tribe/Other Backward Class candidates are not available on the
basis of the general standard to fill all the vacancies reserved for them, candidates belonging to
these comrmunities should be selected to Al vp the remaining vacancies reserved for them
provided they are not found unfit for such post or posts.  Thos, to the extent the aumber of
vacancies reserved for Scheduled Castes, Scheduled Tribes and Other Backward Classes cannod
be filled on the basis of geneml standard, candidates belonging to these communities will be
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tnken by relaxed standand 1o make up the deficiency in the resereed quotn, subject 1o the fitness
of ibese candidales for appoinimant (o the post’posls in question.

28.2  In addition to the concession referred to ahove, in cases where the requisite number of
Echeduled Caste/Scheduled Tribe/Other Backwand Class candidates fulfilling even the relaxed
standords adnussible in their cases are aol available (o Il the vacancies reserved for them in
pon-technical ard quesi-technical Growp C and [ services'posts required 1o be filled by direct
recruitment clherwise than by wrillen examination, the selecting awthorities should, to the extent
of the vacancies reserved for Scheduled CostesiScheduled Tribe/OMher Backward Class, select
for appoiniment the besl among the Scheduled CastedSchedaled Tribe/Other Backward Class
candidates who fulfill the minimum edocational qualifications laid down in the notice for
recruitment of advertisement.  In order o bring such candidaies to the minimuwm standard
necessary for the postz and for the mainlenance of effickency of administration, they should be
given in-gervice training. The in-service training will be provided by the appointing muthorities
within their own offices. Such candidates will, on their appointment, be placed on probation and
the rules/orders regarding probation will apply to them.

283 Ministrics /Depariments should instrued all anthorities under them to prepare a list of non-
technical and quasi-technical posts in Group C and D to which the provisions given above apply.
While notifying vacancics in such posts or advertising them, i should be indicated that the posts
are non-technical in Group C and I,

29, Mo Relaxation in Educational Qualification:

Where an educational qualification bas been prescribed in the recnsitment miles, all
candidates mcluding the 3C, 8T and OBC candidates shall satisfy the said gualification.
Sometimes, & minimun number of marks or & minimum grade is prescribed as part of the
educational qualification in the recruiiment rules. [n such cases, the minimum marks/grade so
prescribed shall vniformly apply to all candidares incloding 5C, ST and OBC candidates,

30, Relaxation of Standarcds in Deparimental Competitive ! Qualifving Examinations:

301 Ifincase of promotions made through departmental competitive examinations, sufficient
number of Schedule Caste / Scheduled Tribe candidates are not available on the basis of general
standard 10 fill all the vacancies reserved for them, Scheduled CasterScheduled Tribe candidates
who have not acguired the gereral qualifying standard can also be considered for promation to
fill up the remaining vacancies reserved lor them provided they are net found unfit for such
promotions. In other words, the gualifying standard in such examinations can be relaxed in
favour of Scheduled Caste and Scheduled Tribe candidates if sufficient number of Scheduled
CasteyScheduled Tribe candidates are not available on the bagis of general standard to fill all the
vacancies reserved for them provided they are not found unfit for appointment to such post or

posts.

10,2 In promolions made on the basiz of seniority subject 1o fitness in which thero is
reservation for Scheduled Castes and Scheduled Trbes and where a qualifving examinalion is
held 1o determing the fitness of candidates for such promotion, suiiable relaxation in the
qualifving standard in swch examination should be made in the case of Scheduled
Caste/Scheduled Tribe candidates. Similar relaxation of standard should be made in favour of
Scheduled Casie/Scheduled Tribe candidades by duch deparimental qualifving examinations for
promotions alse, where promotion is made by selection and merit is determined by qualifying
examination out of the qualified candidates. The extent of relaxation in above cases should be
decided on each occasion whenever such an examinotion is held taking into account all relevant
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fetors aneluiding (i) (he number of vacancies reserved, (i) the performance of Scheduled
Caste/Scheduled Tribe candidales ns well a5 general candidates in that examination, (i) the
mninwm standard of fitness for appointment 1o (e post, and also (iv) the overall strength of the
cadve nnd that of the Schedulied Castes and Scheduled Tribes in that cadre.

X1, of Beserved Yaocan

sl Mireci Recruitmeni:

L1 When direct recritment i 1o be mode for reserved as well as unreserved vacancles on
any onme occasion, 4 single sdvertisesent should be issued specifying clearly thersim the
vacnneies reserved for Scheduled Costes, Seleduled Tribes and OBCs.

312 While notifying the vacaneies 1o the local or the regional employment exchange, a single
requisifion should be senl 1o the Employment Exchange for such reserved and unreserved
vacancies. The nimber of vacancies reserved for Scheduled Castes, Scheduled Trites and OBCs
out of the total vacancies notified should be clearly indicated in the reguisition o the
cinployment Exchange. The following certificnie should alza, be iven in tlie requisition:

“Certified that the number of vacancies reserved for Scheduled Castes/Schediled
Trbes/OBCafex-servicemen’ Persong with Dizabilities is in accordance with the
reservation quota Nxed by Governmeni for these categories.”

313 If sufficient mimber of Scheduled Caste/Scheduled Tribe candidates are not available or
are not sponsored by the Employment Exchange for the reserved vacancies, the appointing
autherity should alse intimate the reserved vacancies to the Director of Scheduled
Castes/Scheduled Tribes Welfare in the State/Union Territory concernied,

21.4  The vacancies should also be brought o the notice of the Scheduled Caste/Scheduled
Tribe Crpanizations recognized by this Depariment for the purpose of notifying to them the
vacancies. 1t may, however, be made clear to such organizations that their function s limited to
advising the Scheduled Caste/Scheduled Tribe/Oiher Backward Class candidates about the
recruitment proposed and that it will not be for them to recommend or press the names of any

individuals. The candidates should apply to the appointing authority either direct or through the
Employment Exchanges, a5 the case may be,

3L5  Where sufficient number of candidates belonging to SC/STAOBC are not available to fill
up the vacancies reserved {or them in direcd recruitment, the vacancies should not be filled by

candidates not belonging to these communities. In other words, there is & ban on derescrvation of
vecancies reterved for 8C%, 8Ts and OBCs in direst recruitment.

3.6 If sufficient number of suitable SC/ST/OBC candidates are not available to fill up
vacancies reserved for them in the first sttempt of recruitment, n second atterpd should be made
for recruifing suitable candidates belonging to the concerned category in the same recruitment
year or as carly as possible before the next recruitment 1o Gl up these vacancies. 17 the required
number of SC/ISTIORC candidates are nol even then available, the vacancies which could not be

filled up shall remain unfilled wuntil the next recruitment year. These vacancies will be treated s
“backlog vacancies,"

117 In the subsequent recruitment year when recruitment is made for the vacancies of that
year (called the curreml vacancies), the backlog vacancics of 3Cs, 8Ts and OBCs will ales be
announced for recruibment. While doing so, it may be kepd in view that the vacancics of the
particular revruitment yeor ie. the cument vacancies will be treated as one group and backlog
varancies of SCs, 5Ts and OBCs as a scparte and distinct group, OF the vacancies in the fist
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group, not more than 50% of the vacancies shall be reserved. Vacancies in the second grozp e
all the backlog vacancies reserved for SCs, 575 and OBCs will be filled up by the candidates
belonging W concerned catepory withowl any restriction whatsosver as they belong 1o disingt
rroup of back log vacaacies of 5Cs, 5Ts and OBCs

1.8 Vacancies reserved for SCo/STs/OBCs which could not be filled up and are camed
forward as backlog vacancies and remain unfilled in the following recruitment year alse, will be
carfied forward us backlog vacancies for subsequesnt recTuitnient year(s) as long as these are ool
filled by candidales of the category for which these are reserved,

319  In poss filled olherwise than through examination, comally six o seven candidates
belonging 10 the community for which the post is reserved may be called for interview for each
reserved  vacancy, subject to availability of such cumdidates fulfilling the qualifications
prescnbied for the post. Where the response from the Scheduled Caste’Schedulsd Tribe/Ohher
Backwand Class candidates is exceptionally good, the recruiting suthonty may, having regard 10
the merils of =ach case, call as many as 1010 12 candidates of the respective category for each
reserved vacancy for the purpose of interviewseslaotion,

3110 In direct recruitment made otheraise than through examination aod 1 direct recruitment
made though examination followed by an interview, the interview of Scheduled Caste/Scheduled
Tribe candidales should be held ¢n & day or sitting of the Selection Committee other than the day
ar sitting on which general candidates are fo be intervicwed so that the Scheduled Caste and
Seheduled Tribe candidates are not judged in compansen with generzl candidates amd the
interviewing authority/Board is‘are prominently aware of the need Jor judgng the Scheduled
Caste /Scheduled Tribe candidates by relaxed standards.

1111  'While constituting the Selection Commitice/Board, instructions regarding nomination of
SCIST/OBC officer on the Committees/Boards, as issued from time 1o time, should be followed.

iz Fi af Res Vacancies in of Framodin election:

In case of promotion by seleciion, selection apainst vacancies reserved Tor Scheduled
Castes and Scheduled Tribes showd be made only from among those Scheduled Case
ohedilad Tribe officers who are within the norms] zoae of consideration. Where adeguate
number of SC/ST eandidates are not sveilable within the pormal feld of choice, it may be
axtended to 5 times the number of vacancies and the SC/ST candidates (and not any other
eandidates) coming within the exiended field of choice should alse be considered againet the
vacaneies reserved for them. The following instructions will apply to the filling of vacancics
reserved Tor Scheduled Castes and Scheduled Tribes in such promonons:

{n Seheduled Caste and Scheduled Tribe officers who are withia the normal zone of
consideration shall be considered for promotion alongwith others and adjudged on
the same basis as others and those Scheduled Caste and Scheduled Tribe officers
arnongst them who ere selected on that basis may be included in the general select
fi=t, Il some of tha SC/ST candidates so selected have been selected on their own
mesil in all respect and are so placed in the select list that their names fall within
the number of unreserved vacancies, such candidates shall be adjusted against
unreserved vacancics,

i) If number of candidates from Scheduled Castes and Scheduled Tribes other than
the candidates selected on their own merit who are adjusicd against unreserved
vacancies is less than the number of vacancies reserved for them, the difference
should be made up by selecting candidates of these communities who are in the
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zene of considesation imespective of merl bul who are considersd Nt for
promation.

(i} If the number of SC/ST candidates found fit for promotion against reserved
vecancies is 51l less than the number of vacancies reserved for them, the
difference should be made up by selecting candidates of these communities who
are in the extended zone of consideration irrespective of merit but who are
considered fit for promotion,

(ivk A select list should then be prepared in which the names of all the selscted
officers, general as well as these belonging to Scheduled Costes and Scheduled
Tribes, are arranged in the order of ment and seniority according 10 the ceneml
principles for promotion to selection posts.  However, such of the SCST
candidstes who are in the extended field and got selscted should en Block be
placed in the end by maintaining their inter 32 position in accordance with their
gradation by the DPC. This s2iect list should, thereafter, be followed for making
promations in vacancies as and when they arise during 1he vear,

33, Eilling uwp of Reserved Vacancies in case of Promotion by Non-Selection:

In case of promotion by non-selection, all Scheduled Caste and Scheduled Tribe

candidates covered in the relevant senionty list within the total number of such vacancies against
which the promotions are to be maide, shall be considered in the order of their ceneral SRRy,
and “if they are ool judged unfit, they shall be promotd, I the pumber of Scheduled Caste /
Scheduled Tribe candidates found fit withio the range of actual vacancies 5 le=s than the
nwmber of vacancies reserved for them, additional Scheduled Caste / Scheduled Tribe candidates
to the extent required shall ke locoted by going down the seniority list, provided they are eligible
and found it for appointment.
Mote 1: In order 1o ensure proper implementation of reservation of vacancies for Scheduled
Castes and Scheduled Tribes in promotion, number of vacancies should be assessed as necurately
% pogtible, Purely short term vacancies should not be taken into account for this purpose; nor
should any sddition be made 1o cover unforeseen vacancies. At the same time, it is neceszary 1o
ensure thal the mumber of vacancies 15 not reduced. Al clear vacancies arising due 1o death,
refirement, resignation and long term promotion of incumbents from one post'grade 10 o higher
post! grade should be taken into account while fixing the number of vacancies and the number of
reserved vacancies for Stheduled Casies and Scheduled Tribes.

MNote 2: Bince appointment to Selaction Grade also constitutes promotion, the appropriate ordecs
relating 1o reservation’concessions for Scheduled Castes and Scheduled Tribes in promotions,
made by ‘zelection’ or on the basis of ‘seniority subject to ftmess” would apply 15 the
appointment to the Selection Grade according 23 such appointments are made on the bagis of
*gelection” or "seniority subject to fitness.”

Mote 3: While constituting the Departrmenial Promotion Committee, imstructions regarding
nomination of SCET officers on the DPC, a8 issued from Gnte 00 tme, should be fallawed,

34, Steps To Be Taken in Case of Non-Avallability ol SCST Condidates Tor Promotion:

341 I sufficient number of SC/ST candidates fit for promotion against reserved vacancics arc
not avmilable, such vacancies may be dereserved as per prescribed procedure ond filled by
candidates of other communities,

342 1§ suflicient number of 5C/ST condidates fit for promotion agamst reserved vacancies are
not available and such vacantics can also not be dereserved for reasons like non-availabiliny of
candidates of other categories 12 fill up the posis etc., the vacancics shall not be filled and will
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remain unfilled uniil the next recruitment year. These vacancies will be treated as “backlog
vicancies.”

343 In the subsequent recruilment yvear when receuitment iz made for the vacancies of that
vear (called the current vacancies), the backlog vacancies of SCs and STs will also be filled vp,
keepimg e current vacancies and the backlog vacancies of SCs and 8Ts ns two distinel groups.
Ofthe current vacancies, nol mere than 50% of the vacancies shall be reserved. However, all the
backlog vacancies reserved for SCs and STs will be [lled up by candidates belonging 1o the
concerned cafegory without any restriction whaigocver as they belong to distincl proup of
bocklog vacancies,

35, DMversion_ of  Reserved  Vacapeics  opder  ihe  Promefion Quoia  to Direct
Recruitment:

Where recruitment o0 o grade is made both by promotion and direct recrudiment fe,
where separate quoda for promotion and direct recriiment are préscribed i the Recruitment
Rules, reserved vacancics falling in the promotion quola which cannot be filled due to non-
availability of eligible persens belonging to SC/ST in the feeder cadre may be temporarnly
diveried to the direct resnitment quots and Glled by recruitment of candidates belenging o 3C
or 8T, 05 the case may be, in accordance with the provisions relpting to dircet recruitiment
contained in the Recrmitment Rules, In the subsequent years) when reserved vacaneies in the
direct recruitment quota become availahle they may be diverted to the promotion quota 1o make
up  for the vacancies diverted earlier and filled from SC/ST candidates in the feeder cadre who
might by then become eligible for promaotion. This invelves relaxation of the Recruitment Rules.
Tha Ministries/Depariments may themselves exercise the power of relaxation subject fo approval
of UPSC, whersver necessary,

35, i inm ol SC/ST

361  In posts filled by promotion (by selection or on the basis of seniorily subject 1o fitness)
wherever the orders regarding reservation apply the fbllowing procedure should be observed by
ihe appeinting suthorities, in regard 1o cases where eligible Scheduled CastefScheduled Tribe
candidates, though available, are not appeinted/selected for the reserved as well a5 unreserved
vacancies!
() In prometions to Group A and within Group A — Such cases should be submmitted
10 the Minister, Minister of State/Deputy Minister concerned. as the case may be.
e} In promotios o Group B and within Group B — Such cases ghaeld be reporfed (o
the Minister/Minister of State/Meputy Minister concemed. as the case may be,
within a peried of one month of the finalisation of the select Tist,
{c)  ln promotion 1o and in Group C and within Group I — Such cases should be
reperted 1o the Head of the Depastment, if the appomiing authority s Jewer than
the level of the Head of the Department, and where the Head of the Depariment 1
himself the appointing authority. to the Secrclary of the adrrinisteative
MMinisiry/Depariment.

162 In regard 1o promotions by seleclion from Group A post 10 a Group A post which u:u.-nne-:lsr
an ultimate salary of Rs, 18,300 (pre-revised) or less, cases where the Se heduled Caste

Scheduled Tribe candidates available within the number of vacancies for which the select list is
drrwn are not selected, should be submitted ¢ the Minister [ Minister of Stte / Deputy Minister

concernd, as the wase may be
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al. Implementation of the Findings of DPC Kept in Sealed Cover:

According lo the instruction contained in the Ministry of Home Affairs Office
Memorandum No39/3/50-Essi (A} dated the 31" Aupgust, 1960 in case of persons where the
findings of the Department Promotion Commitiee are kept in sealed cover because they ore
under suspension or vigilanee enquirics are pending against them, a vacancy should be kept
reservied for them and it should be filled only on officiating basis Gl the finalization of the
departmental procesdings. 1f the officer is completely exonerated and the charges levelled
agains him are proved to be wholly unjustified then he should be promoted thereafter to the
vacaney which had been filled on an officiating basis and which wag reserved for him. In sucl
cazes, the jumior most officer officisting in the prade ie. the officer occupying the lowest
position in the panel is reverfed, Where such reversion becomes necessary, the reversions
should be made in such a manner thal the tofal number of SC/ST candidates in the cadre
appointed by reservation is not reduced below the rezervation preseabed for them,

38 Dereservation:

281 Avacaney reserved for SCs or BTs or OBC: cannat be filled by a candidate other than an
SC or 5T .or OBC candidate, as the case may be, ns long os the vacaney is reserved. However, o
reserved vacarcy may be declared unreserved by following the procedure of dereservation as

pven belows

282 Dereservafion in case of Direct Becruitment

38.21 There is o gendial ban on deseservation of reserved vacancies in case of direct
recruitmeni. However, in rre and eaceptional cases whea a vacancy in a Group 'A” service
cannot be allowed to remain vacanl i public interest, the administrative Ministry/Department
may prepare a proposal for dereservation of the vacancy giving following information:

() Designation of 1he post;

(i)  Pay scale of the post;

{(iiiy MName of the service 1o which the post belongs;

{iv]  Duties and responsibilities atached 1o the post,

fvi  Educational and other qualifications preseribed for the post,
(vi}  Efforts made to fill up the post,

{vii) Reasons why it cannot be allowed 10 remain vacant;

{viil) Justification for dereservation; and

{ix) Anyother relevant information,

3822 The administrative Ministry shall consub the Mational Commission for Scheduled
Castes in respeat of vacancy reserved for SCs |, the National Commission for Scheduled Tribes in
respect of vacancy reserved for 5Ts and the Mationzl Commission for Backward Classes in
respect of vacancy reserved for OBCs, Afler obiaining the comments of the concemed
Commission, the administrative Ministry/Dopartment shall place the proposal alengwith the
Commizsion's comments before & Committes comprising of the Secretaries in the Department ol
Personnel and Training, the Ministry of Socizl Justce and Empmi.reimgnt. .'_ml:t the
Ministry/Department under which the recruitment is to be made lor consideration nd
recommendation. The recommendation of the Commiliee shall be placed before the Minister in
charge of the Department of Personnel and Training for taking a Onal decision. It dereservation
of the vacancy is approved. it can be filled as an uareserved vacancy.
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38.3

383.1. In case of promotion, if suflicienl number of SC/ST candidates fit for promotion
against reserved vacancies are mod available, such vacancies may be dereserved and filled by the
candidates of other communities. The power to accord approvel to dercservation of the reserved
vacancies in such enses is delegaled to the administrative Ministries and Departmients subject 1o

the following conditions: 3

] no candidale belonging 1o the eategory for which the vacancy is reserved is
available within 1he zone of consideration or extended zone of consideration
or eligible for promotion in the feeder cadre(s) specified in the relevam
service ! recnuitment rules [ orders;

(i) the proposal for dereservition has been seen and concurred in by the Liaison
Officer of the Minisiry |/ Depariment;

{iii)  the proposal for dereservation is agreed to at a level not lower than thai of
Joint Secretary 1o the Government of India, in the administrative Ministry /
Drepariment {properkeoncerned; and

(iw)  inthe event of disngreement between the appointing authority and 1he Liaison
Dfficer, the advice of the Department of Personnel & Training is obtained.

38.32. Before taking a decision to dereserve a vacancy under the delegated powers, the
administrative Ministry / Department shall prepare a proposal in the proforma given in the
Annexure-¥1 and send one copy thereof each to the Depanment of Personnel & Training and
the MNational Commission for Scheduled Castes in respect of vacancies resenved for SCs and to
the Natonal Commission for Scheduled Tribes in respect of vacancizs reserved for §Ts.  Afler
sending the propesal, the Ministry / Depariment shall wail for o period of atleast two-weeks for
the comments of the Department of Personnel & Training and the concemed Mational
Commission. 1f no comments are received from the Department of Personnel & Training or the
concerned Commission within twe weeks, the administrative Ministry / Department may
presume that the DOPT or the concerned National Commission, as the case may be, do not have
any comments 10 offer and may fake a decision reparding dereservation of the vacancy. In cose
the Minisiry / Department receives comments from the DOPT or the concermed Commission
within two weeks, the comments so received shail be considered while 1aking a decision in the
matier,

3833, While sending the copy of the proposal 1o the Commigsions / Department of Personnel &
Training, it should be ensured that the proposal / proforma duly filled in is signed by an officer
of the rank of Under Secrelary or above in the administrtive Ministry / Department.

3834, The Amached / Subordinate Offices ete. should not send the proposal direct to the
Department of Personnel and Training or 1o the concemed National Commission. They should
send the proposal to the adminiztrative Ministry/ Depariment who will examine the proposal and
send it 10 the Departmsent of Personnel and Training and (o the concemed Mational Commizsion.

a4, Provizions in Recruitment RolesMepulations for Examinntion;

381 The recruitment rules in regpect of all services/posts within the purview of the reservation
orders should contain a separate rule on the following lines:-

“Savings: Nothing in thesa rules shall affsel reservations, relaxafion of age-limit
and other concessions required te be provided for Scheduled Castes, Scheduled
Tribes, Other Backward Classes, Persons with Disobilities and other special
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l;'u.ll:gurir.-s ol persons in meeordonee wath the  orders  Esued h}" the Centeal
Croviirnmvend Troorn time 06 Lime i thik :I'r[.[_l'l.l'l!l."

30 The provisions in recrnitment mles and regulations for examinations for relaostion o
standards in fvaur of Scheduled CostesTribes may be worded as Tollows:

“Candulaies belonging to any of the Scheduled Castes or the Schedulbed Trbes or
the Cither Backward Classes or fwe Persons with Disabilitics may, to the extent 1he
number of vacancies reserved for the Scheduled Castes, the Schedulbed Tribes, the
Chher Backward Classes and the Persons with Desabifities cannot be filhd on the
basis of the general standard, be recommended by the Commission by & relaxed
standard 10 make up the deficiency in the reserved gquots, subject o the fitness of
these candidates for selection o the post/service irmespective of their ranks in the
order of merit al the examination.”

Note: If the recruitment is aot made through the UPSC, the reference 1o the Commission in the
ahove provision may be modified to refer to the competent authority,

40, ¥erification of the Claims of Schedoled Castes. Scheduled Tribes and Other
Backward Classes;

40,1 Any person who claims 10 belong 10 2 Scheduled Caste or a Scheduled Tribe or Other
Backward Class will have 1o produce a certificate to the Appoiniing Authority/Selecton
Committes/Board ele. in support of his claim so as to make him eligible for reservation and
various relaxations and concessions,

402 The Caste/Tribe/Community cerificate izsued by the following authorities in the
prescribed form as given in Annexure-VIIE for SC25Ts and Annexure-V1II for OBCs will anly

be accepted az proof in suppor of o candidate’s elaim as belonging to the Scheduled Caste or the
Scheduled Tribe or the Other Backward Class;

(i} District  Magisirate/Additional  Distriet  Magistrate/Collector /Deputy
Commissioner/Additional Deputy Commissianer/ Deputy Collectors 1% Class
Stipendary Magistraie/Sub Divisional Magisteate/Taluka Magistmte/Executive
MapistrateExtra Assistani Commissioner,

{(ii)  Chiel Presidency Magistrate! Additional Chief Presidency Magistrate/Presidency
Magisirate;

(i) Revenue Officer not befow the rank of Tehsildar; and

{iv)  Sub-Divisional Officer of the ares where the candidate andfor his family normally
resides.,

403 The appointing authoritics should verify the caste status of & Seheduled Caste! Scheduled
Tribe | Other Backward Class candidate at The time of initial appointment and of an SC/ST
officer ot the time of promoetion ageinst rescrved vacancy also. For this purpose, the caste and
the community 10 which an SC/ST/OBC person helongs, his place of residence and the name of
the State, should be pasted on the top of his service book, personal file or any other relevant
docinent 1o facilitate such verification. 11 may be noted that a Scheduled Casie person, whose
caste has been descheduled afer his initinl appointment as a Scheduled Cagie, is no longer
entitled to cmjoy the benefil of rescrvation in promotions. The verification of caste-status at
gvery importani up-turn of employee's carecr is necessary so 1hat the benefil of reservation and
other scheme of concessions cle. should go only to the Aghtful claimants and nol those who
become disentitled to them.
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:El-i‘:" EnT':E h-"trrp?imtgtg Authorities should, in the offer of sppointment 1o the candidates
: ‘:lﬂl-tﬁﬂgmﬁru;:: Et:ngmg 10 Scheduled Castes/Scheduled Tribas/Other Backward Clazses inclada

"’Th_r: ﬂpp-u:inllmenl 15 provisional and is subject 1o the Caste/Tribe/Community
certificale Iiur:mg verified through the proper channels and if the verification reveals
that the claim to belong to Scheduled Caste or Schaduled Tribe or Oiher Backward
CFa_.SE,rELs the case may be, is false, the services will be termirsted fonhwith without
assigning any further reasons and without prejudice to such further action as mizy
be taken under the provisions of the Indisn Penal Cade for preduction of falee

certificates.™

40.5  An ﬂppﬂ'il.lllllﬂﬂ; Htﬂhl:ll'i!}" may, if it considers necessany rﬂran}- Teason, "-l'l.'!.l.’.if}l' the claim of
4 candidate through the District Magistrate of the place where the candidate andior his family
ordinarily resides, IF afler appoiniment in any pariicular vase, the verification reveals that the
candidate’s claim was false his services may be terminated in accordance with the relevant

rulesforders.

406 As no person professing a religion different from the Hindu or Sikh or Boudh can be
deemed to I:ln_a member of Scheduled Castes, the appointing awtharities should stipulate in the
letter of appointment issued to Scheduled Caste candidates that they should inform about the
change, if any, of their religion 1o their appointing/administrative authority immediately after
such a change. The serving scheduled Caste emplayces should be instructed to intimate change,
if any, in their religion immediately to their appointing/administrative authorities,

41, Report About He nitation:

41.1 Soon after the first of January of every year, cach Appointing Authority shall send to its
administrative Ministry/Depariment cancerned:-

(i} SC/STAOBC Report-l in the proforma given in Annexure-lX  showing the total
number of Government servants and the number of SCs, STs and OBCs amongst

them as on the 1% Janvary of the year and the number of appointments made
during the preceding calendar year alongwith the number of $Cs, 5Ts and OBCs

amongst them; and

i}  SCASTOBC Report-ll in the proforma given in Annexure-X showing the
representation of SCs, 5Ts and OBCs in varous grades of organised Group *A"
services as on the 1™ January of the year and the particulars of recruitment 1o the
various grades during the preceding calendar year in the service.

41.2  On receipt of the above reperts, the administrative Ministry/Department shall consolidate
the information received from all Appointing Authoritics under it and shall send 1o the
Department of Personnel and Training by the 31" March of each year:

(i) Consolidated SC/ST/OBC Repori-l in respect of the Ministry/Depariment
including information in respect of all Atached and Subordinate Offices under its

conlrol.

{ity  SC/ST/OBC Repori-II in respect of each organised Group *A’ service under its
controf reflecting grade-wise position of the representation of SC&/STs/OBCs in
the service as on 1™ January of the year and particulars of recruitment to varions

grades of the service during the preceding calendar year,



41.3  Information in respect of public sector undertakings, statutory, semi-Govemment and
mwonomous bodies should not be included in the reports sent 1o the Department of Personnel
and Tramming, Statutory, semi-Government and aulonomoas bodies should farmish consolidated
information in the preseribed proforma 1o the sdminisimtive Ministry/Department. The
sdministrative Minisiry/Department may maintain this information in respect of all statwiory,
semi-Government and autonomous bodies under iy control, The Department of Public
Enterprizes may collect zsimilar information in respect of all public seetor undertakings and may

misiniatn i,

414  While furnishing the figures of representation of 5Cs, 8Tz and OBCs in Report-I,
information in regpect of the posts of “sweepers/salikarameharies™ should not be included as
such inclusion results in infiating the figures of representation of 5Cs in provp [ posts. In the
repord, imformation in respect of group D posts (excluding sweepers) and group D posts

{sweepers) should be given separately.

41.5 The reports relate o parsons and not o posis, Therefore, the pests vacant ete, showkd not
ba taken into account while furnishing the reponis. A person an deputation should be included in
the establishment of the borrowing MinistnyDepaniment/Office and not in the parent office.
Figures in respect of Scheduled Castes, Scheduled Tribes and Other Backward Claszes should
include persons appointed by reservation as well 25 appoinied on their own merit. Lizewise the
parsons permanent in one grade but officiating or holdmg lemporary appointment in the higher
grades should be shown in the figures relating to the class of service in which the higher grade

concermed iz inchided.

42, Arrangements for Trainina:

42,1 The following steps should be taken for training of Group A Officers belonging to
Seheduled Castes and Scheduled Tribes:

(i hore infensive fraining should be arranged for directly recruited Group A uﬁjw_:rs
belonging to Scheduled Castes and Scheduled Tribes by ihe Heads of the Training
Institutions, wherever necessary, along with cther officers needing such help.

(i) Ministries/Departments should nominate a considerably larger number of
Scheduled Caste and Scheduled Tribe officers for the training programmes run by
the various Departments and Training Instituiions, They should lay down 4 tine
fimit, suy 3 vears, within which training of such officers in appropriate fields
should be compleled, A phased programme for sponsering such officers for
training 1o the wverous Institutions should be drawn up. The
Ministries/Departments should identify the training needs of the Scheduled Caste
and Scheduled Tribe officers and then examine fo which traiming programmes
these officers should be deputed,  Special attention may also be paid 1o the
eraining of such officers as are sclected for promotion by relaxed standards to
enable them to give a good account of themselves, The Training Division of the
Department of Personnel & Training would render all assistance in suggesting of

wen devising suitable programmes wherever necessany.
B g : programmes, adequate margin should be provided 1o

ifi)  In drawing up such training
(i) In drawing Caste and Scheduled Tribe officers as are sponsored

take in as many Scheduled .
by the Ministries. It would be nseful to carmark 23 per cent of the scats for
officers of Scheduled Castes and Scheduled Tribes, wherever possible, In case

thic becomes difficult in any particular programme, then such officers conld be
covered in the next course or 4 special programme may be acranged for them, I
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winld nh-:lu e usetul if officers of Scheduled Castes and Schediled Tribes were
nluded n the various trining programmes abroad. I would enable them {;
broaden their cutlook and alsa build up specialized koowledge, It is also likely 1

3 hoasi up the morale of e officers of hese Communities, : P

(1) Eupmmmlu!' Seheduled Caste and Scheduled Tribe Officers should be asked 1
Iake gpn:umll care repacding on lhe job waining of these officers, identif arE'E!
w"."“-.“ ﬂpu!.‘s."ml trairing i considered necessary and 1ake ;q:mupria!.:: sleps Fzr sui:i:
t“r:ml'm:u_.l m eonsuliation with ihe Departiment’s Training Coordinator and ih
Training Division of the Department of Personnel & Training ‘

(v Cases of Scheduled Caste and Scheduled Tribe Olicwers sﬁautxl be cangidersd
sympathetically and thuy should be given prefierence while nominating officers
for fraining or deputing them for siending Serminars/eon forences s¥ymposia el
While nominaling officers Tor rhining  programimes e b:'.e the varl:-;sl
I_'J::‘p.'_lmuen!s and Training Institition or for training programmes abroad or for
training, seminars and conferences, it should be indicated a3 10 which of the
officers nominated belong to Scheduled Castes and Scheduled Tribes, zo thai their
n::fss' may be duly considered by the appropriate aulboritics ai the time of
selection.

43, Intimation aboui Competitive Examinations 1o

PIﬁ-n?:ﬁmina!:Jnu Training Centres have been set up in various States 10 increase thi
r.:mp]c:g.lr:mn: potentialitics of Scheduled Caste and Scheduled Tribe candidates in reserved
vacancizs filled through various competitive exsminations. The authorities holding the various
competitive examinations should inform these Pre-examination Traming Centres well in advance
of the actual date of the examination, the probable mumber of reserved vacancies and the syllabus
for and the slandard of the examination. This would enable the Pre-examination Training Centres
I evolve the Scheme of Training which will be comelated to such examinalions end which in
turn would lead to improved intake of Scheduled Caste and Scheduled Tribe candidates against

reserved vacancies,

44, Selection of Persons for Posting Abroad:

While it will not be possible to provide for any specific norm of relaxation in favour of
Scheduled Caste and Scheduled Tribe employees in the matter of posting in foreign countries,
when a Ministry/Depariment efe. makes selection of persons for posting in its units ete, located
in a foreign country, it should see that elipible emplovees belonging to Schediled Castes and
Scheduled Tribes are also considered alangwith others for such posting.

5. Forwardinge of A tion for Employment:

Application for emplovment elsewhere of temporary or permanent Central Government
servants belonging fo Scheduled Castes, Scheduled Tribes and Other Backward Classes should
ke readily forwarded exeept in very mre cases where there may ba compelling grounds of public
interest for withholding such applications. Cases where applications of employees belonging to
Scheduled Castes/Scheduled Trbes /Other Backward Classes could not be forearded due 1o
compelling grounds of public interest, should be reported within a menth 1o the officer
nominated as Liaison Officer in the administrative Ministry/ Depariment or in offices under the

Head of Department,

46, Prevention of Discrimination:
Il has been pointed out on many occnsions that the Scheduled Caste and Scheduled Tribe

Officers, after appointment, are subjected 1o harssment and discrimination on grounds of their
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social arigin, 1t has been pointed oul that SC/ST officers are some times transferred to for-off
places and also placed at insignificant positions. Tt has also been stated that these officers are not
acecpted al their plices of postings by the coneerned superior officers in some cases. In this
connection, 11 i emphasized that Govesnment servants should desist from any ot of
diserimination against members of SC/ST communilics on grounds of their social origin, 1t is
also requesied that senior officers, including the Linison Officers of the Ministiry/Department,
should keep a close watch o ensure that such meidents do not occur at all. However, if amy such
ingiclent comes to the notice of the authorities, action should be taken against the erring officials

prompily,
ationg ahont SC/ASTORC Sialns:

47, arifi

47.1  Cases in which a doubt erizes whether a person belongs to a Scheduled Coste or Other
Backward Class or whether o caste or commumity iz a Scheduled Caste or included in Other
Backward Classes may be referred to the Ministry of Social Justice and Empowerment, Shasir
Bhavan, Wew Delhi. If such a doubt arises abont Scheduled Tribe status of o person or
corrunpmily, reference may be made to the Ministry of Tribal Affairs, Shastri Bhavan, MNew
Delhi, However, a set of points which should be taken into account by the certificate issuing
apthorities are given below.

472 Where a person claims to belong to a Scheduled Caste, Scheduled Tribe or a Backward
community by hinth, it should be verified :

(1 That the person and his parents actually belong to the community claimed;

{(if)  That this community iz incheded in the Presidential Orders specifying the
Seheduled Castes and Scheduled Tribes or included in the list of OBCs notified
by the Ministry of Social Justice and Empowerment, Government of India in
relation 1o the concemed State:

{(iii}  That the person belongs 1o that State and to the area within that State in respect of
which the community has been scheduled/notified,

{vi}  If the person claims fo be a Scheduled Caste, he should profess either the Hindu
or the Sikh or the Boodh religion.

{v) If the perzen claims to be a Scheduled Tribe or an Other Backward Class, he may

profiess any religion.

473 Ca jeration:

{1} Where a person migrates from the porion of the state in respect of which his
community 15 scheduled/nntified to apother pant of the same State in respect of
which his community is not scheduled/notified, he will continue 1o be deemed 10
be a member of the Scheduled Caste or the Scheduled Tribe or the Gther
Backward Class, as the case may be in relation to that State;

(i)  Where a person migretes from one state to another, he can ¢laim to belong 1o a
Scheduled Caste or Scheduled Tribe or Other Backward Class only in relation o
the State to which he originally belonged and not in respect of the State in which

he has migrated.

474 Cla throush a

No person who was not @ member of Scheduled Caste or 2 Scheduled Tribe or Other
Backward Class by birth will be deemed to be a member of Scheduled Casle or Scheduled Tribe
or Other Backward Class merely because he or she had marned a person belonging 1o 4
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is a member of 3 Scheduled Caste or Tri
t a Scheduled Tribe o an DBC would i
member of that Scheduled Caste, Scheduled Tribe or OBC as the case mayuh:,Tvr:;n:;c::Eu:

her marriage with a erson who d
O R Clazs. Who does not belong 1o a Schedyled Caste or a Scheduled Tribe or an

47.5 s off A, fin T

(i) Wh:;['e a Scheduled C‘asll.:: person gels converted to a religion other ihan Hinduism
or Srﬂusm or Hu:lidhum u.m':! then reconverts himself back to Hinduism ar
g.l;ﬁ”ﬂ nrcfuddhrm he will be deemed 1o have reveried to his original

eduted Caste, il he is accapled by the members of ic
by s thal panticular caste sz ane
(73] In the case of a descendant of a Scheduled Caste

_ 4 de L of convert, the mere fact of
conversion to Hinduwism or Sikhism or Buddhism will not be sufficient to entitle
hirn to be mgarlr!u:l 45 8 member of the Scheduled Caste to which hiz forefathers
belonged, It will have to be established that such a convert has been accepled by
the members of the caste claimed a5 one among themselves and has thus become
a member of that caste.

476 Cases of Adoption;

Great care has to be exercised in dealing with cases where a person claims 1o be 3
member of Scheduled Caste or Other Backward Class on the ground that be has been adopted by
4 Scheduled Caste/OBC person. The validity of the adoption has 1o be clearly established before
un;:d caste certificate can be given. It is for the party to prove his claim by cogent and reliable
evidence:

(i) The requirements of valid adoption are given in sections 6 to 11 of the Hindu

Adoption Mainfenance Act, 1956, The actual giving and taking of the child in
adoption is & mandatory requirement and thereafter the adopted child is deemed to

be the child of his or her adoptive father or mother for all pumposes end the child
severs all ties with the family of his or ber birth. Ordinarily, no child who has
attained the age of 15 years or who is married can be given in adoption unless

there is a custom or usage applicable to the parties.

(i} In deciding whether an adoplion is valid, the certificate issuing auwthority should
satisfy himself that all the requirements of Law have been complied with. He
should alse take into account the behaviowr of the child after adoption whether he
physically lives with and is supported by his adoptive parents and r-a:-ei-.rug na
financial help from his original parenis. In case these conditions are not satisfied,
the cerfificate should be refused.

(iii) Where the case relates to an adoption of & married i?r::sm or nf_u persan 1:r['[!1_¢ alga
of 15 years and above, the certificate shall be required lo be given by the District
Magistrate who shall after making due engiuines as to the validity uflthl: adoption
as to whether such adoption is permitted by a custom or usage applicable to the
parties, make an endorsement to that effect on the certificale. Such cusiom or
usage should have been continuously and uniformly observed for a long time and
obiained the force of law among the Hindus of that particular ares, or that
community, group of family provided that the custom or usage is certain and not
unreasonable or opposed o public policy end in the case of custom oF usage n




28

respect :I:-i‘ a particular family that the custom or usage has not been discontinued.
}n udd_umn, it should be verified that all other conditions for a valid adoption
including the physical transfer of the adopied person to the family of the :Il:ll:lpli.'l."El
parents and that he has severed all ties with the original parents are fulfilled.

43, i fMcer and Reservali 1:

4%.1 In each Ministry/Department the Depury Secrelary in charge of administration or any
other officer at least of the rank of Deputy Sececlary will act as a Liaison Officer in respect of
mallers relating to the representation of Scheduled Castes, Scheduled Tribes and OBCs in all
establishments and services under the administrative control of the Ministry/Department. The
Liaison Officer will be specially responsible for

(] Ensuring due compliance by the subordinate appointing authorities with the

orders and instructions pertaining to the reservation of vacancies in favour of
Soheduled Castes, Scheduled Tribes snd Other Backward Classes and other

benefits admissible to them.

(ii) Ensuring tmely submission by each appointing authority under the
Ministry/Department to the Ministry/Department the SC/ST/OBC Feports T and 11
and ensuring serutiny and censolidation of the above reports in respect of all
establishments and services in and under the control of the Ministry/Thepartment
and sending the consolidated reports in the preseribed proformae to the
Department of Personnel & Training,

(iii}  Acquainting himself well in time about the dates of various DPCs, which will be
held in future. He will have with him a ready list of officers of various levels
belonging te SC/ST of a few sister Departments/ Ministrics 80 that whenever
requirement arises, an SC/ST officer of appropriate level consistent with the level
of the ather members of the DPC and the level of appointment for which a DPC is
proposed 1o be convened, cin always be associated as a member. Such a list may
be prepared by the Liaison Officer by informally consulting the administrative

wing of other Ministries/Departments.

{(iv)  Ensuring that while making a reference to t
Training and to the Naticnal Commission for 5S¢
Commission for Seheduled Tribes for dereservation of reserved vacanc
details in support of the proposal for dereservation are given.

{v) Ensuring the extension of necessary assistance to the National Commission for
Scheduled Castes and the National Commission for Scheduled Tnbes in the
investigation of complaints received by the Commission, in regard lo service

matters and in the collection of information for his annual report. ]
of the reservalion registersiroster regislers

(vi) Conducting annual inspection
meintained  in  the Ministry/Department/Offices  under the control of the
Ministry/Depanment with a view to ensuring proper implementation of the

reservation orders.
(vii) Acting as Liaison Officer hetween the Ministry/Department and the Department
of other information, answenng questions and

of Personnel & Training for supply :
queries and clearing doubts in regard to matters covered by the reservation orders.

he Department of Personnel and

heduled Castes/the National
jes, full

482 Each Ministry/Department chould sel up a Reservation Cnlll within the
Ministry/Department under the direci control of the Liaison Officer. The functions of the Cell
will mainly be to assist the Liaison Officer to discharge his duties effectively.

483  In offices under the control of cach Head of Departmeat also, 4 Liaison Crficer will be
nominated for work relating (o represcniation of Srcheduled Castes, Scheduled Tribes and Other
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Rackward Chisses inosuch olfices, The dulics of Linison CHTizers Tor adfiees uneber sicl 1 heady
of Deportmests will be similar (o those anwennt et | ol o dun renpreit of el Fices uneber tegir charps.

A Cosex ol negligenee or lipses in e mater of ollerwing the reservation and otfier orders
relating to Schoduled Cosies, Seheduled 'Tribes Cither Backwand Classes coming o light
throwpgh  the  inspections  careie] ol by ihe Linison (licer or olherwise, should  be
reponiedisibontied by i da ihe AverehrytAddinional Scerétary 19 the Covernment in the
respective MinistnyTepartmcnl or o e el of e Phepariment i respect of offiees under the
Head of Department, as the case may e, Thee coneeened Secretary/Additional Secretary/ Tead of
the Department shatl poss necessary orders on sueh reponts 1o ensure strict campliznce of the
reservition onfurs by the nppointing suthorily concerned,

insion Tr SOy amd 51% :

45, Fole of the Mativnal Com

4%.1  The National Commission Jor Schedubed Castes and the Mational Commission far
Scheduled Tribes have been constituted under Article 338 and Article 338-A of the Constitution
respectively 1o investigate all matlers relating to the salepuards provided for the Scheduled
Castes and Scheduled Tribes in the Constitution and report 1o the Fresident upon the working of
these safeguards.

493 In regard to the question whether the Commissions can call for the original records and
files in specific cases where complaints have been inade to them and whether Scheduled Cacte
and Scheduled Tribe Governmen! servanis can writc to the concerned Commission direct
bringing their grievances to the notice of the Commission, it is stated that:

(2] Files relating to the appointment of candidates belonzing to the Scheduled Castes
and Scheduled Tribes against the reserved quota should. on demand, be made
available 1o the National Commission for Scheduled Castes or the Mztional
Commission for Scheduled Tribes, as the case be:

b} In all other cases, comprehensive notes explaining the position may he furnished
i the Commission;

() Should the Commission have any reservations or doubls in repard to the
explanations given, the matter may be referred to the Secretary(Personnel), who
will go through the original records and answer the queries by the Commission,
where possible he will also send the record with the reply; and

(dy  Seheduled Caste and Scheduled Tribe Govemment employees may write to the
National Commission for Scheduled Castes and the National Commission for
Scheduted Tribes direct on matters relating to appointments against the reserved
gquida. It is not necessary for the Scheduled Caste and Scheduled Trike
Goverament employces 1o seck prior permission of the concerned administrative
Ministry/Department  for  sending  their representations to the concerned
Commission.

Note: The expression “reserved quota™ will inchude matters relating to confirmation, promotion,
grant of otiver concessions allowed 10 Scheduled Caste and Scheduled Tribe employess by the
Department of Personnel and Training from time to time,

49.3  Minstries/Depaniments and particularly, the Liaison Officers should ensure the extenzion
of necessary assistance to the National Commissions for investigation of complaints received by
the latler in service matters. The Communications received from the Commissions calling for
facts, comments, etc. in respect of representations on service matters made by individuals should

be replied 1o expeditiously,
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guired by the Commissions

imastrgss , exanry Assslance o
4u.4 s inistries Teparfments shyontel extend nECessary Assis . .
for comlicling special sl udies of the feisiers’ pasiers maintained and ul'_lrt:pEn:nwnmtmn ﬂflutl_-kzr
heduled Castes and Scheduled Tribes by any appointing

the reports/

tion of 5c
:uln'rini:i-tri'lﬂ'-'l.' roantrol
the Cormission aifter sut
il Commission’s uifice willin 5

The Tollow-up aclion  on

b studies, should be completed and action
ix months. Where for any reasens,
aelliere b this Bme scheduled, the neasans iherefore shoulkd
hefore the expiry of six months indicating the details of the
(i that witld be further needed by them to =

orders reganding peservd
authority  unger their
pecommendatians madde by
tuken reparted e the concern
i1 is ol possible for any Minstry 0
be commumicated 10 the Commyssion
getion already taken and alse the profuble
their final replies/reports.

seay Bank Scheduled Castes and

vhe ALl Indian Over
Vs, Union of India and Others

405, The Supreme Court in the matter of
ciatien and Others

Scheduled Tribes Employees Welfure Asso
13700 of 1996) has held thai the wJational Commission for the Scheduled
ting injunction, whether temporary OF

(Civil Appeal Mo,
Castes and Scheduled Tribes had no power of gran
{'the Commission in terms of Article 338(8) of

permanent. The Court also held that the powers 0

the Constifurion were all the pmwium! powers of & Civil Court for the purpose of investigating
and inguiring inte the matters and thal 100 for that limited purpose only. In View of the
judgement of the Supreme Cour, tha National Commission for the Scheduled Castes ard the
National Commission for the Scheduled Tribes have D0 POWED 1o direct withholding of the
operaticn of any orders issued by the Government. The Min iztries/Departments €10, may keep in
view the judgement af the Supreme Court while desling with the directions given by the
rational Commission for the Scheduled Castes or the Wational Commission for the Scheduled

Tribes.

50,  Annual Reporis of the Mlnigtrigggeugrtmmts;

Each Ministry/Department should include in its Annual Report a note ahout the activities

of the Reservation Cell set up within the Ministry/Department under the control of the Liaison
Dfficer and the steps taken by the Ministry/Department to implement the provisions about
resarvation for $Cs, §Ts, OBCs and PWDs. The statistics relating to representation of Scheduled
Castes, Scheduled Tribes, Other Backward Classes and Persons with Disabilities should also be
;nn:nrpm:_imd in the Anrnal Report of the Ministry/Department.  This should include the
mformation Cﬂnlﬂlﬂ.ﬂﬂ in SC/ST/OBC Report-1, SCYST/OBC Report-11, and reports prescribed in
respect of persons with disabilities which each Ministry/Department is required to furnish to the
Department of Perm_nnel and Training in a consolidated form every Year. Ees-i.des the
consolidated information in respect of the Ministry/Department as a whole !.Eﬂhl{lll'l- all th

altached and subordinate offices, it would be useful to include in the Annual Report infEnnnﬁn:
tablishment under the Ministry/ Department. Similar

i:1 rcspr:lct E:-f each organisation/cs
information in respect of statutory and semi-Government bodies and in respect of public sector

undertakings under the control of the Mini :
Al Rt he Ministry/Department may also be usefully included in the
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ANNEXLRE-
NT £ ~.-
Er Name ol the Sese/l T Percenlage of Feservaibon
Grheduled Caviry | Schedwled Teilsry Mher  Rechward
Clavees
[ (2 [ (4] 15
] Andlirag Pradek T i 27
[F: Arunachsl Pradesh 1 a3 0
03 Aviam 7 iz )
[IF} Bihar 1% 1 7
L] Chbhahigark 11 n &
[T Cau F1 1 IT]
5] TGwjarsl 7 i% 71
[T “Harysna ] ] )
[ Iksmachal Drailresh 2 ] (20
L=} Jammiu & Kashmir H I I
] Jherkkand F] ) 12
12 Kurnuiaks [T 7 21
11 Kerals L] 1 I
14 Bladhya Mradeih 15 10 1%
15 Muhsaibkira 19 q 2T
16 Manipur i £ |
17 Mleghaluys 1 4 l 5
14 AMlroram L] 45 i 5
19 Mapaland o T 0
e Uhrlsam % o [}
1] Fenjab i) ] 1]
11 Hajusthan 17 1] tL ]
1 Slkbiem ] T 4
4 Tamidl Nadg i [ i1
25 Tripurs i T 1
I Uriarame hal 1] 3 13
17 Utiar Pradeak T} 1 7
IR Wst Bengal 2 5 -4
1% Andamian & Sicwhar llands ] ] w
LT Chandigark 1] ] 5]
3 Ivadra & “apar Hsvell 2 a1 5
a2 Thamam & Triu 3 ¥ 17
EE Preiid 1% 15 E
ET Lukslisdweep 1] i | &
L Fupadirherry % L] 3T




Criteri

mining Cream

ANNEXURE —I1T

aver Amon BCk.

! Who will fall in Creamy Layer

Category | Description of Catepgory
L. 2 3
I. CONSTITUTIONAL POSTS Son(s) and deughter(s) of
{a) President of India;
{b) Vice President of India;
(e} Judges of the Supreme Court and
of the High Courts;
(d)Chairman & Members of UPSC
and of the State Public Service
Commission; Chief Election
Commissioner; Compiroller &
Auditor General of India;
(e) Persons holding Constitutional
positions of like nature,
I1. SERVICE CATEGORY Sons(s) and daughter(s) of

A. Group A [ Class I officers
of the All India Central

and State Services (Direct
Recruits)

() parents, both of whom are Class
I officers;

(b) parcnts, either of whom is a
Class 1 olficer;

(¢) parents, both of whom are Class
| officers, but one of them dies
or suffers permanent
incapacitation.

(d) Parents, ecither of whom is a
Class 1 officers and such parcnt
dies or suffers permanent
incapacitation and before such
death or such incapacitation has
had the benefit of employmen! in
any International Organisation
like UN, IMF, World Bank, elC.

for a period of not less than 5
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YEArS.

(e) Parents, both of whom are Class
I officers die or suffer permanent
incapacitation and before such
death or such incapacitation of
the both, either of them has had
the benefit of employment in any
International Organisation like
UN, IMF, World Bank, etc. for a
period of not less than 5 years.

Provided that the rmle of
exclusion shall not apply in the
following cazes:

(a) Sons and daughters of parents
either of whom or both of
whom are Class 1 officers and
such parent(s) dies / die or
suffer penmanenl
incapacitation,

{(b)A lady belonging o OBC
category has got married to a
Class 1 officer, and may
herself like to apply Tor a job.

B, Group B/Class I officers
of the Central & State
Services (Dhirect
Recruiiment)

Son(s)and daughter(s) of

(a) Parcnts both of whom are Class
I1 officers.

(b)parents of whom only the
husband is a Class 11 officers and
he pets into Class | at the age of
40 or earlier.

{c) Parents, both of whom are Class
Il officers and one of them dies
or suffers permanent
incapacitation and either one of
them has had the benefit of
employment in any International
Organisation like UN, IMF,
World Bank, cte. for a period of
not less than 5 years before such
death or penmanent
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incapacitation;

(d) Parents of whom the husband is
a Class | officer (direct recruit or
pre-forty promoted) and the wife
15 a Class I officers and the wife
dies; or suffers permanent
incapacitation; and

(e) Parents, of whom the wife is a
Class I officer ( Direct Recruit or
pre-forty promoted) and the
husband is a Class II officer and
the husband dies or suffers
permanent incapacitation

Provided that the rule of exclusion
shall not apply in the following
Cases:

Sons and daughters of

(a) Parents both of whom are Class
I1 officers and one of them dies
or suffers permanent
incapacitation.

(k) Parents, both of whom are Class
11 officers and both of them die
or suffer permanent
incapacitation, even  though
either of them has had the
bhenefit of employment in any
International Organisation like
UM, IMF, World Bank, etc. for a
period of not less than 5 years
before their death or permanent
incapacitation,

C. Employecs in  Public
Sector Undertakings eic,

The criteria enumerated in A&B above
in this Category will apply mutatis
mutandis to officers holding equivalent
or comparable posts in PSUs, Banks,
Insurance Organisations, Universities,
etc. and also 1o equivalent or
comparable posts and positions under
private employment, pending the
evaluation of the posts on equivalent or
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comparable basis in these institutions,
the eriteria specified in Category VI
below will apply to the officers in these
Instilutions,

1. ARMED FORCES | Son(s) and daughter(s) of parents either
INCLUDING ar both of whom is or are in the rank of

PARAMILITARY FORCES

{(Persons holding civil posts are
not included)

Colonel and above in the Army and 10
equivalent posts in the Mavy and the
Air Force and the Para Military Forces;

Provided that :-

(i) If the wife of an Armed Forces
Officers 15 herself in the Armed
Forees (1.e., the category under
consideration) the rule of
exclusion will apply only when

she herself has reached the rank
of Colonel;

{1i) The service ranks below Colonel
of husband and wife shall not be
clubbed together:

(i1i) If the wife of an officer in the
Armed Forces is in  civil
employment, this will not be
taken into account for applying
the rule of exclusion unless she
falls in the service category
under item No.ll in which case

the criteria and conditions
enumerated therein will apply to
her independently.

daedo bk ey
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specialist, film artists and
other film professional,
author, playwright, sports
pErson, sporis
professional, media
professional or any other
voeations of like siatus,

{11} Persons engaged in irade,
busmess and industry.,

Criteria specified against Category VI
will apply;

Explanation:

(i}

(i)

Where the husband is insome
profession and the wife is in |
Class I or lower grade
employment, the income /[
wealth test will apply only on
the basis of the husband's
incame.

If the wife 18 in any
profession and the hushand is |
in employment in & Class I
or lower rank post, then the
incomes / wealth criterion will
apply only on the basis of the
wife's income and the
husband's income will not be
clubbed with it

PROPERTY OWNERS

A, Agricultural holdings

Son(s) and daughter(s) of persons
belonging to a family (father, mother
and minor chililren) which owns
(ayOnly dmrigated land which is
equal to or more than 85% of the
statutory ared, or
(b)Both irrigated and unirrigaied
land, as follows:-

(i) The mle of exclusion will apply
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where the pre-condilion  cxists
thal the drrigsted arca (having
been brought o o single type
umder a common denominator)
4% or more ol the stahtory
ceiling limit for irigated land
(this  being  calculated by
excluding the unirrigated
portion). 1T this pre condition of |
nol less than 40% exists, then
onaly the area of unirrigated land
will be taken inte account, This
will be done by converting the
unirrigated land on the basis of
the conversion formula existing,
into the wrigated type. The
irrigated area so computed from
unirrigated land shall be added
to the acmal area of irrigated |
land and if after such clubbing
together the total arca in terms of |
irrigated land is 80% or more of |
the samtory ceiling limit for
trrigated land, then the rule of
exchusion will apply and
disentitlement will occur.

(ifi} The rule of exclusion will not
apply if the land holding of a
family 15 exclusively
unirrigated,

B. Plantations

(iy Coffee, tea, rubber,

clc.

(1) Mango, eitrus,
apply  plantations
ele.

Criteria of income / wealth specified in
Category VI below will apply.

Deemed as apgricultural holding and
hence criteria at A above under this
Category will apply.

C., Vacant land and / or
buildings in urban areas
or urban agglomerations

Criteria specified in Category V1 below
will apply.

Explanation: Building may be used for

residential, industrial or commercial
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| purpase and the like two or more such
| PHIPAISes.

V1, INCOME / WEALTH TEST | Sonfs} and daughters) of

(a) Persons  having gross znnual
income of Rs. 4.5 lakh or above
or possessing wealth above the
exemption limit as prescribed in
the Wealth Tax Act for 2 period
of three consecutive years.

(b} Persons in Categories 1, II 11
and V' A who are not disentitled
te the benefit of reservation But
have income from other sources

- of wealth which will bring them

within the income | wealth |

criteria mentioned in (&) ahove.

Explanation:

(i) Income from salaries or|
agricultural land shall oot |
be clubbed: |

(ii) The income criteriz in
terms of rupee will be
medified taking into
account the change in its
value every three vears. IF
the situation, however, so |
demands, the interregnum |

may be less.

Pt
Explanation : Whersver the expression “permanent incapacitation” ocour in this sttsment, it shall
mean incapacitation which results in putting an officer ont of service.
Mool Sons and davghters of:

(o} parents either of whom or beth of whom ore directly recruited Class UiGroup A officers
arel such pareni(s] dics/dic oo sulferssufler permanent incopacitation while in service;

(b} parents both of whom are direetly reviuited Class 1/ Group B officers and one of them
dies or sullers permanent - incapacitation while in service; and

(o) parenis both of whom are direcily recruited Class [Group B officers and both of them
die or suffer permanent incapacitation while in service, even though either of them has
hiod the benefil of employment in any Intemational Organization like UM, IMF, World
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an

Bank, cle. for & period of not less than § years before their death or permanent
menpaeiialion
shail n be treated to l:u:_ falling in creamy layer, Bur if the Parent(s} dies/die or suffersdsuiler.
permanent incapacitation insuch cases after refirement from service, hisftheir sons and daughiers
wotld be treated to be falling in creamy layer and would not get the benefit of reservation.

Nofe 2 sons and doughters of parents who are inclided in (he creamy layer on the basis of servics
status of their parents shall continue 1o be treated in ceeamy Inyor even if their parents have retied
or have died after retirement.

Naote 3: Scas and dovghters of parcniz of whom only thg lnsband is 3 directly recruited Closs
IWGreup B officer who gets into Class liCGeaup A al the age of 40 or warlier are treated 10 be in
creqryy layer. 17 the father is direcily recruited Class 1V Group C o Class WiGroup D employee
aml he gets into Class L'Group A at the sge of 40 or earlier, hit sons and dawghters sholl not be
treated 1o be falling m crcamy layer,

Note 4! The crenmy Inyer statug of a candidate i delermined on the basis-of the status of his parents
and not on the hasis of his own statues or inceme or on the basis of status or eome of his‘her
spouse. Therefore, while determining the creamy layer status of o person the status or (he income of
the candidate himself or of histher spouse shall not be taken into secownt.

Mote 5: The creamy layer status of sons and daughiers of persons employed in organizations where
equivalence or comparability of posts vis-d-vis posts in Government has not been evalaated is
determined a5 follows:

“Income of the parents from the salarics end from the other sounces [oiber than
safafics and agriculieral lnd] is determined separately. IF either the income of
the parents from the salaries or the income of the parents from other surces
[other than salacies and agricultural lend] cacceds the limit of Ra.4.5 lakh per
annum for a period of three consecutive years, the sons and dacghiers of such
perzons chall be treated (o full in crcamy layer.  Bui the sons and davghters of
parents whose income from salarics is less than Rs. 4.5 lakh per annum and
income from other sources is also less thun Rs.4.5 Takh per annam will not be
treated as falling in ¢reamy layer even if the sum of the inceme from salaries
and the income from the other sources is more than Re4.5 fakd per annum fora
period of three consecutive years. 1t may be noted that income from agricultural
land is not token into accoun! while npplying the Test,"

Mote 6: While applying the Income Wealth Test 1o determine creamy layer status of ey candidate
as given in Category-V1, income from the salaries and income from the agricultural land shall not
be taken inte account. It means that if income from salaries of the parents of any candidate is more
than Rz 4.5 lakh per annum, income from agricuftural land is more than Rs. 4.5 lakh per anmum,
but income from olher sources is less than RBs. 4.5 [nkh per annwm, the candidete shall zot be treated
to be falling in creamy layer on the basis of IncomeWenlth Test provided his pareni(s) do m
possess wealth above the exemption limit as prescribed in the Wealih Tax Act for o periced of three

conseeulive Years,
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ANMMEXURE-1TD

ROSTERS FOR PROVIDING RESERVATIONIN
CADRES HAVING UPTO 13 POSTS

ROSTER | DIRECT RECRUITMENT PROMOTION
POINTS
(i (i} Liii)
L. UR UR
Z UR UR
3. UR LR
A, OBC UR |
s R LR
6. UR UR
1. 8 5C
3 OBC UR
g, LR UR
10, UR UR
11. 1R UR
12 oBc UR
13, UR UR
14, ST ST
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ANNE -1
RESERVATION REGISTER
iI. Nameof the posi:
2. Moethad of Recruitment: DR/Promotion by selection/Fromotion by non-selection
fPromotion by Limited Deparimental Examination,
3. Number of pests in the cadre (cadre strengih):
4. Percentage of Reservation prescribed ;. 5Cs v STs , OBCs
Sl Mo Draie of Birth Whether | Filled as | Signatore | Remarks
M. belongs to | UR or as of
SC/ST/ | reserved | appointing
oBpcy for SC/ authority
General | ST OBC ar other
nutherised
afficer
| 2 E e a L1 7
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ANNE N
RESERVATION ROSTER REGISTER

1. Wame of the posi;

1. Method of Recruitment; DRPromotion by sclection/Promoetion by non-selection/Promotion by
Limited Departmental Examination.

3.  Number of posis in the cadre:

4. Percentage of Reservation preseribed:  3Cs , 5Ts__, OBCs
| Cyele | URor Name Dateof | Whether | Filled as | Signature | Remarks
Moo | reserved Birth SC/IST | UR or as of

point | for SCsf JOBC! | reserved | appointing
Mo. 8Ts /[ General | Tor SCs/ | authority

OBCs | 5Ts or other
JOBCs | asuthorised

officer.

1 2 3 1 5 I3 7 5
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ANMEALNEN]
Brirmmiue b

Somerie id i Vhiseitry | s a
£ Bapal

EROPUSAL TUR DEALSLRYATION Q1 1 ﬁl...\.':ltlf.a PLACHYER FORSCHEDLLED
fas LES AND ACHEDLULED TRIEES 13 POSTS FILLED BY PRUMETIUZN,

| N of e _i'l-ﬂ'i-n'lrrl-un;;i W
w'hach thie pussd (n ) il |

:_I"'."Ilunqlnrn il L"';r. [l.-l'! -Iﬂ. ;-h-\.il
sty omer propoand . e be
Cherrrriml

Lm]) Marme oof The puosd
(&} Dl 1§ i)
~ 1) Scade of Py

i !r:ll:irm:ll‘n:;'l whou! poen o e
promclicn guots l

8 Mode of promotion v by Sebecnon |
i Mon-Sglecton or by
Dojuirtmenial - Esamunation ¢t

ib) No. of poaty already Nlled by the
piven misde 0F prometion

() Mumber of ‘backlog  peserved
vacancies in neapect of the grven oy TR |, LAy, . PP
mode of promolion

() Numibsy of pirrend vacancies o be
lled by te poen mode of
P Mmoo

- (o) Tonel muenbér 0f vacamcsts o be
= filied  |current vavancoss + backlog
vacancwes) by e g omode oF
[ FTETATE

i Total pueber of posts an the given
mesdle of prosmedior (lre)

4 oo ool posts abieady beld by e
candidates appointed by reservation in 503 STs
Ihr.' thh'ﬂ i B LR B S o e el WA




44

S0 I eadre stremgth is less thon 14 and
reservation is piven by rotation, cyvele
oat. dvewd paant no, ol the roster on which
the voeancy falls

Cyele Mo, ... PointMo......coo..

. Mumber
neserved

of wvapnnckes  earmarked

{3 of e curment yacancics
(b} Backlog reserved vacancics
() Todal rescrved vacancies (o-b)

7. Mumber of vacancigs proposed 1o
b dereserved

8. Il promolion is by non-setection

(n) Whether the 5CST candidates who
are efigible for promotion including
those holding lower positions: in the
gencral  seniority  list  were
considered for promotion

(b} Total number of SCST candidates in
the feeder prade

{e) Mo. of eligible SC/ST candidotes in
th feeder prade

{d) Number of SC/ST candidates
eonsidered fit for promation

(2} MNumber of SCBT  candidates
considered not it for promotion

iy Ir sufficiest mamber of 5C/5T
candidates are not  eligible for
promotion on the crucial date, the
date on which the Senior  most
SCAT candidate in the grade will
become eligible for promotion




9. I premedion is by selection

() Bize of the nesmal zowe of
considertion

(h) Size of the coended zone of
censideration for SC85ETs (5 thmes
the tolal nunber of vacancies)

e} Number of eligible SC/ST endidntes
in the extended woae of somideration

) MNumber of SOST eandidotes Fouml
M1 fior pronsetion

e} Number of SCST  candidales
oorsidered not fit for promotion

(7 If sufficient number of SCYET
candidaies are not cligible for
promodion on the crucial date, the
dite on which the senior-masi
SC/ST  candidate  will  become
eligile for promofion and his place
in the semdority 1ist

I, If promotion 5 through Departmental
Qualifying or Departmental
Comgetitive Examination, the number
of ST candidates who qualified the
examinalion
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I'l, Whether other category candidates are
aviilable in the Select List for
appointment W the vacancies sought 1o
be dereserved

12{n)Whether SC/8T candidates considered
wnfil hod any advesse entries in their
C.R.a considered by the DPC

(b} [f wes, whether sach adverse entrizs
wore comununicated in time to the
SC/ET wfficer {5) concerned

(¢} Whether the cases of the eligible
SC/ST candidates not found fit for
promotion were submitied / reported
to the Minister £ Minister of State /
Depucy Minisier / Secretary / Head
of the Department, as the cage may
be

I3, Where inferviews arc  prescribed,
whether S0/ST  candidates  were
interviewed on a day or sitfing of the
Solection Commities other than the
day / sitting on / in which general
cardidates were inferviewed




46

1a{a) IT ex-post-facto approval is seught 1

the dereservation of vncancles, the
reasons why proposal for pewsr
dereservalion was pol made, and
whal steps have been taken to
prevent Be fdurrenue

" (bJThe fevel 2t which l was  facided fo

fill the reservexd vacaneies by odher
category casdidate (5} withoul prior
deteservalion

It bz ceriified

(1) thai the propoznl for dereservation iz apreed to of the level of Roint Becrclary 1o the
Goverament of India in the adminstrative Ministry / Depaniment.

(2) that the proposal bos besn secn and concurred dn by the Linison Officer of the Migisiry |
Departiment,

{3} thal copies of this proposal are simultanecusly being sent  to (e Mational
Commission for Scheduled Castes / Nationnl Commission for  Schedufed Tribes and the
Deporiment of Persgnng] & Training,

Signaniee
Mame of the Signing OFCecmm.

Tele Mo i
Ta

(1} Depariement of Pessonnel & Traming, New Delki,
(2} Mational Commission for Scheduled Cagles / Notional Commission for Scheduled Tribes,
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SCHEDULED CAST JLTRIBE CERTIFICATE

This is to certify that Shri/Shrimati*Kumari® son'daughter® of

village/town*

in

District/Division* of

the StateTInign Territory*

belongs 1o the _Caste/Tribe  which 5
recognized as a Scheduled Caste/Scheduled Tribo* under:

*The Constitution (Scheduled Castes) Orders, [950:

*The Caonstitution (Scheduled Tribes) Order, 1950

*The Constitution (Scheduled Tribes) (Union Territories) Ocder, 1950;
*The Constitution {Scheduled Tribes) (Union Territories) Order, 1951

{as a amended by the Scheduled Castes and Scheduled Tribes List (Modification
Order, 1956, the Bombay Recopanisation Act, 1260, the Punjab Recoganisation Act,
1966, the State of Himachal Pradesh Act, 1970, the Norh Eastern Areas

(Recognisation) Act, 1971 and the Scheduled Castes and Scheduled Tribes Orders
(Amendment) Act, 1976}

*The Constinution (Jammu and Kashmir) Scheduled Order, 1956;

*The Constitution (Andaman and Nicobar Istands) Scheduled Tribes Order, 1959 as
amended by the Scheduled Castes and Scheduled Tribes Orders {Amendment) Act,
1976;

*The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order, 1962

* The Censtitution (Dadra and Nagar Haveli) Scheduled Tribes Order, 1962;

*The Constitution (Pondicherry) Scheduled Castes Order, 1964:

* The Constimtion (Scheduled Tribes) (Uttar Pradesh) Order, 1967;

* The Constitution (Goa, Daman and Diu) Scheduled Castes Order, 1968;

* The Constitution (Goa, Daman and Diu) Scheduled Tribes Order, 196%;

* The Censtitution (Magaland) Scheduled Tribes Order, 1970

2. Shri’Shrimati*/Kumari® andior* his'her® Family

ordinarily reside(s) in village/town* of




DigtrictDivision® of the State/Union

Territory® of
Signature
Designation
(with seal of office)
State/Union Territory
Place
Date

* Please delete the words which are nol applicable,

Nore: The term “Ordinarily resides” used here will have the same meaning as in
Section 20 of the Representation of the Peoples Act, 1950,
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ANNEXURE-VIII
FORM OF CERTIFICATE IO BE FPRODUCED BY
OTHER BACKWARD S5E YIN R OINTMENT
T sT5 UNDER THE GOVE ENT OF INDIA

This to certify that Shri/Smis/Kumari

somvdaughier of N of villageftown in
Districe/Division in the Siate/Union Territory
belongs to the community which is recognised as a

backward class under the Government of India, Ministry of Welfaire Resolition
No, 1201 1/68/93-BOC(C) dated 10" Septembier, 1993 published in the Gazetts of lndia
Extraordinary Pam 1 Section ] dated 13" September, 1093, Shri
DistrictDivision of the

State. This is also to certify that he'she
docs not belong fo the persons/sections (Creamy Layer) mentioned in column 3 of the
schedule to the Government of India, Department of Personnel & Training OM
No.36012/22/93-Esti{SCT) dated 8.9.1993.

Dristriet Magistrate,
Deputy Commissioner etc.
Dated:

Real

NUOTE:

(8} The term “Ordinarily ™ used here will have the same meaning as in Section 20
of the Representation of the Peoples Act, 1950,

(b) Where the certificates are issued by Gazetted Officers of the Union Governiment
or State Governments, they should be in the same form but countersigned by
the District Mapgistrate or Deputy Commissioner (Centificatos issued by
Gazetted Officers and attested by Disirict Magistrate/Deputy Commissioner are
not sutficient).
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The Maharashtra State Reservation (of seats for admission in edueational
institutions in the State and for appointments or posts in the public services
under the State) for Educationally and Sacially Backward Category (ESBC)
Act, 2014

Act 2 of 2005

™
-
Keyword(s):
Admission Authority, Establishment, Public Services and Posts, Reservation

DISCLATMER: This document is being furnished to you for your information by PRS |
Legizlative Hesearch (PRE). The contents of this document have been obtained from sources
PRE believes 1o be reliable, These contents have not been independently verified, and PES
makes no e niatien or warranty as1c the eccuracy, completeness or correciness, [n

some eases the Principal Act and/or Amendment Act may not be available. Principal Acis

may or may nod include subsequent omendments. For autheritative text, plesse contact the |
relevant state department concermed or refer (e the latest government puldication or the
greeite notification  Any perscn using this imaterial showsld take thelr own professional and
legal advice bafore acting on any infermation contained in this decument. PHRS ar any persons
conpected with it do mat accept any Habilin aetsing froon the use of this document. PRS ur any
persms connected with it shall not be inany way responsible for 2oy loss, damage, or diziress
toany person on account of any action taken or pot takep on the basi of this document.
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In pursuance of clause (3) of article 848 of the Constitution of India, the following translaticn
in Englsh of the Maharashiea State Reservation (of seats for sdmission in educationol institeiions
in the State and for appointmente or pesta in the public acrviees under the State) for BEducationally

and Secially Backward Category (ESBC) Acl, 2014 (Mah. Act No. I of 2015), i3 herehy published
under the authority of the Governor.

By order and in the name of the Governor of Maharashtra,

D, MANGALA THOMEBARE,
Te, Drafisman-cum-Joint Secretary
to Qowvernment,

Law and Judiciary Department.

MAHARASHTRA ACT No. I OF 2010.

{Firat publizshed, after having received the assent of the Governor in the
* Mahorashira Government Gasetle 7, on the Bth January 2015).

An At Lo provide for reservation of seats for admission in educational
institutions in the State and of appointments or posts in publie services
nnder the State to Edu{:nl‘inﬂa“}" mnid Snr.-i:nl]:,r Bacleward Ealegn-r;.r [EEHU‘]
im the Stale ol Meharashira e theie advancement and for matters
connacted therewith or incidontal therets.

WHEREAS the policy of reservation for the educational and social
advancement of people Lelonging to the backward classes of citizens in
sdmissions te educational Institutions in the State and for reservotion of
appointments or posts in public services under Lthe State has been under
implementativn in the State of Maharashtra since formation of the

Maharashtira Stabe;

{%)
T - =%
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AND WHEREAS the two natifications, providing for reservation of seats
i public employment were issued in the Karveer State (Kolhapur) in the
year 1902, on the 26th July 1902 and the 2nd August 1902, respectively, by
Rajarshi Shahu Maharaj, who is known as the father of the concept of
regervation in India, and from whom Dr. Babasaheb Ambedkar got
inspiration te make provisions lor reservation in the Constitution of India,
énd in the sald two notifications of 1902, reservation was provided to
Backward Classes wherein Maratha community was also included:

AND WHEREAS by Resolution of the then Government of Bembay,
dated the 23rd April 1942, about 228 communities ineluding Maratha and
olther castes were declared as intermediate and Backward commumity and
Maratha community is shown at serial number 149 in the list annexed to

the said Resolution;

ANED WHEREAS the matter of Maratha reservation was referred to the
Maharashiro Siale Commizsion for Backward Classes for thoir
recommendations in thoe vear 200:4 and the Slate Backward Clazses
Commission had submitted its 22nd Report on the 2Z8th July 2008 stating
therein that such reservation cannot v given to the Maratha eommunity in
the category of “tther Dockword Classes™

AND WHEREAS the Cahinet Sub-Committes afler detailed discussion
referred the matter back to the State Bockword Classes Commission asking
for its report on ipadequiey of the quantifiable datoon edueational and socin
bnckwardness of the Maratha community and also was requested to give ks
opinion on whether Maratha community could be piven roservation withoul
touching the presgnt structure of reservation;

AND WHEREAS alter repeated reguest to submit the report, the State
Backward Classes Commission insisted ondy on laking decision as per aub-
geclion (21 of section 9 of the Maharashien State Comnussion for Backwanl
Classes Act, 2003 on the 22nd Report of the State Backward Classcs
Conimission;

AND WHEREAS the Government oppoinied the Hane Committes who

hiad submitted adeguate quantifiable datn portaining lo the backwaridness
of Maratha community and thercnfter the State Backward Classes

Cemmission was again regquesiod to offer g remarks on the issue of
providing reservation o Edueationally, Socially and Economically Backward
Maoratha community without affecting the present reservation of Other
Backward Classos;

AND WHEREAS the State Bockward Classes Commission by ita letter
dated the 20th May 2014 requested the Governmuont to take decision on the
23nd Report of the Commassion;

AND WHEREAS on the above buckdrop there was a scope 1o believe
that the State Bockward Classes Commission was reluetant te take decision
in the matter snd henee, the Gevernment decided to take decision ofter
waniting for almost o decade and the Government, in its Cabinet meeting
held on the 26th June 2014 decided, to partly reject the 22nd repart of the
Commisgion ond with certain medifications aceepted that Maraths
community 15 Educationally aad Socially Backward and hence, eligible for
reservation, by virtue of sub-gection (2} of section 9 of the Maharashtra State
Commieeion Tfor Backward Classes Act, 2005,

AND WHEREAS the Goversminent of Maharashira was of the view on
the basis of material and daty collected by the Hane Committee that
Maratha rommuty ig Seelally, Educationally and Economically Backward
and inadeguately represented in services under the State, hence, require
reservation in employment and reservation for admissions in the edueational

institutions ;
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AND WHEREAS clouse 14) of Article 156 of the Constibulion of 1ndin

enables the State to make any specinl provision for the advanssment of nny
soavially and educationally bockwaord clossea of cilizena;

AND WHEREAS clause (5} of Artiele 16 of the Constitulion of Ludia
enables the State to make any apecial proviaion, by law, fer Lhe
fld'-‘nhmment of any secially ond educntionally hackward elussoe of @0 s
3!1'1 en far oz sueh ﬂIRH.".':iu] pm\'iEliDl‘t relate to Lhebr slmisgion to cdueational
mstitutions including private adocational imastitutions, whether aldisd or un-
eided by the State, other than the minority eduestionol institutions releread
to in clause (1) of Article 30 of the Constitulion of Indin:

AND WHEREAS clausc (4] of Avticle 16 of the Conatitution of Indin
enables the State to make any provision for the reservalion of appaintments
or posts in favour of any baclward clasz of citizena which, in Uhe opinion of
the State, is not ndequately represented in the servicos under thi State:

AND WHEREAS oven otherwise Articles 1604}, 1505), 1604} and 40 of
the Constitution of India enable the Btate Lo provide reservation Lo o
gaparate clase:

AND WHEREAS the State of Maharashira hos enoetod the Maoharoeliirs
gtate Public Servicea (Reservation for Scheduled Castea, Scheduled Tribasg,
De-notified Tribes (Vimukta Jatis), Momadic Tribes, Spocial Bockward

Category and Other Backward Classes) Act, 2001 in pursunnee of elause (4)
of Article 16 of the Constitution;

AND WHEREAS the Maharashira State was of the view that on the
bogis of material and data collected by the Rane Commiliee that Maratha
community is Socially, Educationally and BEconomiecally Backword and
inadequately reprosented in services under the State, henee, roquire special
provision for their advancement;

AND WHEREAS the State Government had, afler eareful consideration,
taken a policy decizion to create a new category namely Educationally and
Socially Backward Category (ESBC) and, there should be a separate sixteen
percent regervation for such newly created Educationally and Socially
Backward Category (ESBC) and, the Maratha community waa included in
the said category, without affecting the then existing [fiy-two percont
reservation applicable in the State, in adinissions Lo educational institutiona
ineluding private educational inslitulions, whether aided or
un-aided by the State, other than minority educatienal institulions referred
lo in clause (1) of Article 30 of the Constitution of India, and in appointments
or poste in public services under the State, excluding reserved in favour of
the Scheduled Tribes condidates in the Scheduled Areas of the State undor
the Fifth Schedule to the Conatitution of India, as per the notification issued
on the Sth June 2014 in this behalf ;

AND WHEREAS both Houses of the Btate Legislature were not in

ERESI0N;

ANT WHEREAS the Governor of Maharashtra was satisficd that
ciroumatances sxisted which rendered it neceasary for him Lo take immediate
action to make a law Lo create a new Educationally and Socially Backward
Category (ESBC) and to provide sixteen parcent separate reservation for
Educationally and Soeially Backward Calegory (ESBC) in which Maratha
community is included under this category, without affecting the then
pxisting filty-two percent reservation applicable in the State, in admissions
to educational institutions including private educational inastitulions,
whether aided or un-aided by the State, other than minority educational
institutions referred to in elause (1) of Aoticle 30 of the Constitution of India,

i 3 g=1=4
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2. (1) In this Ack, urdoss Ll conilest athisrsins ppeleng —

fer) "ndmisnion. nuthuriby™ inorelnkicn B sdiisnne B aduoat sl
insbilulions eans i aathority hoving supsreieiry and enunbeallivg
powars over tho oducationsl inulibubione rosgnsible fure odoisiiuag
parbiculor educational fpatilobioem

b} "appeinting suthority™ in eelobion b poble servies ol gusts
meany tho nuthority ampawersd bomaks sppainbmont b sach sarvioesy
or posls;

fe) "Competent Autherity”™ muans the Competant Authority
appointed under Rection &

fo? Yeducational institutions” meanng Lhe educationsl nstibubios i
the Stote of Maharashben vwened and conbralled by thy Coeernnmnt,
which receives grani-in-oid from the Governmentl including o
University estoblished by or umder the rolvent Maharnshdes Acta,
including private edusativnal institutions, whethar aided ur aneaidil
by the State, other than the minerity edusations] instibutions reforred
to i elause (1) of Article 50 of the Oonstibution of Indie.

Explanation.—For the purposes of thip clauee, the exprorgion
Sprivate educationsl isatitutions:” mesns institutiens shich hooe beo
given either prior to coming inte feree of this Act or Wiereafter, wid in
the form of Government lond al eoneespionsl rates or sny olher
monelary eonceagions by thy Gowsrnment, or are reosgnized, licoeed,
suparvised or controlled by the Government;

fe) “Educationally and Socially Backward Cabsgery (ESBC" musnn
such categary or categaries of citizens who ars Bdusativaslly snd Sedally
Backward Class of citizens and declared by the Gevernment an
Educationally and Sucially Backward Categery (ESBLI, from tims Wt

{f7 "establishment™ means any office of the Gevernment or of 6 lueal
authority er statutory autherily constituted under any Ast of Lhe Etute
Legislature for the time being in forse, or s University or o Cumnpsoy
ar a Corporation or a Co-operative Sociely in which shars capital ib held
by the Government or any Gevernment aided mstitulivns.
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Explanation.—For the purposes of this clause, the expression
“Government aided institutions” shall also inelude institutions or
industries which have been given either prior to coming into force of
thia AcL or thereafter, aid in the form of Gevernment land at
concessional rales or any other monelary concessions by the

Government or is recognized, licensed, supervised or contralled by the
Government;

(g} "Government” or "State Government” means the Gavernment
of Mahserashira;

(ft) “prescribed”™ means prezcribed by rules made under this
Aty

(i) “public services and poats” means the services and posts in
connection with the affairs of the State and includes services and poats
in—

{i} a local sutharity;

{if) & co-operative asciety cstablished under the Maharashira

Co-oparative Societies Aet, 1060, in which the Government is &
share halder

{itf) a Hoard or a Cerporation or a statutory body established
by or under & Central or a State Act which iz owned and controlled
by the Government, or a Covernment company as defined in the
Companies Act, 1966 or the Companies Act, 2013;

tivh an educational institulion owned and controlled by the
Government, which receives grant-in-agid from the Goveranment
including a University established by or under a Maharashtra Act:
nmd

() any other establishment in vespect of which reservation was
applicable by Government orders on the date of commencement of
thiz Act and which are not covered under sub-clauses (i) to fiv):

() “reservation™ means the reservation of seate for the members
of Educationally and Socially Backward Category {ESBC) for admission
in eduecational institutions in the State and for appointments or posts
in the services under the State.

(2} The words and expressions used in this Act, but net defined, shall

Mak have the same mesnings respoctively assipned Lo them in the Maharashtra
VI of Biate Publie Services (Reservation for Scheduled Castes, Schoduled Tribes,

A0

De-notified Tribes (Vimakin Jatis), Nomadic Tribea, Special Boekword
Categery and Other Backward Classes) Act, 2001 and in any other relevant

3. (1) Thie Act shall apply to all the direct recruitments, appointments

or poats made in public services under the State except,—

{a) the super specialized posts in Medical, Technical and
Educational fisld:

(i} Lhe posts to be filled by transfor or depulation;

fe) the temporary appeintments of lese than forty-five days
duration; and

) the post which is single (isclated) in any cadre or grade.

T HE-L- A
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(2) This Act shnll alao apply, for the Bducationnlly and Socially
Backward Cotepory (ESBCE for mbmission in educational instibubions
incinding prvobe edoeationnl institutions, whother aided or une-aided by the
alote, olher an the minorily eloentonal inatitulions refermd Lo in el
114 of Article 30 of 1w Conatiution of Tondio,

(3¢ The State Governmenl sholl, while enlering into or ronewing an
ngreement with any educational institubion er any ¢stablishment for the
grant of any nit as provided in the explanntion o elnuses o ond 7f ) of section
2 rezpoctively, incorporate o condition for compliance with the provisions
of thas Aet, by such cducational institulion or cstablishment.

Reservation of 4. {1 Motwithstanding soylhing contoined in the Maharashtira State Mab VIO
ﬂ-dm::s:;.mrﬂ Public Servicos (Resvurvabion Tor Scheduled Castes, Scheduled Tribes, [e- of 2004,

educativng nofified Tribes (Virmulita Jotic), Nomadie Tribes, Special Backward Category

iebitutions, and Other Bockward Clasaes) Act, 2001 and notwithatanding anything
“FP:?"::;“}: contamed in any judgpment, decrss or order of any Court or ather autharity,

public ._,r:'"._.jcﬂ and subject to the other provigions of this Act, sixteen percent of the total

under State geats in educntional institutionz including private educstional inetitutiona,

. or hether aided ey un-pided by the State, other than minority educational

Educationally snstitutions referrad to in elause (1) of Article 30 of the Constitution of India,

!ﬁ Backwnrd and sixteen percent of the total appointments or posts in direct recruitment
.~ Colegory in nublic serviees under the State, shall be separately reservad for the
(ESBC). Educationally and Socially Backward Cotegory (ESBC) in which the Maratha

community 15 ineluded:

Provided thal, the above reservation shall net be applicable to posts
regerved in favour of the Scheduled Tribea candidates in the Scheduled
Areas of the Stale under the Fifth Schedule to the Constitution of India as
per the notification issued on the #th June 2014 in this behalf.

¢2) The principle of Creamy Layer shall be applicable to the
Educationally and Socially Backward Category (ESECL

Explanation.—Fer the purposes of this sub-section, the expression

“Creamy Layer” means the person falling in the category af Cream].rl Layer
a5 declared by the Government in the Social Justice and Special Aas:sbula:me
Department, by general or special orders issued in this behalf, from time

to bime.

Raservalion 5. Notwithstanding anything contained in gection 4, the claims of
nal b be pgudents or members belonging to Educationally and Socially Backward
:. affected. pategory (ESBC) shall also be considered for the unresgrvud: geatls,
appointments or posts which shall be filled on the basis of merit, and 'l.'-‘i_lera
a student or member belonging Lo such category is selected on the basis of
merit, the number of seats, appeintments or posts reserved for the
Bducationally and Socially Backward Category (ESBC), as the cnse may be,
shall not in any way be affected.
i i i ] ziie
Competent §. (1) The Covernment may, by :nnhﬁcnt_mn in .ﬂm Official Gozetie,
ﬂ‘:"-EW“J’- appoint any officer not below the rank of District S-n-:rm] Welfare Officer to
be the Competent Authority for the purposes of carrying out the provisions
of this Act and the rules made thereunder.
{2) The Competent Authority shall exercise guch powera and perform
auich functions as may be prescribed.
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7. {1) The Government may, in public interest, by order, direct the
Eﬂmpﬂtalrnt. Authority, from Lime to time, to make an enguiry or ko take
appropriate proceedings under thia Aet specified in the order, and the
Enm!:etunl Authority shall report to the Government, the result of the
enquiry made or the preceedings taken by him within auch period as may
be preseribed.

{2} On receipt of the report from the Compstent Authority under sub-
section (1), the Government shall give such directions as it deems fit and
such directions ehall be final,

8. (I} Il in respect of any recruitment year, any vacancy reserved for
Educationally and Sccially Backward Calegory (ESBC) of PETE0NE rémaing
unfilled, such vacancy shall be carried forward up to five years in case of
direct recruitment:

Provided that, on the date of commaencement of this Act, if any
Government Urder, Reaolution, Circular and Office Memorandum regarding
filling of posts iz in foree then, the same shall eontinue to be in fores unlees
modified or revoked by the Government and the Government ia ampowered
to reviee such Government Orders, Resslutions, Circulars and Offics
Memorandums :

Provided further that, notwithstanding anything contained in section
17 of this Act, the Government Departmenis are hereby empowered to give
effect to the provisions ef this Act including revision of roster prescribed
for direct recruitment, as may be neceesary, by the Gevernment arders for
enforcement and implementation of this reservation:

Provided also that, if the sanctioned posts are mot adequate to allocate
atleast one post for each reserved category, then the reserved post shall be
filled in by applying the principle of rotation in accordance with the
Government roster orders or rules a5 may be prescribed or moedified in this
behalf and the Government is empowered to revise the roster points and
orders or rules accordingly.

{2} When a vacancy is carried forward as provided in sub-aection (1), it
shall not be counted against the guota of the vacancies reserved for the
eoncerned category of persona for the recruitment year bo which it is carried
forward ;

Provided that, the appointing authority may, at any ti:lne undm:‘lakﬂ a
special recruitment drive to fill up such unfilled vecancies and if such
vacancies remain unfilled even after such special recruitment drive then,
it shall be filled up in the manner preseribed by the Government.

@, (1) The Government may, by order in writing, ontrust apon every
admission authority or appeinting suthority or any offizer unde:r gneh
authority, with the respensibility of ensuring the compliance with the

provisions of this Ack.

{2) The Government may, in the like manner, invest the admission
authority or appointing autherity or officer with puch pawers or a_uthurtw
ag may be neceaaary for such authority or officer, to affoctively dischuarge
such duty assigned to such authority or officer.

10. (1} Any sdmission authority or El.ppﬂill_t!.l‘.lg authﬂr_itr or ufﬁmrr o
smployee entrusted with the duty or regpansibility who w:_lfull:r pcts inoa
menner intended to contravene or defeat the purpose l:rfrthls Act shall, on
conviction, be punished with imprisenment for a term which may extend to

Povear al’
Governmnt
Lo give
direciions,

Carmying
forword of
regerved
FIEAnCir

|l-|::-1:-|.|:|r:i.|.li|il-:|"
and porwacs for
com pliange of
Aot

Panalty.
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minely days or fine which may vxtond (o five thousand rupeas, or with
both.

(2} Mo eourt shall take cognizance of an offence punishabls under this

section exeepl with the provions sanclion of the Government or offieer
suthorized in this behall by the Government,

11.. When it comes to the netico of the Government or is brought to
its niotice that any person belonging to Edueationally and Socially Backwnrd
ﬂ“'EEﬂ'l'}" (IE38C) in ﬂ!l'u"Ul'H.‘lI,‘F alfeetod, on secounl of non-compliance with
the provisions of this Acl or the riles made therounder or tho Gevernment
orders iasued in thia behalf, by any admission suthority or appointing
autherity, it may eall for such vecords and pass such appropriate ordera as
it deems fit.

12. (1} The Government may, by an order, provide for nomination of
officers belonging to Educationally nnd Socially Backward Category (ESBEC)
in selections, screening and Department Committee for the purpose of
selecling perscns for appointment Lo public services and pasts,

(2) The Government may, by an order, grant such monetary or other
concessions as may be conzidered necessary in favewr of the Educationally
and Socially Backward Category (ESBO),

13. Any admissions or appeintments made in contravention of the
provisions of this Act shall ba vaid.

14. The Competent Authority shall be desmed to be a public servant
within the meaning of section 21 of the Indian Penal Code,

15. No guit, prosecution or other legal procseding shall lia againet the
Competent Authority or ite officers, for anything which is in good faith done
or infended to be done under this Act er the rules or orders made
thersunder,

18. The provisions of this Act shzll be in addition to and not in

derogation of the provisions contained in any other Act, for the time being
in force.

17. (1} The State Government may, hy notification in the Offieial
Gazette, make rules to carry out the purpeses of this Act.

(2) Every rule made under this Act shall be laid, a8 goom as may be,
afler it is made, before each House of thy State Legialature, while it iz in
session for & total period of thirty days, which may be comprised in oneg
SEESiON Or in Lwo or more successive sessions, amd if, before the expiry of
the session in which it is ao laid o the sessicn immediately following, both
Houses agree in maling any medification in any rule or both Houses agree
that the rule should oot be made, and notify their decigion to that efTect in
the Official Gazetle, the rale shall, from the date of publication of netification
of such decigion have effect only in such medified form or be of no effect, as
the case may be; so, however, that nny such modification or annulment shall

be without prejudics 1o the validity of anything previously done or omitted
to be done under that role,

43 of
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18. (1) The provisions of this Act shall not apply to the cases in which Bavings.
selection process has already been initisted before the commencement of
this Act, and such cases shall be dealt with in accordance with the
provisions of law and the Government orders as they stood befare such
commencement.

Explanation.—For the purposes of this section, the selection process
shall be deemed to have boon initiated where, under the relevant service
rules,—

fi) recruitment is to be made on the basis of written test or
interview only, end such written test or the mterview, as the case may
be, has started: or

(it} recruitment is to be made on the basis of both, written test and
interview and such written test has started.

{2} The provisions of this Act shall not apply to admissians in
educational institutions and the cases in which the admission process has
already been initiated before the commenciment of this Act and such cases
shall be dealt with in accordance with the provisions of law and the
Grovernment orders, as they stoed before such commencement.

Explenaiion.—For the purposes of this section, the admission Process
shall be deemed to have initiated where,—

fi} admission is to be made on the basis of any entrance test, and
procedure for such entrance test has startsd: or

(1) in eaze of admiszion to be made other than on the basis of
entrance test, the last date for filling up the application form is lapsed.

18. (1) If any difficulty arises in giving effect to the provisions of this Fower to
Act, the Government may, as occasion ariges, by an order publizhed in the remove
Official Guzette, do anything not inconsistent with the provisions of this Aet, Sffeulty,
which appears te it to be necessary or expedient for the purpose of removing
the difficulty :

Provided that, ne such order shall be made after expiry of the period
of two years from the date of commencement of this Act.

{2} Every order made under sub-gection (7) ghall be laid, as soon as
may he, after it is made, before each House of the State Lagislature.

Muoh. 20, (1} The Maharashtra State Reservation (of seats for admission in Repesl of
Onl wiucational institutions in the State and for appointments or posts in the Mah Ord

X1 of 2014

x;;l]?f public services under the State) for Educationally and Socially Backward heE g

" Category (ESBC) Ordinanee, 2014 is heveby repealed.

(2) Notwithetanding such repgal, anything done or any action taken
(inelnding any notificatien, order, resclution, cireular, office memorandum
1ssued or appeintments made) under the zaid Ordinznce shall be deemed
to have been dene, taken, issued or made, as the case may be, under the
corresponding provisions of this Act.

Lt HEHALF OF GOVERNMENT FUNTING STATIOCERY AND PURLRATION, PAINTED AND PUBLISHED BY tHE PARSHITRAMY JAGASTEATH GUSAY], FaiNTED
AT GOVERMMINT CENTRAL PRESE, 114 NETAJ] SUBHASH ROAD, CEARN] FAD, MTMBAL 440 4 AST PUBLISHED AT DRECTORATE OF GOVER AT FRINTEG
ETATIONERY AND FLIBLETATION, 21-A NETAT SURHASH BOAD, {3 BOAD, SLEA] 40U Bl ETETUH - SR FARSHUFASE JACANMATH GOSALT



e bt et ot s

£ (gl g et

1 e R TR PE T YL TR EE

F T afa-Tatgnles @ W, o - wekeen.

£ AT ! wuwnlpineae s ; $-1her: pwkahan_anfuskuneacis
i

= T . AR ST PRE T Bl ¢ 4=t

- 4 ' } i

; : g - \
T - v TR T - e zethege
ﬁtﬁﬂﬁﬂﬂ%ﬁﬁnﬁm.mm'ﬁﬁﬂmiﬂﬁ Ao Rersrmered
ﬂ'ﬂummwmmmﬂﬁmﬂmmmmm ﬁmtq’ﬁaaﬂnhrmmﬂ
Wﬁmmﬁmﬁmmaﬁmﬂtﬁmﬁamm '

= aﬂll:n.ﬂ:! .]_|| ‘.;:-I'l:'l'i |_."r-:|."-]'i-

1. | (2 ] "%
Y w" 5C, L%
L ot il BT . | ' uih
i fﬂjﬂﬁm {1} DTA. | 5. 9%
L. | s {2 HT-14 ; 4%
E. | gy oyl (5) HI-C BL
.. | S T (E) HED | Y ¥
& | o g DB , w-sr

L maﬁmnﬂm&mﬂzﬁ%mmﬂmmmw
mmwmﬁmnmmmdﬂmﬂmhmhﬁmmmﬁm
mewﬁmﬂwvmmmﬂﬂnmﬂwwﬁﬂmﬂimhhﬁq-
mn‘mﬂﬂ'ﬂﬂﬂmuﬂmﬁﬂmm%

3 mmmmmmmmﬁﬁ&wmﬁmmmm-
m‘n’mmﬂﬂﬁﬁmmiﬂ-ﬂmﬁh} Ihﬁ- El}.ﬂwe:mmm
e P e = i S e

. T anveerr # e spvaramefeny e, %ﬂﬁmﬁmmﬁmﬂﬂﬂ-‘qﬁmuﬁhm
A1 W FE . mmﬂqmﬁammmmmﬂqﬁumh#ﬂamnm
mﬁmmhrmﬂammﬁrmﬂﬂﬁ ﬁﬁhwmmﬁmmmmm

JEEFEN Ot

Seanned hy CamSeanner



S P i S g e s 7 e e
’ YRR ST e, S e, P S, S R T S S e
(’/ ﬁﬂhﬂa’mmwmm&qu{dww:
Y. RIS T Hro e fediel s s e o, sl s S
w T v
v, W) fefere Breeme fiely st S e oo ow = R w6
ETTEI] TR WS ST mmmiﬂﬁmrﬁﬂi‘ﬁmuﬂm.weﬁnm
P e Sk s s ,
¢ Ffrr wRwwE ST SR wEe T T o S oiees f2RE T
sy e rrE e i S, S T, S
rrrsere S Tl SR Siten . SR Frie 2t SRR ST S
| ey wheiiter qEete AT ST e e o A e HE S, 8

A
ENIT #,
eS¢ LRents RPN

it srret-2 TTLT ; O 1
ﬁﬁ'if"f.-l_;‘-. 1 ;

Wl - . . i,
Sepvgry e, ek St e, et g ) e, T wites -
:mm%mwmmmﬁﬁ 4ol e, Thowtter
) Frgeers T, e weke e, T e e R wtest

L AR Nt p e

o

43

Sreanned by CamSeanner



INNIVERSITY OF PUUNE
A

CIRCULAR NO. 68 OF 2014

It is hereby notificd for information af all concerned tha: the
amended Ordinance 181 regarding adinissions of students to the
Past-Graduate courses in the University Departments/Institutions
issued vide Circular No. 79 of 2013 has heen fl.’ﬁlﬁmiﬁrﬂ_’rr_rt .-;q
Urdinance 181-A. The said Ordinance 181.4 reads as under:

ORDINANCE 181-A

In pursuance of provisions of Section 53(1) and Section 63 of the
Moherashira Universities Act, 1994, Liniversity of Pune hereby makes
follewing Ordinance for admissions of students io Post-Graduate
Courses in the Faculties of Arts. Fine Arts and Performing Arrs,
Mental, Moral and Social Sciences, Science. law, Commercs,
Management, Education, Physical Education and Technology
conducted in the Departments/ Insututons of the University of Pune.

1. Short Title and Commencement:

1.1 This Ordinance may be ealled ‘Ordinance for admissions of
students 1o the Post-Graduate courses in the Urniversity

Departments/ institutions’

1.2 This Ordinance shall be applicable for admissions from the
academic year 2013-2014.

2. Applicability:

This Ordinance shall be applicable o the admissions o (He
studenis to the Post-Graduate Cuurses in the faculties of Arts, |
Fine Arts and Performing Arts, Mental, Moral and Social Sciences,
Science, Law, Commerce, Management, Education and Physical
Education &snd Technology conducted in the Departments/
Institutions of the University of Pune.



3.

4!

Definitions:
lrn this Ordinance unless the context otherwise requires

fau) “D}rectnr“ means i Head of an Institution including Centre, or
Schoal of the University as designated by the Vice-Chancellor

(] “Head of the Department™ means the Head of the Department
of the University.

(e} “institution” means a centre, a school or an institute
established and maintained by the University. g

{d) “Integrated Course™ means 4 course afler i i
. : . Passing Higher
Secondary Examination (H.5.C.) (10+2) e

c) “Post-Graduate Course™ means g regular Post-Graduate course
excluding the courses conducted partly by papers and partly by
rescarch. e

(1 “University™ means the University of Pune.

(gl ~Vice Chancellor” means the Vice-Chancellor of the University,

Admissions:

4.1 Advertisement for the purpase of giving admissions 1o all
Post-Graduate/Integrated courses shall ‘be duly published
every vear Uy the. competent authorites conducting the
COUTSES.

4.2  Directives issued by the Government of Msharashtra, from

time to time, regarding reservation, shall be followed by the

University.

Admissions of all students to all Post-Graduate / Intesrated

courses shall be made in accordance with provisions of this

Ordinance.

Provided, the model rules regarding admissions to the
courses coversd under this Ordinance, 23 may be made from
time to time, by the Government of Maharashtra and
adopted by the University, shall prevail over this Ordinance.

4.3

The conditions of the eligibility for admissions to various
Post-Graduate / Integrated courses shall be as preseribed by

the University, from time fo time.

4.4



5. Percentage of Quota:

5.1 For the purpose of admissions to the post-graduate courses,
20% seatls of the total approved intake capacity shall pe Gpen
seats and 30% seats shall be reserved for the students
belonging to various reserved calegories,

IA) Qut of 50% upen seats, 70w seals (Le. 359 zeats of the
total approved intake capacity] shall be reserved for the
students who have passad the qualifying examination of
the University. The students who desire to sesk admiseion
under this Quota, shall fuifill the fellowing conditions -

[a) He should have passed the qualifying examination of the
Uriversity and,

(b} He should be domicile of the State of Maharashtra or
should have completed Maharashira State Board of
Secondary School Certificate Education (§.8.C) and
Higher Education thercalies from the Srate of
Maharzshtra and,

(e] He should have fulfilled the ehigibility. criteria laid down
By the University: from time'ta Sme,

(BJ Our of these 50% open seats, 30% scats (i.e. 15% seats of
the total approved inlalke capacity shall be available 1o a]]
the siudents whno have [ulfilled the eligibility criteria laid
down by the University, from time to time. However
admissions of such students shall be made on the basis of
the Universit-wise merit to ensure (hat the students
admutted are nor necesas riiy from the same University.

(C} Out al 50% seats reserved for the students belonging to
reserved categorics, 70% seats (Le. 35% seats of the toral
approved intake capacity) shall be reserved for the
students who have passcd the .qualifying examination of
the University and have fulfilled the conditions as

mentioned in Clause 5.1 (A) fa), (b) and (2} abave,

(D)Out of these 50% reserved seats, 30% seals [15% seats of
the total approved intake capacity) shall be roserved for the
students belonging te varicus reserved categiories from the
State of Maharashtra who have passed the qualifving
examination of the University/ Examining Body other than
the University within the State of Maharashtra and have



fulfilled the eligibility criteria laid down by the University
from time to time.

However, the admissions of such students shall be made
on the basis of University-wise merit to ensure that the
students admitted are not necessarily [rom the same
Universiny.

(E) Notwithsianding anything contained hereinabove, the
reservation palicy laid deown by the Government of
Maharashtra, from time to time, as regards reservation for
the persons with disabilities shall be followed while making
admissions.

5.2 For the purpose of admissions to the integrated courses, 30%
scals of the total approved intake capacity shall be open seats
and 30% seats shall be reserved for the students belonging to
various reserved categories.

(Al Out of 30% open seats, 70% seats (i.e. 35% seats al the
lotal approved intake capacity) shall be reserved for the
students whao have passed the gualifying examination of
the University. The students who desire to seek admizsion
under this Quota. shall fulfill the following conditions: -

(2} He should have passead the qualifying examination and,

(b} He should be domicile of the State of Maharashira or
shouid have completed Maharashtra State Boars of
Secondary School Cestificate Education (5.5.C) and
Higher Education thereaiter from the Stale of
Maharashtra and,

(¢} He should have fulfilled the eligibility criteria laid down
by the University, from time to time.

(B) Out of these 50% open seats, 30% seats f.e. 15% sents of
the total approved inlake capacity) shall be available to all
the students who have fulfilled the eligibility criteria laid
down by the University, from time to time. However,
admissions of such students shall be made on the basis of
the University-wise merits to ¢nsure that the students
admitted are not necessarily [rom the same University,

(C)Out of S0% seats reserved for the students belonging to
various reserved categories, 70% scats (i.e. 35% seats of
the total approved intake capacity) shall be reserved for the
students who have passed the qualifiing examination of
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the University and have fulfllled the conditions as
mentioned in Clause 5.1 {A}{a), (b} and (¢) abave.

(L)Out of these 50% reserved seats, 30% seats (15% seats of
the total approved intakes capagcity) shall be reserved for the
studcents belonging 1o varous reserved categories from the
State of Maharashira who have passed the qualifying
examination of the University/Examining Body other than
the University within the Siate ol Maharashtra and have
fulfilled the ehgibility criteria laid down by the University,

from time to Hime

However, the admissions of such students shall be made
on the basis of Universitv-wizse merit to ensure that the
students admitted are not necessarily from the same

University.

(E] Notwithstanding anything contained hercinabove, the
reservation policy laid down by the Government of
Maharashtra, from time lo Ume, as regards reservation for
women and for the persons with disabilities shall be

followed while making admissjons.

The seats [or [oreign students/foreign nativnals, People of
Indian Origin shall be filled in as Supernumerary Seals (i.e
over and above the sanctioned intuke capacity] up to 15% el
the total approved intake capacity as per merit on the basis of
puiidelines feriteria laid down by the UGC/AICTE/Government

of India, as the case may be.
Subject to the availability, 3 % of the seats over and above the

approved intake capacity shall be reserved for the students
participating at the National level/State level/University level

Sports and Cultural competitions.

Notwithstanding anything contained hereinabove, in case of
the University Departments/Institutions receiving special
assistance under SAP, DSA and other programmes of the
University Grants Commissien or Central Councils,
reservation of seats  for  the students of other

Universities/States shall be as per directions issued by the
University Grants Commission or the respective Central

Council. as the case may be, from tune 10 time. Before
effecting the provisions of this clause, the prior  sanction of

the Vice-Chancellor for the same, shall be oblained,
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6. Vacancy in the Seats of the candidates:

6.1

6.2

If the seats reserved for the students belonging o the
Reserved Categories in the University qQuUoLa remain vacant,
the same can be filled in by the students belonging to the
respective Reserved Categories fraom other Universities in the
State ol Maharashtra and if the scats reserved for the
students belonging to the Reserved Categories from other

" Umiversities remain vacant Lhe same shall be filled in by the

students belonging to the respective reserved categorics of the
University. if the sears rescrved for the students belonging to
the reserved catepories sUll remsin vacant, the same shall be
filled in by applying the rules/norms of inter changeability of
categorics as luid down by the State of Maharashira,

Il the secals reserved for students outside the Universioy
remain vacant, the students of the University may be admitted
[rom the waiting list in such vacant seats or il the seats
reserved for studenis of the University remain vacant, the
students from cother Universities, within the state of
Maharashira {rom the waiting Hst, may be admitted in such

vacarnt seats.

7. Weightage of Marks:

7.1

Admissions shall be made on the basis of mert.

7.2 Admission without Entrance Examination: Admiseions shiall

he made on the basis of the marks obtained by the students
in the qualifving examination.

7.3 Admission through the Enlrance examunaton: Equal weightage

shall be given 1o the marks obtiained in the University

fntrance Examination and the qualifving examination. In case
of the students other than the students of the Universily, the
admissions shall be made on basis of marks obtatned in the

Entrance Examination only.

7.4 Admissions tg any Post-Graduate/Integrated course in the

University Department/Institution made through the
Entrance Examination held on Btate/All India basis, shall be
made on the basie of marks obtained by the students in such
Entrance Examination. Bur for the students of the Stawe of
Mahurashtra [as referred to in Clause 5.1 {A)b]], there shall
aot be any cut el marks in such Entrance Examination



7.3 Admissions to the pott-graduate courses in the Unlvernity
Department/Instinution shall be piven ta the ntudenis wheo
have  passed qualifying ceamlnation  withh  the sitlafeet
concerned at the principal level. For this purpane, the muarks
obtained by the students in the second vear and the third yenr
of the quulr!}unu eraminntion  shall be  taken  intn
considerution. I the neats remain vieant  afier  giving
ndmissions ta the studems whe love pansed  qualilying
exwnination with the subject concerned @1 the principal level,
the students who have panned the t_|l.H|Il]'f.'|n[..: exarminiilion with
the subject concerned at the subsidiary level may be piven
adimission, If two or more sudents secking admission tn Aty
Post-Graduate course have ubitained equal number of marks
in the subject concerned, the srudents who have secured eére
marks m the aggregate in the final year of qualilying
cxamination shall be piven priority. If mtill, secats remain

a vacant, other ehpible students may be considered for
admission.
7.6 Admission to any Post-Graduate course in the University
Department /Institution in o subject, which is niot taught ot
the principal level in any aflillated college of the University,
shall be made through the entrance examination.
7.7 Admission to any integrated course in  the University

Department /Institution shall be made through the entrance
examination.

B. Admissions to Inter Disciplinary Courses:

Admissions to inter disciplinary courses shall be made through the
. Emtrance Examination only,

9. Admission Committee:

9.1 There shall an Admission Committee lo make admissions to
the wvarious Post-Graduate/Intcerated courses in the
University Departmments/institutions.,

9.2 Constitution of the Admission Committees shall be as under:
(1) The Head of the Deparimenl concerned - Chairperson

{2} Not more than two Professors in the Departaient nominated
'y the Vice-Chancellor.



(3) One Associnte professor nominated by the Departmcnial
Committee,

i1} Onc Assistant professor nominated by the Departmental
Commiites,

(5} Deputy Registrar of the Reservation Cell or any othér person
belonging 1o the Reserved Category nominated by the Vice-

Chancellor.

10. Removal af Difficuities:

M any difliculty arises in giving effect (o provisions of thig
Ordinance, the Vice-Chancellor shall take ducision for removing
difficulty in the matter which shail not be ingonaisient with [(he
chiects amd purposes of this Ordinance and his decision ehal] be

bBnai.

Ref, No. Law/2014/ |0t
Date: 27.03.2014 Registrar

Copy for information to:

1} The Principals of Alfiliated Collecges

2] The Heads of Resognized Institutions

3] The Heads of University Departmenis

<] The Heads of Sections in the Universi L Crifice
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 Jalnt Searztory Email : deviwaropuguEgmallesm | deespealiin
No.F.1-5/2006 (SCT) 0§ March, 2018
. The Registrar(s) | , =9 HAR 2018
“ AT All Central Universifjes :

All Stale Universitiak recaiving grant-in-ald.
Desmed to be Un tties receiving grant-in-aid by UGGi'GuvemmenL
Inter University as of UGC

SR

: Subject: Irplementatioh of Reservation Policy of the Government of India — g W L

| Sir/Madam, 'i :
With reference l.? the above subject, | am to inform thet for implementation of reservation palicy
af the Central Gowvern Il'l.. MHRJJ vide order No. IEi-EHI"IWﬁ‘Uj Mmﬁiﬁﬂﬂ

i UGC to cnsuroEifedy

= Wﬁﬂ#ﬂﬂmw .dl.t:r:-nrr:!mglj'. LIGIC'., vide letter Hu |-5/2006(SCT)
: dated 25-08-2006, cirsulated new Eh.udelhus for sirict Inqﬂ:mmmmn of Reservalion Fﬂrrc;.r of the

. = Government. This I:E-Eﬂfurﬂ:ﬂ' mle:ramihj' MHRD U-H'Hu. IE-EWIE-UIMH—E—MH

The Ministry pff Human Hﬁwm DHH&FM!HI !.-'ldr. its In'tn' N‘.‘P I*'J'.l'lﬂl‘l EU V deled

: 06-09-2017 has d he UGC o examine the issves mentioned in judgments c:—o i mraeber) as
quoted by the Hon'ble High l:-mut nf I|!|;IIuJ:|E|].1il:l in ils order dated W-H-E-ﬂl? aﬂd submit {is
mmﬁdnhmsm [HRD for mmrmmeraﬂan and appmpnm d::i.-;lun

i S IraEln

= : =
Awdmgly, El: b nmmum:d cmrmum m:l whmiu:d "'E mmmnmﬂaﬁnns

-Hnm --anurcfgl,, _“' - Ihm:ufw; i

Tt '\-a-.I- = y-l.\:‘a _.
0 L

* Judgement of 0o Allspsbid

- ",'LJJ. iRy e
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Epvaniance with the Tec

1 ii:" Tl 1_'.|:_'L:
ineane ©f reservadion { BEET, wll the Univorsities, Deemisd 80 be Universition, Collepes and atley
Grmat=in=Aid Inslitutoy and Cenibres whall prepure thie soster sysiem keeping the Departmen /. Subjoc
&z unfe-for all fevels of tescheny as applicable

]

(G Clause Bnjvl: |
The rouier, dop :':l'.::l:ul-i-'.-lnu_. shall b sgepliell to the tednl number of posts in ench of the calegares i)

{5 4 ok r : - " e )
Professin, Avsocinte | IT[J'I:'E'-I'r, Amsestant Prodessor] within the Deparfment/Subject
stiterl nnd alTiligied cojle pes 1o ImmsiHie

i
e above decidon may o8 be circulsted o ils

Tl wap mietaon

You are requeded o) priepare fresh rosters within one month of receipt of this-letter under

intenation 1o LIGC |

Y oiire I!-Hi.|'||f|:|.'||'_'.-'

| R
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Vicliwalala Avls, Comimerc
S:ff{.’ﬂ ¢ CH”U{}{? At 1) € 1471

BHATGAON, Tal, Yook, G230 Dl Mivik RAcala, F1led ’J'l.'-"‘ fad

* Attitiated to Savitribal Phule Pusie Uidver sty * NAAC Accordiled € Geades (158 Cyclo 2022) "-“'m”' 2015

e —— g mme—

Ref, Ma, ot

Category wise student enrollment list - F.Y. B.Com
A.Y. 2022-23

Sr.No.Student Name Gender]l:atcgnrylvmhrlu No Fr:nilml:-nt ear
Gaikwad Rupali Kallas  [Female|[DBC .’:'.35?54 73244 3103 ?EIQ_E_I:EEE_
2 Godhe Anil Prakash Male [OBC 7972557063 3385 ?:-r,.-fi 1 /! mzz
3  padhav Rushikesh Male |OBC  |8668547940 3075 [17/06/2022
Motiram .
ls  |pinjariSharim Sultan  Male |OBC 8788344718 1337 [24/09/2022
5 bawant Tanmay Pravin [Male OBC  [7620423027 3107  07/01/2022
5  Shinde Sagar Kailas Male [OBC  [9096458566 3303 [24/08/2022
7 RendeRamMiravali  |Male |NTD  [9834193811 3311 09/06/2022

Principal A
af—teambirta AS Comgrers
H:" E'h\.ﬂmm*
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Shri Saira) Shikshan Pratishthan's Rog. No. 10 No. PUINSICS/139:2000

Vishwalata Arts, Commerce
& Science College  wsee e,

College Code. : 842

N e

 BHATGAON, Tal. Yeola, 423401 Dist, Nasik . Mob. 9545126722
" Affillated to Savitribai Phule Pune University. * NAAC Accrediled C Grade {15t Cycle 2022) * IS0 9001:2015

RHL Hﬂ. D‘EiE‘ e

Category wise student enrollment list - S.¥Y. B.Com
.ﬂ.-T. 2022'23

r. Student Name IGender Category (Mobile No  [Enrollment No  [Year

o
1 [Algat Sumit Vijay Male |HT 8605864770 2880 14-09-00
2 |Aute Rushikesh Dattatray Male |E BC 9921404904 2839 21-05-02
3 |Bairagi Omkar Digambar male NT 9146101082 2886 26-08-03
4 [Bidve Yogesh Arun Male  |OBC 9373294480 2885 12-07-03
5 |Dabhade Darshnai Vikas Female [EBC 7743953538 3038 06-5ep-02
& [Dale Samadhan Appasheb Male OBC 9511650896 2874 20-Dec-02
7 |Ghodake Gaurav Karbhari Male W0BC 067058996 2844 23-11-02
8 adhav Dnyaneshwar Ajay Male 5C [ Toe6585947 30158 03-03-02
5 ladhav Vaishnavi Sachin Female |OBC 8767013442 2934 13/10/2022
10 [agzap Rahul Dattu |Male COBC 9575994376 28495 08-07-03
11 |Lasankar Manish Bhausaheb |[Male S5C 9529384003 2963 13/10/2022
12 |F’arr:le$hi Shital Govardhan |F|_=,m.aFe Mt 9158537473 2997 07-01-04
13 |F'awar Shubham Dilip Male EBC ISESEIEE?SE 2945 15-05-03
14 |Pawar Vishal Ramdas Male OBC |SE 30289253 2876 10/12/2022
15 [Walte Akshay Arun Male BC |99?52?1321 2838 24-01-03

"'ﬂ:'h-la!‘ﬂ% f.r.i::_,f Ehﬂ‘{lan‘:
3 e D s




Shind Saina) Shikubhorn Pralishithans

T

Reg Mo ID Ne PLUNSICSHINI000

) & Science CﬂHege

BHATGAGH Tn.l "r'ﬂ_rn]n. -1_234-&1 _l:li:_!.i Masik

S S T

Vishwalata Aris, Commerce

AISHE 1D ;G- 37471
Eqiicguﬂndn Hﬂi

_ Mob. 05451 26722

= Afilated to Savitribar Phule Pune Unlvl‘ril'l'g-' "WAAC Accrediled O Gm-rle HE'I Cj":h! Z02Z) 150 9007:2015
Retl. No. Date :
Category wise student enrollment list - T.Y. B.Com
AY. 2022-23

Sr. [Student Name Gender|Categor Mobile No  [Enroliment Year

No Ll o

1 |Aher Prafulla Subhash IMale  |[Obe 7620674436 | 3064 [21/10/2022
2 Burungale Vitthal Bhausaheb |Mare NT 8793569777 3025 |26/11/2022
3 IChavan Amol Anna Male |Obe 9561089076 | 3065 [11/02/2022
4 |Ghuge Abhishek Bajirao IMale  [nt 7666525079 | 3462  [21/10/2022
5 |Ghusale sagar Arun Male [5C 9561587819 2560  [14/11/2022
6 |Gorde Samadhan Ankush IMale |eBC  oeooosgesz| 2685 |11/05/2022
7 |Gore Aarti Ramash Female|OBC  [9730796911| 3461  |11/09/2022
8 |ladhav Devendra Ajay IMale BC 049161525 2561 |11/05/2022
8 |Kate Pranay Kiran Ivale [EBC  |s2s37ssas4a| 2604  [14/11/2022
10 ‘l{hanq pure Om Rajendra IMale JOBC  [7620608547 | 3459  [23/11/2022
11 [¥okane Om Manoj Male |OBC [9119528043| 3460 [23/11/2022
12 [Mitke Kunal Vijay Male |oBC  [7498650790| 2543  [22/11/2022
13 [Pardeshi Ajaykumar Shubhashsing Male [Nt 9970629801 2659 2371172022
14 lPawar Indrabhan Bhaskar IMale |OBC 9665181110 2641  [22/11/2022
15 [Pawar Sachin Vitthal Imale |oBC  [8956750415| 2660 [22/11/2022
16 Sonawane Chetan Somnath Male 5T 9011172594 | 2649  |23/11/2022
17 [Tribhuuan Sunil Sachin Male [5c 9168892715 2607 |10/12/2022




Shril Salraj Shikshan Pratishihan's Reg. Hao. ID No. PUINSIC5/139/2000

Vishwalata Arts, Commerce
8 Science College

AISHE 1D - - 44471
I:.'-ﬂ“'aﬂﬂ Code ; 892

T T T

--l:rn-r-u-n—r--—r
 BHATGAON, Tal. ':-"a-uru 423451 Dist, Nasik ThE th} 954515"6?22

* Afilisted (o Savitribal Phule Pune I.Inll.'-nrgrlg,,r

* HAAC Accraditad C Grade EIEt Cycle EIJ-EEI 150 9007 : 2015

Ref. Mo. Dale :
Category wise student enrollment list - F.Y. BBA
AY. 2022-23
Sr.No. [Student Name Gender CategoryMobile No Elnrullment Year
o
1 Bhagwat Prajwal Jitendra  Female [SBC 8275247917 3255 [28/07/2022
2 Bhalerao Rupash Subhash ,.,E'.IE__PSE B767705855 3251 [ 26/07/2022
E] BhatudE Suyash Bandu hﬂale OBC 7058839829 3249 [26/07/2022
4 Gangurde Saurabh Pundlik  Male 5¢ 9209110514 3238 [22/07/2022
= Kapale Bhushan Abhay Male [SBC 9730670211 3288 [08/08/2022
6 [Kurvar Aarati Gulab Eqma_ le|sST  |8669040470 | 3246  [25/07/2022
7 [Huwar F'ra]al-:ta Suruosing Female 5T G022176365 3245 25/07,/2022
8 IKuwar Sagar Vantya male 5T 9884874406 3304 [25/08/2022
9 ‘Nu:hn: Aditya Santosh IMale [OBC 8010622350 3253 R7/07/2022
10 Pawar lyoti Vyankat Fermale |ST 8464867698 3292 D&8/10/2022
11 Pawar Kalpana Devidas Female [5T 9371398120 18/09/2022
12 |Pawar Krushna Gorakh Male OBC S0B0652284 | 3340  |10/04/2022
13 [Pawar Vishal Nandu IMale |5t 9699639649 | 3213 |15/09/2022
14 Pawar Vishal Tukaram Male |0BC 0356773130 31320 [16/07/2022
15  [saudane Rushikesh Male |[OBC (0309827322 | 3133 [07/06/2022
[BEhausaheb
16 IShinde sagar sahebrao IMale |OBC 9096962154 3240 7/12/2022
17 Thorat Shidhi Surendra Fernale [NT 03738441390 3322 17/09/2022
18 Mishvambar Akshat Prashant [Male OBC 9119460240 3078  123/06/2022
- SRR £,
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Ehiri Sairaj Shikshan Pratishthan's

Vishwalata Arts, Commerce
& Science College

Reg Mo, 1D Mo, PUINSICEM 3272000

AISHE 1D - C-47471
Callege Codo @ 892

BHATGAON, Tal. Yeola, 423401 Dist. Masik

-

 Mob. 9545126722

* Affilisted to Savitribai Phule Pune University. * NAAC Accredited € Grade (1st Cycle 2022]  * 1SO 2001:2015

Ref. No,

Category wise student enrollment list - 5.Y. BEA
.IA-T- Euzz"'za

Date :

Sr.No. ’.'Stud ent Name iGender Category [Mobile No |[Enrollment|year
Mo
1 }-ﬁuher Priyanka Gokul Female |[OBC 9075333674 2983 [21/10/2022
2 Batwal gaurav Sanjay Male OBC 7620530794 2329 Q[1/03/2022
El [Kukkar Sujal Avinash Male  JOBC |B500406622] 2949  [31/10/2022
4 Pabale Vikas Madhukar Male  [OBC [9130654641] 2985 [15/10/2022
5 Waghchaure Kemal Sanjay Female !G'E-E I935952IJ31 &6 2810 [11/07/2022
6 Walzade Yash Ganesh Imale  |OBC 9145299299 3005 [21/10/2022
Principal
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Shrl Salra] Shikshan Praflshiban's

Vishwalala Arls, Commerce
& Science Cﬂ!!ege

[emgg. B ATF Plea PRUIFRES O S0 18502004

_BHATGAON, Tal, Yecla, 423401 Dist, Nasik

AISHE 1D
College Code ; 593

Co 41471

T TE W TN R ey

I"-ITﬂh.- B546126727 3

" Affiliated Lo Savitribai Phule Pune Lrndul:r:.h:.l,

" MAAC Accrodilod C Grade (1= ﬂy::ln 2022)

G0 FO0T EGT S

Reaf. Mo,

Dato ;

Category wise student enrollment list - T.Y. BEBA
A.Y. 2022-23

lsr.No. [Student Name Gender k:ategﬂr-,r Mobile No  [Enrollment [Year
Mo
1 [Kandalkar Sanjana Dipak  [Female  |OBC 9226562033 2590 16/11/20223 |
2 tapadmﬁ Sanskar hale OBC 0594633219 [2555 059
hausaheb
3 satpute Omkar Mahendra [Male OBC 7448283457 (2803 12/08/2022
- Sonawane Prajwal Arvind iMa[E OBC 7276100341 [2564 25/11/2022

Principal
Wiskremlala Al Commenos &
v eteqe Bhalgaon '
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Shri Sairaj Shikshan Pratishthan's Reg. No. 1D No. PU/NSICS/139/2009

Vishwalata Arts, Commerce
& Science College

AISHE D : C- 41471
Cn!lege Code : 832

#EHATEAUH Tal. "|"E-|:|IE| -I'IEHDT DiET Nasll:

Muh 9515323?1?-',

° Affiliated to Savitribal Phule Pune University. * NAAC Accrediled C Grade {15t {:y.::la EDEE} * 150 9001:2015

Fef, No. Date ;

Category wise student enrollment list - F.¥, BBA(IB)
A.Y. 2022-23

Sr.No, Student Name Gender [CategoryMobile No  [Enrcllment Year
No
1 Aswale Rohan sunil Male [5C F420828567 3194 15/07 /2022
2 Bhise Amol Pintu Male NT-B B4 21E52243 32499 22/08/22
3 endre Parth Nandkishor |Male SBC 9146409115 3082 [24/06/2022
ul Fglhaire Om Deepak Male SC 9403150345 3408 [28/11/2022
Mundhe Aniket Navnath Male |NTD 0324154315 3150 07/08/2022
E Rokade Mahesh Punjaram [Male Obc _ 8261878164 3417 [12/03/2022
7 Shirgule Manda Male OBC 9307412328 | 3091 [29/06/2022
Gorakhnath
] Takte Suyog Yogesh Male DOBC 9552499880 3079 [24/06/2022
i E e -';:h::l\"'..
L . s i
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2 | Bnaloatn oo e
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Vishwalata Arls, Commerce
& Science College o e

. BHATGAON, Tal Yooln, 420401 Dist Noslk 00 Mob, 054612672;
150 o001:201!

 Affiliated to Savitibal Phule Pung University, = NAAGC Accrmditod C Grle (1sl Cycle 2027)

[t ¢

Rof. Mo,

Category Wise Student Enrollment List 5.Y. B.B.A. ( IB)

AY.2022-23
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Shil Salraj Shikshan Pratishthan's Rog. Mo, I Mo, PLINSICS 3002000

Vishwalata Arts, Commerce
' & Science Cﬂllege —_

et = z = i {'_:nllngu Cada ; m]z
EHATGADH T'Ell "l"ucllu. 42.'3-11!]1. Elisl NEEIH i Mnh. 95'45125?'22

* Affiliated o Savitribai Phule Pune Unlvereity, * NAAC Acerediled € Grade [1;1 ::1_.-;.-|u 2022) *150 0001:2015

Ref, No. Dot

Category wise student enrollment list - T.Y. BEBA (IB)
A.Y. 2022-23

Sr.No. [Student Name Gender [I:ategnr\r IMobile No  [Enrollment [Year
(No
Batwal Kaveri Female |Obc 7559139577 2545 22/11/2022
dnyaneshwar
Megharaj Mayur Ravindra Male IOBC 028835215 2565 10/11/20232
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¢ E.d::;" Sfl‘ﬂf:f(’ C{]f[{}ﬂ{r ALHIL 1 2 65 Aty

s Gableqpiy Cavadie @ 1487

EHATGADN, Tal. Yeola, 1250017 Ehst, Mok Maoly, DeliE A
* Affiliated to Savitribai Phale Pune University, * MAAS Accredited © Godo (Bst Cyclo 2022) " ISE 000 E N6
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Fel, Ho, Dol 2

Eategury wise student enroliment list - F.Y. B.5C (C.5.)
A.Y. 2022-.23

Sr.ﬂu.l'.iti:ndent Name lGenderl:ategnnr Maobile No tllmllment L’nar

1 |Aher Komal Gorakhnath [Female OBC  [7776973965 3258  05/04/2022
2 Bachhav vaishanavi vitthalFemale NT-C  [72158747227 3155 07/09/2022
3 |Pagul Anand Deepak Male [5c 7620525049, 3202 [15/07/2022
4 [Bagul Shital Dattatray Female [OBC 9028247721 3141 07/07/2022
5 |Barde Anjali Vishnu Female [DBC 881183918 3123 107/04/2022
6  |Batwal Sanket Digambar _|Male [OBC 805857546 3204 [15/07/2022
7 [Bhalnur Vishal Vilas Male [NTC  |B011815723] 3080  [24/06/2022
8  |Bhavsar Rutuja Vinod  [Female [OBC DE7698274] 3144 mfu?f?nn
9 |Bolij Chhaya ChandrabhanFemale|OBC 19529526458 3106 [30/06/2022
10 |Borade Sudarshan Vilas  [Male |OBC 8329136251 3174 13/07/2022
11  |Darekar Nitin janarchan |Male |OBC 9325248018 3199  [15/07/2202
12 Date Rakesh Bhagwan |MalE ObC 7620758625 3169 07/12/2022
13 Garud Pooja Bhausaheb |Female 5C 9673582185 3095 27/06/2022
14 |Ghodake Tejassharad |[Male [OBC (9422488353 3208  [15/07/2022
15 [Gholap Dipali Kacharu  [FemaleSC 9022722310, 3275  |08/03/2022
16 Jadhav Nayan Rajendra  |Male |OBC  |8262874663| 3211  [16/07/2022
17 Kadam Ritesh Uttam IMale 1OBC (7499537299 3209  [15/07/2022
18 t“a“ga"e e lMaIE NT-D 9561070575 3203 [15/07/2022

anardhan

19 [Khairanar Kiran Bapu  Male |OBC 5322792673 3137 [07/06/2022
20 [Khairnar Yogesh Avinash iMale |OBC 5529785367 31B6 14;’&?f2022|

g [Khemnarishwarya Female NTC  [7666385614] 3129 m_m:.,fmzz’
Mamata

by [Khemnar Pratiksha FemaleNTC  [9363391504) 3130  [07/05/2022

_ Mavnath

23 |[Kondhare Sakshi Rajendra|Female OBC 0307441829, 3146 07/07/2022

24 |Lad Gauri Sunil [FemaleNtOB  [7820937107] 3166  [07/12/2022

25 |Lad Kartik Suresh Imale |NT-B |p130570668 3165  J07/12/2022

Allaciad



Madhavai Siddharth

26 Male DBC E-BEI:]E-SEDEI 45’ 3154 n?fﬂﬂfzﬂz_zr
Sarjeran
27 |Mandalik Vaishnavi SanjayFemale [OBC 8146261557] 3274 08/03/2022
28 |Nikam Kalpesh Daulat Male [OBC BE69174331 3168  107/12/2022
g | ikamVishal Male [OBC  [8767125482| 3200  [15/07/2022
dnyaneshwar Zi

30 Patil Pooja Sanjay Female OBC 9[}21432159] apa2 27/06/2022]
31 |Pawar Meghraj Anabhau Male |OBC  |7410517080] 3160  |07/11/2022]
32  |Pawar Rohan Ganpat nale [OBC  [7s07687628) 3210 [15/07/2022
33 Pawar Shivam Shantaram Male [DBC 9309716793 3116 G?HEI?!EIJIEI
34 [Sangle Lalit Gokul Male |NTD  |8888702608 3161  jo7/11 g;_g_z_z!
35  [Shelke Neha Anna Female DBC EIEIEEEEHI 3207 15/07/2022
36  Shermale Gayatri Rajaram Female [NTC 9589251853 3173 13/07/2022
37 hewale Prasad Sanjay |[Male |[OBC 2010388391 3294 17/08/2022|
38 [Shewale Pratik Vijay Male |OBC  |0834756334] 3138  [07/06/2022
39 E’;‘;ﬁ:‘nszha” Male [sC 3asogse783 3134 [07/06/2022

; "'rga"‘:fmme'md"\\
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Shrl Saira] Shikshan Pratishihan's

T g T

Reg He, 1D No. PUINSICSMA35/2009

& Sc:ence Co!lege

Vishwalata Arts, Commerce

AISHE 1D ; ©- 41471
College Code : 882

Mob. 9545126722

* HAAC Accredited C Grade {151 Cycle 2022)

YIS0 8002015

rGategory wise student enroliment list - S.Y. B.§¢ (C.5)

A.Y. 2022-23

Sr. Student Name Gender Eategnryjl'ulnh ile No Elnrnllmﬁnt Year

No o

1 |Aher Pravin Bhagawan Male [Sc 9922722310 10/10/2022
2 Ahire sandip Sanjay Male |[OBC 7030325746 3437 07/06/2022
3 Asude Sakshi Dattatray Female [EBC 7709936373 3430 [12/02/2022
4 |Borde Sudarshan Kondiram IMale [EBC 7028500002 | 3055 [11/05/2022
5 |Deore Ajay Hirelal Ivale |[DBC 2087318801 071 [21/10/2022
6 |[Dhone Ashutosh El-hagwan Wale |OBC B262087981 2824  |[22/11/2022
7 [Gaikwad Balkrushna Appasaheb hMiale |[OBC 9923939236 3029 21/10/2022
8 Ghaytadkar Vaishnavi Sanajay Female Obc 9359948537 2840 |31/10/2022
9 |Gite Tejal Rajendra Female [OBC 8767993646 2916 |11/07/2022
10 Gudghe Sonyabapu Popat Male [EBC 9579721357 2958  |21/10/2022
11 Hire Swapnil Anand Male BC §222104780 2845 |15/10/2022
12 [Lanke Abhishek Somnath Male [EBC 8975121184 2936 |22/11/2022
13 Mandalkar Mayur Ashok Male JOBC 9579718726 3033 [15/10/2022
14 [Nikam Kunal Bharat Male OBC 9657993876 3039 15/10/2022
15 [Paithankar Mayur arjun Male |OBC  [8767731802 | 2991 [11/08/2022
16 [Pardeshi Aarti Arvind Female |OBC 9404719570 2037 [20/12/2022
17 |Pardeshi Shraddha Dilip Female |Nt-A 8329409748 3439  |25/06/2022
18 |Pawar Maduri Arun Female[DBc  [9075600424 | 3431  [22/11/2022
19 IShinde Pranav Bharat Male [OBC  [9623296995 | 2817 [22/11/2022
20 [Shinde Samir Gakul Male [0Bc  [9158588127 | 2984 [22/11/2022
21 [Sonawane Shripad Dnyaneshwar  |Male [0OBC  [8055246490 | 2946  [11/03/2022
22 [Talekar Harshvardhan Chantaman |Male |obe 5459018403 2953  |15/10/2022
23 [Tathe Shruti Rajesh Female [Mt-A 18600956633 3026 |13/10/2022
24 [Thakare Priyanka Bapu Female [DBC 0325467914 2920 |21/10/2022
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Category wise student enrollment list - T.Y. B.Sc (C.S)

A.Y. 2022-23
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r. Student Name Gender [Category Mobile No Enrollmen [Year

Mo No

1 [Bapal Durpesh Ashok IMale  |sc 19579277305 2581 [16/11/2022
2 Bansode Samiksha Pradip  [Female [sc 5067837804 2603 [16/11/2022
3 [Bhagwat Ajay Nabdu [Male  JEBC 7498691760 | 2716 [23/11/2022
4 [Bolij Sandip Shainath [Male  Jomc 9356430599 2726 [23/11/2022
5 |Bolij Saurabh Arun Imale  loBC 9529606098 2686 |23/11/2022
6 IChavan Om Mohan IMale  |OBC  [9145051319 | 2868 [11/07/2022
7 IDheshmukh Prashant Arun  |Male  |OBC 8605842021 2573 [22/11/2022
8 [Gavit Gita Namdav Female |NT 7387528794 2601 [21/10/2022
9 |Gayke Vaibhav Nivrutti IMale  |oBC  |9588457161 2708 [21/10/2022
10 (Ghumare Pratham Sanjay  |Male  |OBC 9028214122 2736 |15/10/2022
11 |[Gendale Ranveer Anant ]Maie St 7620127194 | 2566 (1170172022
12 |Gunjal Akshay Bhausaheb  |Male  |OBC 7083862884 2651 [21/10/2022
13 fkade Aditya Sunil [male  |oBC 9359233892 3441 [12/01/2022
14 Jingale Rohit Subhash Imale  [EBC 9689959473 2196  [23/11/2022
15 lladhav Rajendra Bhaurav ~ [Male  |OBC 7517940282 2687 [23/11/20232
16 Jladhav Vaishnavi Navnath  [Female |oBC 8766535022 2996 [21/10/2022
17 |[kandalkar Harshali Ganpat  [Female [NT 8623872363 2680 (15/10/2022
18 [Kawde Shubham Vishal IMale  |NT 9527379520 | 2652 [21/10/2022
15 [Kukkar Ayush Mahendra ImMale  JoBC 503336591 | 3444 |11/03/2022
20 [Kukkar Mayur Ajay IMale  loBc 9588657721 3442 [22/11/2022
21 [Kurhe Dhananjay Sunil IMale  |OBC 459677883 2697 [23/11/2022
22 |Landge Sandip Vishvanath  [Male  |NT 18329748117 2734 [22/11/2022
23 t:nendhkar Prathmesh Male ‘EEE 9730767605 2567  |16/11/2022

ajendra

24 Mhaske Mahesh Sanjay IMale  l0BC 9307801034 2717 [15/10/2022
25 [Mhaske Vaibhav Rajendra Imale  |oBc 7666174575 2721 [21/10/2022
26 [Miskin Omkar Rajesh IMale  [SBC 7770075725 3445  [11/02/2022
27 [Paithankar Prasad Navnath  [Male !EEC 9370401880 3061 [15/10/2022




J—f-_ Pardesh Aachal Gowerdhan Female  [ORC 1458517471 2540 (11/02/2012
29 ;.':.!I Chetan Bhimeaj IMale alile 41590952029 2676 [23/11/2U22
10 [asal Krushinag Popat Mate  Jonc 219704112 | 2665 [21/10/2022
31 m w.lh* Harshal Nayan h""_,_",'_“? ORC 19757 24R97 2557 [11/01/2022
12 Bhewale kunol Dilip Male  lOBC  R307687704 2145 [16/01/2022
13 E{r_u_ wale Rahul Rajendra [Male  lope 7387085825 | 2535 [14/11/2022
33 ht_ﬂ_ﬂ_‘h*__ﬁ’l:.‘glfﬂﬂgillu bar  [Male alile 19579847208 2558 114/11/2022
5 Shewale Yashwant Baprao IMale alile B146240155 2759 [11/01/2022
A [Tanpure Annat Ganpat ]Mnlu Enc BOI02M7196 | 2672 | 5/10/1022
l? "!.:_l__hht.* Sheuti B 1;|_1r|d| a 1! emale  BRC h}dH?-‘l[r I:fu 2714 .!Hjﬂ..'::tﬂ.?i
11_!-__!".&1}!._.-_3.!_-.::11\- Rapendra Im.m- £ C *J_!:_*i_r_*gg 266 2677 [16/11/2022
19 Pagade kamlesh Donyaneshwar Male 100 1972818357 2932 |11/03/2022
B e n g
r B Prncip
{ ] P P B - Py e s—_ Ay orrmern B
: i - Praipmn,
P, Tegss [BSL . SRR




P

L]

2 |

3o B\
T \%

il = SE R

Ir]

’
1

..':] a3

%

Category wise student enroliment list - F.Y. BBA(CA)
A.Y. 2022-23

Sr.Mo. [Student Name hender %Categnrv IMobile No  [Enrollment [fear
Mo
1 Aher Aarti Sukdeo Female 5SC 7250614262 2093 27/06/2022
2 Aher Avinash Sanjay  [Male 5C 8459903961 3175 |13/07/2022
3 Bag_ul Paresh Dipak |Ma!r_= OBC 7972539249 3345 21/10/2022
4 |aniram Akash Bhaskar [Male 5t 6010698995 | 3189  |15/07/2022
5 Bahirat Pallavi Female |OBC 19850187837 | 3286 |08/08/2022
Bhausaheb
(3 IRhalerao Karan Nana  [Male 50 8767037301 | 3225 [18/07/2032
7 Bhorkade Shrikar Male OBC l2308851018 3241 22/07/2022
Sarjerao
12 Chaudhari Aniket Male OBC 8261030265 3179 |14/07/2022
Somnath
9 Darunkar Prasad Vijay Male Obc 9322205490 | 3357 |11/03/2022
10 Dhakrao Mahesh Male 5C 9208407952 3163 |07/12/2022
Arvind
11 Dhakrao Vishal ChindhuMale SC 6322466650 | 3162  |07/12/2022
12 Dukale Ganesh Navnath|Male MNTC 5699831640 3358 |11/05/2022
13 Galkwad Kalyani Female 5c 86694044585 3191 |15/07/2022
Nanasaheb
14 |Gangurde Omkesh VijayMale  5C 8459909255 | 3158 |07/11/2022
15 Gangurde sahil Sumant [Male 5C 0766083734 31:2 4 21/07/20322
16  |Kakad Dipali Somnath [Female OBC 19284741253 | 3335 |03/10/2022
17 Kandalkar Nilezh Male INTB 9096153239 3343 15/10/2022
Babasaheb
18 |[Kandalkar Parth Sachin [Male  |OBC 19022610928 | 3074 |13/06/2012
19  [Kanoje Pooja Mahadu [Fernale  [NTB 5327828561 | 3126  |07/05/2022
20 |[Karat Sushant Natha  |Male  |sC 0699702081 | 3264 |30/07/2022
21 |Kasa be Suvarna Shivaji Female [SC R788569420 3125 07/05/2022
22 |Khaire Chaitanya sandipMale  |OBC  [7755906933 | 3190 |15/07/2022
b3 [Kudase Bhavesh Bapu [Male  |OBC  [8262093289 | 3153  |07/09/2022
a4  |Madhavi Nandu IMale |pBC  [se68255196 | 3289 |08/09/2022




Shri Saira] Shikshan Pratishthan's Reg, No. ID No. PUHS/CSM39/2009

Vishwalata Arts, Commerce
& Science College  wseo:com

—— - el T College Code : 882
 BHATGAON, Tal. Yeola, 423401 Dist. Nasik _Mob. 9545126722

* Affiliated te Savitribai Phule Pune University. * NAAC Accredited C Grade {ist Cycle 2022} * IS0 9001:2015

Ref. Mo, Ciate :

Category wise student enrollment list -S5.Y. BBA(CA)
A.Y. 2022-23

5r. Student Name Gender Categurv,rfl'u"luhile Mo tlnruliment Y ear
MNo o
1 |Dhiwar Gautamee Ramesh Female [5C 9146972418 3013 10/10/2022
2 Dhiwar Monika Radhaljl Female [5c 8308728716 3012 |10/10/2022
3 Gaikwad Anmaol Milind Male  [5¢ 7249085365 2868 111/10/2022
4 [Gaikwad Sani Sanjay IMale  [sC 9370931547 2873 [12/05/2022
5 |lagzap Mahesh Sanjay IMale |DBC 7588174528 2897 [28/11/2022
lkekane Kajal Sanjay Female [0BC  [|96656861160 3011 [22/11/2022
7 |Lulekar Ankita Ganesh IMale |OBC  |8446435973] 3010 [17/11/2022
8 |Nikam Ishwar Rajendra Female JOBC  [9405441063] 2860 |10/12/2022
9 |Pavshe Somnath Baly Imale  [eBC 97307542000 2870  [23/11/2022
10 [surase Vishal Bhausaheb IMale lopen |9529383162) 2847 [28/11/2022
11 ISur'n,-awanshi Aishwarya Devidas |Ma!e |GBE 7028339782 2872 |28/11/2D22
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Shri Saira] Shikshan Pratishihan's Reg, Mo, 1D No. PLINSIC 51392000

Vishwalata Arts, Commerce
& Science College et

'BHATGAON, Tal. Yeola, 423401 Dist. Nasik . .- Mob. 8545126722
* Adfiliated Lo Saviiribal Phule Pune University. * NAAG Accredited © Grade (151 Cycle 2022) " 150 9001:2015

Rel. Mo, Date :

Category wise student enroliment list - T.¥. BBA(CA)
A.Y. 2022-23

ISr. Istudent Name Gender [Category [Mobile No Enrnllment Year
No o
1 |Bhadange Piyush Chandrakant |MEIIE' NTD 94230747790 2576 [11/05/2022
2 Hagtap Megha Sarangdhar Female |[SC 8080190780 2703 [30/11/2022
3 lagtap Ravina Sarnngdhar Female [Sc 8308145836 2706 [15/10/2022
4 [Kanade Amit Ravasaheb Male |DBC 8805216812 2553 [14/11/2022
5 IH handekar Mayuri Sandip Fermmale [OBC 7620133427 2300 |10/10/2022
6 |Kokani lotish Subhash Male [t 8459156675 2310  [11/09/2022
7 |Nagpure Someshwar Rajendra Male  [EBC 9834351382] 2585 [10/12/2022
3 ISahaI-E Paonam Ravindra iFemale iHT 8767700622| 2180 [10/10/2022
1 L]
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& Science College

BHATGAON, Tal. Yeola, 423401 Dist, Masik

® Affillated to Savitribai Phole Pune University. * NAAC Accrediled C Grade (15f Cycle 2022) " 150 9001:2015

Arts,

AISHE 1D : C- 444714
College Codg : 402

Py, EFEHI_ S126722

Ref. No. Diate -
Category wise student enroliment list - F.¥. B.SC
A.Y. 2022-23
sr. Student Name \Gender Category| Mobile No |Enrollment Year
No No
1 |Aher Pravin Bhagwan Male [Sc 9922722310 3313 [09/06/2022
2 |Ahire Gauri Sunil Femalel5c  [B511780351| 3284  |0B/07/2022
3 |Bhorakade Amruta sarjeras Female |[OBC 8308851018 3250 26/07/2022
Kl |Borade Vaibhav uddhav Male |OBC 8329000369 3229 20/07/2022
5 [Chinchole Abhishek Ravindra |Male 0BC 8010905034 3329  [21/09/2022
6 |Darekar Push palata Madhukar |Male (OBC 9356408388 3356 11/02/2022
7 Gayke Vishal Machhindra Male BC 9145197590 3261 209/07/2022
I8 [Hadke Aayush Chandrakant |Male [NT-D  [8329809479 | 3224  [19/07/2022
9 Uadhav Sachin Balu |Ma|e SC 890795976 3281 08/05/2022
10 Jawale Aakanksha Sahebrao |Ferna!e OBC 9307324821 3131 Lm,-’ua;:n:z
11 lawale Durga Tulshiram ﬁmare OBC 9557994541 | 3337 (30/09/2022
12 [Kadam Pravin Sopan ale j0OBC 7745824137 3317 09/12/2022
13 |Lokhande Prdnya Anil [Fermnale 5C 8421910383 | 3222 [22/06/2022
14 Mutekar Jay Kailas Male |OBC 308694710 | 3084 [14/07/20022
115 |Pardeshi Harshad Manmohan |[Male |NT PDEIEEEIIBEI 3219 17/11/2022
16 |Patil Yash subhash Male [SEBC  [8459852925| 3254 [19/07/2022
17 Pawar Chandrashekhar Male ST 5668327125 3221 28/07/2022
Abhiman
18 Pawtekar Anushri Chandar IFemale OBC 9975862013 3306 20/09/2003
19 |Pune Ramkrushna Bhausaheb [Male JOBC 9370738616 | 3318  [29/08/2022
20 [Rautray samej Sanjay IMale WNT-C  [8600877660 | 3100  [13/09/2004
21 [Shelke Chetan Suresh Male 0OBC 7410559603 3087 22/08/2022
22 Bhinde Mahesh Laxman Male OBC 8767139001 3273  D9/06/2022
23 [suryawanshi Mamta Nana Female 5C 9689809639 | 3197  [27/06/2022
124 [vadav Rohit Sharad 9529110124 | 3271  |17/07/2022
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Shri Sairal Shikshan Pratishihan's
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) & Science College
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Fef. Mo,

A.Y. 2022-23

Category wise student enrollment list - S1¥: :B.Sc

Sr. Student Name Gender|Category IMobile No I;nrnllment Year
No : o
1 |Adhav Devendra Rajendra Male |[OBC 9307179349 2877 10/10/2022
2 |Aher Ganesh Ratan Male [EBC 9322414033 |2990 23/11/2022
3 |Ajage Saurabh Gokul Male [OBC 9923535790 [2903 10/04/2022
4 [Ajage Umesh Sanajay Male [OBC 9370742272 |2825 10/04/2022
5 |Bhad Aditya Sudam Male [EBC 9168939281 |3016 23/11/2022
G |Bhalerao Shantaram Laxman Male |[EBC 8459557327 3471 16/12/2022
7 |Bhambare Vaishnavi sandip Female JOBC 9623942106 |3052 10/04/2022
= IEhﬂsle Rewvati Dinkar Female |NT 28446768983 2871 14/11/2022
2] IBidavE Vivekanand Dayananad Male |[OBC 3788066384 [3056 10/12/2022
10 IBramhanE Mamata Balasaheb Female OBC 9511200785 [2975 13/10/2022
11 iGujar Vaibhav Shantilal Male lOEC 087745502 3448 28/11/2022
12 Jadhav Samiksha Khandu FemalelEEE 0763297872 2855 21/10/2022
13 |Kadam Om Vishwanath Male |EEC 2857 10/10/2022
14 [Kadam Pushkar Keshav Male [EBC 9373621638 [3049 10/10/2022
15 [Kamble Avinash Dinkar Male ISC 9575251324 3454 24/08/2022
16 [Kondhare Chaitali Rajendra Female [OBc 2010715083 3450 23/11/2022
17 Mengane Rutuja Babasaheb Male l-DEC 96379938793 {3445 23/11/2022
1_3__‘M::|kal Kunal Rajkumar Male [5C 9565361212 [3046 21/10/20222
19 Nikam Sudarshan Maruti Male [EBC 9112399475 [2833 15/11/2022
20 |Patil Prabodhan Raju Male IS!: 8421551584 (2055 10/10/2022
21 [Randhe Dipak Popat Male |EEE 9579962658 (2964 14/11/2022
22 Badgir Hitesh Ganpat Male INI 0284029757 |2038 10/10/2022
23 Bathe Ajay Jagannath Male |OBC 7414910688 [2018 21/10/2022
24 Bonawane Gayatri Bapu FemalelEBE 9921650145 [2862 15/11/2022
25 [Ugalmogale Ganesh Bahusaheb Male [NT 4208114842 [3447 30/11/2022
:_,1‘:ﬂmE".'{.‘.pd"}‘*~h E_'EE .
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Ref, No, Dalo

Category wise student enrollment list - T.Y. B.Sc
A.Y.2022-23

Isr.No. [Student Name IGlam:Ier \Category (Mobile No  [Enroliment|Year
Mo
1 Aher Tejashri Kishor [Female |OBC 8767334700 | 2591  |10/06/2022
2 Bawake Shubham Vilas Male |oBC  [9579699227| 2587 [14/10/2022
3 Belapurkar Ketan Male EBC 7666651279 2586 [23/11/2022
Chandrashekhar
4 Chinchole Pralay Dilip |Male  |OBC 309894341 2700  [10/06/2022
Darekar Mahesh Nivrutti [Mmale  |EBC 7620022839 | 2608 |22/11/2022
6 IDeare Pramod Vishnu IMale  JOBC 7666585030 2160 [03-Oct-22 |
7 angurde Pravin Babasaheb  [Male  |EBC 7797614142 | 2689  [10/07/2022
8 Gidze Kartik Machhindra IMale  [EBC log04339863 | 3062  [11/01/2022
o jadhav Pranav Navnath vale  loBC 9325024215 2718 [03-10-2022
10 kadam Sanket Vishwanath IMale [EBC 9021659493 | 2536  [13/10/2022
11 Kale Tejas balasaheb [Mate  |EBC 7620421057 | 2530  [21/10/2022
12 |Kanade Sonali Kishor [Female |oBC 205061570 | 2602  [03-10-2022
13 |Hhairnar Kavita Keshav [Female |OBC 561827550 2600 [11/05/2022
14  |Kotame Daval Ashok Male  [EBC lozsas13gil | 2531  |13/10/2022
15  |More Tejas Bhimchand Male  [Sc ls275131897 | 2690  [10/10/2022
16 |Nadhe Sumit Rajendra IMale  [SBC 8608978815 | 2592 [21/10/2022
17 |PachputeBajirao Shivali Imale  joBC 2264961812 | 2682 [10/04/2022
18 hachpute Rushant Sanjay |Mu'|e Obc F057986045 2737 03-10-2022
19 [Shelke Vaibhav Nivrutti IMale  [EBC 7350714762 | 2753 [13/10/2022
20  |Warule Dhiraj Nilesh IMale  [EBC lozo7s571199 | 2370 [21/10/2022
Principal
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Vishwalata Arts, Commerce
8 Screm:e Cﬂllege |

> Nﬁmﬂ Aceredited © Gradas (181 I:j.r-n:ln 2022)
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Colloge Coda n&,

Ref. No. Diato @
Category wise student enrollment list - M-Coam-I
A.Y. 2022-23
5r. Student Name GenderCatEgﬂryJMuhila No I:inruﬂment Year
Mo. o
1 |Admane Rutwik Harishchandra Male |[EBC 18329056593 3351 31/10/2022
2 |Aute Akshay Ashok Male [EBC 9404349685 | 3418  [12/05/2022
3 |[Bahalaskar Rushikesh Male |OBC 8999709358 | 3350 (22/10/2022
Rangnath
4 |[Bhambare Vaishnavi Vilas Fernale |[OBC 9146960821 | 3406 [28/11/2022
5 |Bhujbal Nikhil Dattu Male J0BC 9511277297 | 3354 [11/02/2022
6 |Dhakate Anuja Ramesh Fernale SBC 0307069902 | 3367 [11/08/2022
7  Gadekar Abhishek Sitaram Male [Obc 7499731646 | 3353 [11/01/2022
8  |Gaikwad Dnyaneshwar Male [EBC 0011651533 | 3395  [23/11/2022
avsaheb
9 KGalkwad Kunal Yuvraj Male [EBC 8530359594 | 3346 [21/10/2022
10 [Gaikwad Pratiksha Bharat :FerrE_IEEEE 9130934651 3412 30/11/2022
11 (Gaikwad Satej Vitthal Male [EBC  [7758931176 | 3413 [30/11/2022
12 [Gunijal Pratik Dattatray Male [EBC 9834634890 3429 |12/12/2022
13 |Hire Shubham Vijay Male JOBC  [0552084005 | 3391 [23/11/2022
14 Uadhav Ankita Shekhar FemalefOBC  [9309545857 | 3405  [25/11/2022
15 ladhav Ganesh Sanajay Male |EBC IRG56230255 | 3394 [23/11/2022
16 Jadhav Nivedita Gokul [Female JOBC 7058485609 | 3379 [15/11/2022
17 Uangam Shraddha Kailas IMale JOBC 3600243301 | 3404 124/11/2022
18 |Kadale Pravin Bharat Male St 9975102587 | 3335 [29/09/2022
19 [Kshirsagar Kamonika Sanjay  [Femnale JOBC 7588097301 | 3370 [14/11/2022
20 [Kshirsagar Vishal Kailas Male |OBC 3474
21 |Lade Ankita Manoj Female [NT 9049930092 | 3363 [14/11/2022
22 |Lasure Vishal Bhausaheb Male |OBC 0922021150 3382 (22/11/2022
23 Mitke Poaja Dattu Female EBC 2530369621 | 3415  [30/11/2022
24 [Navale Ravindra Bhausaheb Male |EBC 9607093404 | 3352 [31/10/2022
25 |Paithankar Pratiksha Shantilal [FemaleOBC 7666921932 | 3365 [11/09/2022
26_|Paithankar Shankar Gokul  |Male [OBC 9370167595 | 3426 |12/08/2022

150 00012040




27 |Pansare Shivani Subhaesh Female EBC 7666799270 | 3414 [0/11/2022
28 [Rothe Tejas Uttam Imale [EBC 7507351632 | 3420 [12/05/2022
28 [Rothe Nitin Gorakh Male [EBC 9325372410 | 3419  [12/05/2022
30 [Salve Nikita Asaram IFemale SEC 9307876279 | 3424 [12/06/2022
31 [Bhelke Vaibhav Dnyaneshwar Male [EBC 7768842883 | 3428 [12/12/2022
32 [Sonawane Shubham Bainath fl'lu"rale BC 5308671834 33597 [23/11/2022
33 Waghcaure Pankaj Gorakh  |Male |DBC  [70m3181269 | 3389 [23/11/2022
34 |Waghchaure Rajendra Sanjay [Male [0BC  [8605225062 | 3396 [23/11/2022
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Category wise student enrollment list - Ma@ome-I11

6r. Student Name Gender/Category|Mobile No |[Enrollment|Year

Mo No

1 |Aher Ashwini Subhash Female|OBC 8007765587 3000  [09/10/2022
2 |Aher Bipin Maruti Male |oBC 970327983 3009 [14/09/2022
3 |Arora Kishan Marishkumar Ivate [EBC 983187612 2986  |23/09/2022
4 |aute Mayur Balasaheb Male |eBc  [7499371722] 2498  |14/12/2022
5 |Barde Rahul Kondaji IMale st 8530868737 2883 [15/11/2022
6 [Bhise Vishnu Devidas ale |OBC  [0325843286 2905 [13/09/2022
7 |Diwate Nikhil Narayan ale lobc 8888328054 3017 |[23/11/2022
8 lGade Aditya Prakash Male [EBC 9545989295 2910  [24/09/2022
O |Gaikwad Shubham Abasaheb Male [EBC 7774906837 2914  [28/11/2022
10 |Ghayal Saachin Anna Male [EBC 7066417825 2942  [20/09/2022
11 |Howal Priyanka Kakasaheb Femala [5C 7517283926] 2961 |09/12/2022
12 Yladhav Harshad Dhondiram Male [NTB 08847115 2902 [15/09/2022
13 [Kadam Yogesh Subhash Male [EBC  [9504277080{ 2922 |10/06/2022
14 [kambare Ashwini Somnath Female [NT 8983535024 2863 |09/06/2022
15 |Labhade Sagar Sanjay Male [SEBC  [8B30997448 2993 [13/09/2022
16 |Pandhare sandesh Rajendra Male |OBC 7875053282 2921 |[24/09/2022
17 [Tathe Gokul Dilip Male [NTB  [9763738420] 3047 [19/09/2022
18 [Ubale Manoj Balasaheb Male [sC 7350514817 2971  [10/06/2022
19 |wadekar Pragati Shivaji Female[OBC 75585900100 2923  09/06/2022
20 |Wagh Devyani Bhaskar [Female joRC 762629590 2836  [24/09/2022
21 [Wagh Radha Dhananjay Female [NTD 7796708436 2835 [15/05/2022
22 |Wakchaure Vinod Vasant ale |OBC 7387183004] 2808 |09/07/2022
23 |Wani Nilesh Navnath [male |oBC  [8698461207] 3007 [14/09/2022
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Category wise student enroliment list - M.Sc(C.S)-1
A.Y. 2022-23

Sr. Student Name enderCategory[Mobile No Eln rollmentYear

Mo F o

1 Borse Pritesh Umesh ]Male OBC 9975914571 3377 14/11/2022

2 [Dighe Pranav Navnath  [Male |OBC  [9595389521| 3432 [16/12/20222

3 Gaiwad Payal Devchand Female 'ﬁT 8483063707 3416 |30/11/2022

9l jGarud Srusthi Sunil Female Sc 5329025265 3355

5 Hawale Namrata Dilip Female QBC 93078426596 3381 [23/11/2022
Kadam Varsha Balasaheb |Fema!e OBC 9284363585 3267 |28/07/2022

7 [Kambla Priya Digambar  [Female Sc 9356371584 | 3380 |16/11/2022

= Il"-liham Pavan Sureshshalini |Ma|e OBC £145902048 3375 14/11/20222

9 IPawar Bhagyashri Fermnale OBC 8459563630 3266 (19/07/2022
Prabhakar

10 [Shewale Rushikesh Bapu II"-'IEIE OBC B007945846 3386 [22/11/2022

11 [Tarte Sakshi Ravindra [Female SBC 9028121681 3366 11/09/2022

12 [Thombare Pooja Bhagwat [Female0BC 9763135261 | 3359 [11/05/2022
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Category wise student enrollment list - M.Sc(C.S)-II

Al?l 2022‘23

Sr. [Student Name lGender |Category [Mobile No [Enroliment|Year

No No

1 |Aherao Dattu Madhav Male OBC 9307299734 2853 |22/11/2022
2 |Bhamare Jirendra Kanhaiyalal Male  |OBC 380651803 3015 |10/06/2022
3 IDeshmukh Swarup Anil IMale  |EBC 7038487890 | 2892 |21/10/2022
4 |Habib Anuja Arjun [Female |OBC 7420826674 | 3458  [11/03/2022
5 [Kandalkar Satyam Dipak IMale  JoBC 9850787330 2962 [10/08/2022
6 |Mahale Nirmala Ashok [Female loBC  8149927057| 2889 [14/11/2022
7 |Misal Varad Santosh |Male  lobe 9022646141 | 2905  [11/01/2022
8 |Pagare Kranti Balkrushna ermaIE SC 2894 [23/11/2022
S |Pagare Pradnya Kedu [Female [sC 7769836216 | 2893  [11/08/2000
10 [Pagare Roshan Ashok Imale  Isc 9359858925 | 2904 [30/11/2022
11 |Patil Swarup Anil IMale  [0BC 2600684485 | 2956 [21/10/2022
12 [Shewale Rakesh Bhausaheb IMale  |OBC (9359031397 | 2856 |31/10/2022
13 |Wadalkar Sandip Prabhakar IMale  |[OBC 8459174308 | 2891 [30/11/2022
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Vishwalata Arts, Commerce
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SRS M. CATEGORY REPORT 2022-23 Datn :

FACULTY GENDER | OPEM | SC|ST| VINT | SBC | OBC | PH| MINORITY | EBC| TOTAL
EX.B.COM Famale 0 glo 0 4] 1 1.0 ] a T
Male 14 0|0 1 0 5 0 0 0 i9
Total 14 0Oj|0 (1] 0 g |0 0 0 20
5.Y.8.00M Female 2 gj|o 1 1] 1 ] a 1 5
Male - 7 2l0) 2 1] 5 |0 q 3 19
total o 210 1 1] A | 1] 4 24
T.¥.B.COM Female 3 0|0 0 ] 1 4] o 1] 4
hale 2 iz 3 1] E | 0O (1] 2 18
Total 5 ]| i 3 0 5 10 0 2 22
F.Y.BB.A. Female ¥ 0olal 1 1 0|0 0 0 A
Male 2 212 0 1 7 0 0 4} 20
Total 10 2|0 1 2 710 o 8] 28
SY.BBE.A Female ] 0|10 1] o 2 |0 L] ] 2
Male 5 10 1] L) 4 4] 1] 4] 9
Total & a|a (4] (1] & | O a il 11
T.Y.B.B.A. Female 3 04a 1] LE) 1 1] 1] ] 4
nale o olo| o a] 3|0 i) o 3
Total 3 010 0 0 4 10 0 ] 7
FY.B.BA(IB) | Female 1] ola| a i] 0|0 a (4] 0
Pale 3 210 P 1 a |10 o a 11
Total 3 210 2 L d | 1] L] i1
5Y.B.BAJ[IB) | Female o 0o|o0 i 1] o |0 0 0 0
Male 2 0|0 (1] i o {4a ] ] 2
Total 2 olol o-{ 0| 0 }O o 0 2
T.Y.B.B.A[IB) | Female 1 of(fo| O ¢c| 0|0 ] Q 1
Male 1 o|0| O 0 nlo ] 0 1
Tatal 2 |ojo] o o] oo o 0 2
F.v.B.SCICS) Femala a2 210 5 o g | 0 0 0 24
Miake 5 2 lol 4 o| 18| 0 (i} 0 A9
Total a7 4|l0| 9 | 27 ] D 0 0 a7
5.¥.B.5C(C5) Female 10 0|0 2 1] 5 [} [ 1 18
Male 7 1 |of o 0|12 |0 1] 3 23
Total a7 1|0 2 0 1710 (7] 4 41
T.¥.B.5C[CS) Female 2 1|{o| 2 1 2 |o o 1] B
Piale 3 2|0 2 1 2110 4] T 36
Taotal 5 ilo] 4 z |l 23]o0 0 T a4
FYBCA | Female | 11 |4]o| 2 | o] a4 ]o 0 o | 21

g T
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Male T 8|5 2 DJ|]14 |0 ¥ i) &7
Total 49 [12]| 5 & 0 18| 0 o 1] 18
SY.B.CA Female 5 210 0 L] 2 0 0 1] ]
hiale 10 21o0| 0 i 310 0 1 16
Total 15 alo|l o 5] 5 | 0 1] 1 15
T.Y.B.CA Female i Z|la 1 ] 1 i ] ] 5
hAale 1] D|1 1 ] 1 1] ] 1 4
Total 1 2 |1 2 0 210 0 1 9
F.¥.B.SC{PLAIN) | Female & i|lo 0 0 4 1] 0 0 15
Male 2B 2|1 3 0| 10 | D 1] 1 45
Total 36 511 £ 1] 14 | O 0 i Gl
5.Y.B.5C{PLAIN) | Famale 2 o|o i (4} 3 |0 1} Z B
Male 14 310 2 0 T 0 0 7 33
Total 16 | 21a] 3 ¥ 10 | D 0 9 41
TY.BSCIPLAIMY | Female 7 0| d 0 1] ) L] 0 0 10
hale 5 1 |'B ] 1 & |0 (1] g 26
Tortal 14 1|8 0 i o 0 0 g 36
MACORA-| Fermale 7 jo 1 Z s |0 0 3 18
Male 4 L0 | ] o 11 | D 0 11 27
Total 11 0]1 1 2 16 | 0O 0 14 45
M.COM-1I Female B 1|0 2 0 3|0 1] 0 14
Pale 10 1)1 4 o [ 8] ] 0 28
Total 1B 11 6 o 9 |0 0 [ 42

MCS5-I Fermale 5 211 0 1 4 | 0 0 0 i3 |
fale L5 0| D i] 2] 4 (1] o 1] 10
Total 11 211] o 1 2 |0 1] 12 23
PAC5-] Female 1 2|0 0 ] 2 ] 4} 1] 5
Male 1]0 4] (¥} 7 ] 0 1 12

Tatal j |0 0 0 ] 0o ] k| 17 ]}
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